
GENERAL UNIVERSITY POLICIES

Address and Phone Numbers

Students are responsible for ensuring that Limestone University has their correct home and local mailing addresses and phone numbers, at all times. Current

address and phone numbers should be updated each year or as changes occur. This information is vital for general contacts and in case of emergencies. Students

may submit updates to the Registrar’s Office by completing the Change of Information form.

Alcohol and Drug Policy

Limestone University is required by the Drug-Free Workplace Act of 1988 (Public Law #100-690) and the Drug-Free Schools and Communities Act of 1989 to

formulate and publish a policy regarding the use and abuse of drugs and alcohol. The University’s policy seeks to maintain a safe and healthy environment for its

students and employees and support State and Federal Laws governing the use of drugs and alcohol. Therefore, all members of the University community are

expected to comply with the policy.

REGULATIONS CONCERNING THE USE OF ALCOHOL AND DRUGS

The unlawful use, consumption, ingestion, possession, manufacturing, distribution, or dispensing of alcohol or illicit drugs by all persons is prohibited on

University-owned or controlled property, including residence halls and other campus facilities, as stated by State and Federal Law. No alcohol or illicit drugs can be

used, possessed, distributed, manufactured, or dispensed at University-sponsored events or activities, on or off-campus. A University-sponsored event or activity

includes, but is not limited to, those by athletics, academic departments, fraternities, sororities, and other chartered clubs and organizations. It also includes transit

to and from the event when the transportation is arranged and coordinated by the sponsoring group or organization or when University-owned vehicles are used.

SUBSTANCE ABUSE

Any individual who seeks counsel or referral for problems with substance abuse is encouraged to utilize the services and professionals within the University and the

community. Limestone University recognizes that substance abuse is unhealthy and encourages and supports preventative measures. Confidential counseling and

advice are available through the Counseling Center, Health Services, or University Chaplain.

VIOLATIONS OF THE ALCOHOL AND DRUG POLICY

Individuals who are found guilty of violating the University’s policy or State and Federal Laws are subject to penalties that may include immediate discharge (if an

employee) or suspension from the University. In addition, conduct that is unbecoming, disorderly, or destructive while under the influence of alcohol or drugs will

be under the jurisdiction of the Community Values Office and will follow the usual judicial procedures.

Appointments

Students are expected to check their Limestone University email and respond to phone calls or requests to meet with any University official. Students may schedule

appointments with campus offices, advisors, and resources through Navigate or directly contacting the person.

Crisis Response

The Limestone Alert System allows University officials to notify and update all students, faculty, and staff of an impending or ongoing emergency situation via

email, text, and voice calls. The University will use the most current contact information provided by you. To learn more and to update your contact information,

visit the Limestone Alert System webpage.
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Email Addresses

An email account is provided to each student for use during their enrollment at the University. This is the main source of campus communication and

correspondence from faculty and staff will be disseminated through this medium. Students should check their Limestone email account daily for current

information.

Identification Card (LCARD)

Students are issued an LCard upon arrival. These cards are validated through the Student Success Division and activated in the Campus Safety Office.

Every student must carry their student identification card (LCard) while on campus and show it to Campus Safety and other University personnel when requested.

The LCard also serves as a meal card, library card, and entrance card into a student's assigned Residence Hall. In addition, students can use their ID card for

purchases made with LCASH. This pre-paid spending account offers a safe and convenient way to make cashless purchases around campus, including the Business

Office, Spirit Store, and foodservice vendors on-campus. Replacement cards may be purchased for $25 in the Dobson Student Center, 2nd floor.

Identification cards are not transferable. Misuse of the LCard by its holder, or attempted use by another person, will result in disciplinary action for the holder and

the user(s).

Insurance

The University strongly recommends that all students have health/accident insurance coverage and renter’s insurance. Students covered under their family's policy

should be aware of potential policy limitations such as pre-authorized requirements, copayment responsibilities, and geographical locations.

INSURANCE, PERSONAL PROPERTY

The University is not responsible for items stolen, lost, or damaged from students' residence hall rooms or vehicles. Students are encouraged to examine their

parents'/guardians' homeowners policy to ensure their property is covered.

Lost and Found

Lost and found is located in Dobson Student Center, 2nd floor, during normal business hours. Students may also contact the Campus Safety Office at 864-488-8344.

Pets

Animals, of any type, are not to be brought to campus. Please see our Service Animal and Emotional Support Animal policy for exceptions.

Solicitation on Campus

Soliciting on campus or in the residence halls by any outside agent, or by an individual, is prohibited. All money raising projects must be conducted by student

organizations and funds must be used for specific purposes designated by the participating organizations. All fund-raising projects must be approved through the

Institutional Advancement Office.

Statement of Non-Discrimination

Limestone University provides equal opportunity and affirmative action in education and employment for all qualified persons regardless of race, color, religion,

sex, national origin, age, disability, sexual orientation, veteran status, or genetic information. These equal opportunity provisions include but are not limited to

admissions, employment, financial aid, and Student Life.

In compliance with section 668.44(A)(6) of the United States Department of Education, Office of Post-Secondary Education Publication, “current student aid and

other related regulations,” Limestone University has installed ramps and restrooms accessible to individuals with disabilities in recently renovated buildings to

comply with ADA requirements and will incorporate similar provisions in any future renovation of campus facilities.

Limestone University has also made extraordinary efforts to accommodate students with disabilities through the Equity and Inclusion Office, which assists with

appropriate accommodations at no additional charge, and through the Learning Enrichment and Achievement Program (LEAP), an accountability program

specifically for students with learning and attention challenges.

The following person has been designated to handle inquiries regarding the Americans with Disabilities Act, the Rehabilitation Act, and related statutes and

regulations:
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https://www.limestone.edu/equity-and-inclusion/accessible-education-services


Equity and Inclusion Director

1115 College Drive Fort D

Gaffney, SC 29340

864-488-8377 

The following has been designated to handle inquiries regarding non-discrimination policies and to serve as the overall coordinator for purposes of Title IX

compliance:

Equity and Inclusion Director

1115 College Drive

Fort D 301D

Gaffney, SC 29340  

864-488-8377  

Community Values Director

1115 College Drive

Dobson 201

Gaffney, SC 29340

864-488-4543 

For more information about Limestone University’s Title IX policies prohibiting discrimination, and domestic violence, dating violence, sexual harassment, and

stalking, and for a description of grievance procedures, please visit www.limestone.edu/knowyourrights.

Speech and Expression Policy

Limestone University students have the right to speak and publish without fear of censorship. However, such speech or publication should not interrupt the normal

operation of the University, and also should fall within the law against slander and libel. It is the responsibility of the student editors and faculty sponsors to

practice in both writing and editing the ethics of responsible journalism as set forth by the profession itself.

Statement concerning libel: Limestone University is the publisher of all student publications, and, as such, the advisor of the publication has the right to approve

such publications before going to press. The University has no interest in censoring student speech in publications; however, the University is concerned that no

libelous statements be published. “Libel” can be defined as any written or published statement which tends to degrade or asperse character or reputation; this can

include photographs or cartoons.

A statement can be libelous even if a person or persons are not mentioned by name, but their identities can be inferred through circumstances mentioned in

the writing, and even if the originator of the statement did not intend to harm the person libeled (although in court the plaintiff bears the burden of proving

malicious intent).

An action for libel can extend to anyone concerned with its publication, whether he is author, printer, or publisher.

The University wishes that all persons participating in the various student publications, including the faculty sponsors, be aware of this definition of libel and

of its legal implications.

If a student editor wishes to appeal the advisor’s decision, a committee consisting of the Student Activities Director, the advisor, and the student editor will meet to

discuss the decision. If further action is deemed necessary, the President of the University will exercise publisher’s rights and decide if Limestone University will

publish the material in question.

Statement concerning factual accuracy of reporting: It is the first duty of good journalists to check out their published material for factual accuracy. In such cases

where they are relying upon hearsay or rumor, their statements should clearly indicate this.

Student Complaint Procedure

A student complaint is defined as any dissatisfaction occurring due to a student’s belief that any academic or non-academic situation affects the student unjustly or

inequitably.

The student has the right to raise a complaint and have that complaint considered with courtesy and objectivity and in a timely fashion, and without fear of

prejudicial treatment. The following procedures are applicable for a student with a complaint:

The student should first discuss the matter with the person or persons directly involved in an attempt to resolve the complaint through informal discussion.

The student should make their advisor aware of the situation if the advisor is not directly involved.

If there is no resolution, the student should discuss the matter with the appropriate first-level supervisor or administrator verbally and in writing. The written

statement should include a narrative of the situation and the individual with whom the discussion took place. If no resolution is reached, the student may

• 

• 
• 

• 

• 

------- --- --- . 
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present a written complaint to the appropriate vice president or academic dean.

If reconciliation has not been achieved, the student may then schedule an appointment with the Provost after submitting a written complaint to them.

If after meeting with the Provost, the complaint is not reconciled, the student may schedule an appointment with the President of the University.

If after meeting with the President of the University, the complaint is not reconciled, the student may choose to file an NC-SARA complaint with the South

Carolina Council on Higher Education. Contacts at the CHE can be found on the Council on Higher Education website.

Students with a complaint against a Limestone University student, faculty, staff, or administrator for sexual harassment, discrimination, assault, domestic violence,

dating violence, or stalking should contact the Title IX Coordinator or one of the Designated Deputy Coordinators. Visit the Title IX website for more information.

 

Student Parking

All vehicles parked in any Limestone University parking lot must display a current and valid parking permit, which may be obtained via the Parking Permit Portal.

A complete guide to traffic and parking regulations may be found on the website or picked up at the Campus Safety Office. These are some general suggestions for

avoiding a ticket and possibly towed vehicle (all vehicles towed at owner’s expense):

All vehicles must be registered if they are driven, parked, or otherwise maintained on Limestone University property.

Regulations are enforced twenty-four (24) hours a day unless otherwise stated in these regulations.

Faculty/Staff/Students must park in designated areas.

Vehicle breakdowns should be reported immediately to Campus Safety.

Hangtags are to be displayed from the rearview mirror.

Yellow curbs and yellow lines indicate no parking unless stated otherwise.

The absence of a "No Parking" sign or white line does not necessarily indicate an area where parking is permitted.

Vehicles owned or driven by students, faculty, or staff should not park in spaces reserved for “visitor parking.”

Handicap parking passes are distributed through Campus Safety.

No vehicle other than maintenance will be parked on grass or sidewalks or in any fire lane.

Parking violation fines will begin at $20.00 and are subject to change without notice.

Vehicles owned or operated by students should not be parked in the following places: faculty parking, visitor parking, or in front of the Stephenson Dining

Hall. Unauthorized vehicles in these areas will be towed immediately.

 

Tobacco

The use of all tobacco and smoke-related products is prohibited on properties owned or leased by Limestone University, including buildings, facilities, and student

housing, as well as outdoor areas such as sidewalks, parking lots, athletic fields, and common areas. The terms “tobacco and smoke-related products” include

cigarettes, cigars, pipe tobacco, smokeless/chewing tobacco, electronic cigarettes, juuls herbal smoke products, hookahs, beedies, and any other smoke-related

substances or products.

University Property

Student behavior occurring in University-owned or leased properties, and parking lots, which violate the Student Code of Conduct, are addressed by Campus

Safety and the Residence Life staff and are adjudicated by the Community Values Office. The police will enforce local, state, and federal law, and violations will be

adjudicated through the criminal judicial system.

Campus Safety

The University employs Police Officers (State Constables) certified by the South Carolina Criminal Justice Academy and Campus Safety officers Certified by the

South Carolina Law Enforcement Division (SLED) to supervise and enforce safety and security measures and policies. Their duties include the enforcement of

Federal and State Laws, City and County Ordinances, and Limestone University Rules and Regulations. As designated Campus Police/Safety officers, these persons

have the following rights and responsibilities:

Campus Police Officers have the right and responsibility to report all violations of campus, State, and Federal Policies and Laws.

Campus Police/Safety officers have the right to detain and question any person on University property. If stopped by Campus Police/Safety Officer, a student

should fully cooperate with the officer and respond to questions and requests for name and ID. Failure to do so could result in disciplinary action.

• 
• 
• 

• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 

• 
• 

4

present a written complaint to the appropriate vice president or academic dean. 

• If reconciliation has not been achieved, the student may then schedule an appointment with the Provost after submitting a written complaint to them. 

• If after meeting with the Provost, the complaint is not reconciled, the student may schedule an appointment with the President of the University. 

• If after meeting with the President of the University, the complaint is not reconciled, the student may choose to file an NC-SARA complaint with the South 

Carolina Council on Higher Education. Contacts at the CHE can be found on the Council on Higher Education website. 

Students with a complaint against a Limestone University student, faculty, staff, or administrator for sexual harassment, discrimination, assault, domestic violence, 

dating violence, or stalking should contact the Title IX Coordinator or one of the Designated Deputy Coordinators. Visit the Title IX website for more information. 

Student Parking 
All vehicles parked in any Limestone University parking lot must display a current and valid parking permit, which may be obtained via the Parking Permit Portal. 

A complete guide to traffic and parking regulations may be found on the website or picked up at the Campus Safety Office. These are some general suggestions for 

avoiding a ticket and possibly towed vehicle (all vehicles towed at owner's expense): 

• All vehicles must be registered if they are driven, parked, or otherwise maintained on Limestone University property. 

• Regulations are enforced twenty-four (24) hours a day unless otherwise stated in these regulations. 

• Faculty/Staff/Students must park in designated areas. 

• Vehicle breakdowns should be reported immediately to Campus Safety. 

• Hangtags are to be displayed from the rearview mirror. 

• Yellow curbs and yellow lines indicate no parking unless stated otherwise. 

• The absence of a "No Parking" sign or white line does not necessarily indicate an area where parking is permitted. 

• Vehicles owned or driven by students, faculty, or staff should not park in spaces reserved for "visitor parking." 

• Handicap parking passes are distributed through Campus Safety. 

• No vehicle other than maintenance will be parked on grass or sidewalks or in any fire lane. 

• Parking violation fines will begin at $20.00 and are subject to change without notice. 

• Vehicles owned or operated by students should not be parked in the following places: faculty parking, visitor parking, or in front of the Stephenson Dining 

Hall. Unauthorized vehicles in these areas will be towed immediately. 

Tobacco 
The use of all tobacco and smoke-related products is prohibited on properties owned or leased by Limestone University, including buildings, facilities, and student 

housing, as well as outdoor areas such as sidewalks, parking lots, athletic fields, and common areas. The terms "tobacco and smoke-related products" include 

cigarettes, cigars, pipe tobacco, smokeless/chewing tobacco, electronic cigarettes, juuls herbal smoke products, hookahs, beedies, and any other smoke-related 

substances or products. 

University Property 
Student behavior occurring in University-owned or leased properties, and parking lots, which violate the Student Code of Conduct, are addressed by Campus 

Safety and the Residence Life staff and are adjudicated by the Community Values Office. The police will enforce local, state, and federal law, and violations will be 

adjudicated through the criminal judicial system. 

STUDENT INFO & POLICIES 

Campus Safety 
The University employs Police Officers (State Constables) certified by the South Carolina Criminal Justice Academy and Campus Safety officers Certified by the 

South Carolina Law Enforcement Division (SLED) to supervise and enforce safety and security measures and policies. Their duties include the enforcement of 

Federal and State Laws, City and County Ordinances, and Limestone University Rules and Regulations. As designated Campus Police/Safety officers, these persons 

have the following rights and responsibilities: 

• Campus Police Officers have the right and responsibility to report all violations of campus, State, and Federal Policies and Laws. 

• Campus Police/Safety officers have the right to detain and question any person on University property. If stopped by Campus Police/Safety Officer, a student 

should fully cooperate with the officer and respond to questions and requests for name and ID. Failure to do so could result in disciplinary actioij . 

https://www.che.sc.gov/CHE_Docs/academicaffairs/license/Complaint_Procedures_and_Form.pdf
https://nc-sara.org/state-portal-entity-contacts
https://www.limestone.edu/title-9
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https://www.limestone.edu/parking


Campus Police/Safety Officers maintain the right to search campus and personal property and confiscate contraband that is in violation of campus policy,

that is illegal, or that may be used as evidence in a disciplinary or police investigation according to departmental policy.

Campus Police/Safety Officers have the authority to use reasonable force when necessary to accomplish their duties.

Campus Police/Safety Officers reserves the right to contact local law enforcement agencies to assist in the performance of their duties.

Campus Police/Safety officers can make arrests for violations of the law.

Sworn Campus Police Officers have the authority to patrol and make arrests on all surroundings roadways and properties adjacent to Limestone’s campus

that fall within the Clery Geographical area.

Other individuals on campus authorized to supervise and enforce safety and security measures and policies are RAs, Resident Directors, Residence Life & Housing

Director, Community Values Director, Associate Provost of Student Success, Vice President for Financial Affairs, Provost, and President.

Campus Police are on duty seven days a week, 24 hours a day. Residence Life and Housing Staff or Campus Police Officers should be notified of security violations

or requests for service involving students during regular office hours. The Vice President for Financial Affairs has the responsibility to oversee Campus Safety and

should be consulted about security issues.

Limestone University is fortunate to be located in an exceptionally safe community with convenient police and fire coverage. However, every individual must be

aware of potential hazards. Recommended precautions include, but are not limited to the following:

Students should insure their personal property. In some situations, homeowner’s insurance will cover property in a University residence hall. If this is not the

case, renter’s insurance policies are available at reasonable costs.

Students should keep their doors locked at all times.

Students should make an itemized list of and engrave valuables.

Whenever possible, students should refrain from bringing valuable items with them.

Students should avoid leaving messages that they are not in their rooms.

Students should secure or report entrance doors that are propped open or unlocked.

Students should not lend keys to other individuals.

Students are expected to respond to all fire alarms. Failure to do so will result in disciplinary action.

Students should report anyone tampering with fire safety equipment immediately.

Students should walk in groups and park in well-lit areas.

Students should be aware of and alert to their surrounding environment.

Students should report any suspicious activity immediately to Campus Safety.

Career and Professional Development

Limestone University assists students by offering a Center for Professional Development located on the second floor of the Hines & Riggins Center. The Center for

Career & Professional Development helps students find their purpose. We are more than just “the place to go find a job.” Unlike many other Career Centers, we take

a holistic approach to building a student’s job search toolkit. We build a roadmap to success with each student for all their years at Limestone based on their unique

passions and goals. Along with all current students, we also offer free lifelong career services to alumni. We incorporate nationally recognized career readiness

competencies into our advising strategy and work with students to develop all elements of career readiness from professional etiquette, networking, resume

building, interviewing, and graduate school preparation, all with the end goal of them launching a successful career.  You can access many of our tools and

resources 24/7 on our website: https://www.limestone.edu/professional-development

 

Check Cashing

The Business Office will cash checks and make change for students enrolled at Limestone University. Students may cash checks at the Business Office from 9:00 -

4:00 p.m. on weekdays. Because of a limitation of University funds reserved for this purpose, checks may not be cashed for more than $50.00. Checks which are

returned to the Business Office for any reason must be taken care of along with a $25.00 service charge within 10 business days of notification from Limestone

University. Acceptable methods of payment for the amount are credit/debit card, cash or money order. If this matter is not resolved, Limestone University will be

notifying the Solicitor’s Worthless Check Unit for collection. Failure to pay the check and applicable fees may lead to your arrest and criminal prosecution by the

Solicitor’s Office. If a check is returned and is submitted to the Solicitor’s Office for collections, we will no longer accept personal checks as a method of payment.

Contagious Disease Policy

Students enrolled at Limestone University who suffer from contagious diseases may be excluded from the campus when their conditions constitute a direct threat

to the safety of themselves or to others and the danger cannot be eliminated or satisfactorily reduced by reasonable accommodations.

After consultation with local DHEC and Limestone’s consulting physician, the Campus Nurse and Provost will determine the ability of the institution to

accommodate contagious students. Their determination will be based on the consideration of four factors:

1. The nature of the risk (how the disease is transmitted)

2. The duration of the risk (how long the carrier is infectious)

• 

• 
• 
• 
• 

• 

• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
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• Campus Police/Safety Officers maintain the right to search campus and personal property and confiscate contraband that is in violation of campus policy, 

that is illegal, or that may be used as evidence in a disciplinary or police investigation according to departmental policy. 

• Campus Police/Safety Officers have the authority to use reasonable force when necessary to accomplish their duties. 

• Campus Police/Safety Officers reserves the right to contact local law enforcement agencies to assist in the performance of their duties. 

• Campus Police/Safety officers can make arrests for violations of the law. 

• Sworn Campus Police Officers have the authority to patrol and make arrests on all surroundings roadways and properties adjacent to Limestone's campus 

that fall within the Clery Geographical area. 

Other individuals on campus authorized to supervise and enforce safety and security measures and policies are RAs, Resident Directors, Residence Life & Housing 

Director, Community Values Director, Associate Provost of Student Success, Vice President for Financial Affairs, Provost, and President. 

Campus Police are on duty seven days a week, 24 hours a day. Residence Life and Housing Staff or Campus Police Officers should be notified of security violations 

or requests for service involving students during regular office hours. The Vice President for Financial Affairs has the responsibility to oversee Campus Safety and 

should be consulted about security issues. 

Limestone University is fortunate to be located in an exceptionally safe community with convenient police and fire coverage. However, every individual must be 

aware of potential hazards. Recommended precautions include, but are not limited to the following: 

• Students should insure their personal property. In some situations, homeowner's insurance will cover property in a University residence hall. If this is not the 

case, renter's insurance policies are available at reasonable costs. 

• Students should keep their doors locked at all times. 

• Students should make an itemized list of and engrave valuables. 

• Whenever possible, students should refrain from bringing valuable items with them. 

• Students should avoid leaving messages that they are not in their rooms. 

• Students should secure or report entrance doors that are propped open or unlocked. 

• Students should not lend keys to other individuals. 

• Students are expected to respond to all fire alarms. Failure to do so will result in disciplinary action. 

• Students should report anyone tampering with fire safety equipment immediately. 

• Students should walk in groups and park in well-lit areas. 

• Students should be aware of and alert to their surrounding environment. 

• Students should report any suspicious activity immediately to Campus Safety. 

Career and Professional Development 
Limestone University assists students by offering a Center for Professional Development located on the second floor of the Hines & Riggins Center. The Center for 

Career & Professional Development helps students find their purpose. We are more than just "the place to go find a job." Unlike many other Career Centers, we take 

a holistic approach to building a student's job search toolkit. We build a roadmap to success with each student for all their years at Limestone based on their unique 

passions and goals. Along with all current students, we also offer free lifelong career services to alumni. We incorporate nationally recognized career readiness 

competencies into our advising strategy and work with students to develop all elements of career readiness from professional etiquette, networking, resume 

building, interviewing, and graduate school preparation, all with the end goal of them launching a successful career. You can access many of our tools and 

resources 24/7 on our website: https://www.limestone.edu/professional-development 

Check Cashing 
The Business Office will cash checks and make change for students enrolled at Limestone University. Students may cash checks at the Business Office from 9:00 -

4:00 p.m. on weekdays. Because of a limitation of University funds reserved for this purpose, checks may not be cashed for more than $50.00. Checks which are 

returned to the Business Office for any reason must be taken care of along with a $25.00 service charge within 10 business days of notification from Limestone 

University. Acceptable methods of payment for the amount are credit/debit card, cash or money order. If this matter is not resolved, Limestone University will be 

notifying the Solicitor's Worthless Check Unit for collection. Failure to pay the check and applicable fees may lead to your arrest and criminal prosecution by the 

Solicitor's Office. If a check is returned and is submitted to the Solicitor's Office for collections, we will no longer accept personal checks as a method of payment. 

Contagious Disease Policy 
Students enrolled at Limestone University who suffer from contagious diseases may be excluded from the campus when their conditions constitute a direct threat 

to the safety of themselves or to others and the danger cannot be eliminated or satisfactorily reduced by reasonable accommodations. 

After consultation with local DHEC and Limestone's consulting physician, the Campus Nurse and Provost will determine the ability of the institution to 

accommodate contagious students. Their determination will be based on the consideration of four factors: 

1. The nature of the risk (how the disease is transmitted) 

2. The duration of the risk (how long the carrier is infectious) 
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3. The severity of the risk (the potential harm to third parties)

4. The probability the disease may be transmitted and may cause varying degrees of harm.

Refer to our website for current COVID information.

Counseling Services

The Sib Collins Counseling Center provides free and confidential short-term counseling services to students dealing with personal and social conflicts or coping

with stress for various reasons, including academic and career decisions.

The Center is located on the Gaffney Campus in the Curtis Building, Office 140, and is staffed by professional counselors. Virtual, in-person, or phone appointments

can be made by calling 864.488.8280 or emailing mcampbell@limestone.edu. Walk-in service is generally provided on the Gaffney Campus. The Center also has a

list of local counseling resources for referrals off campus. Walk-in service is available on the Gaffney Campus, provided a counselor is free to accommodate. The

Center can offer a list of local counseling resources for referrals off campus.

You are not alone. We are here for you when needed; reach out.

If you are in an emergency, please call 911.

 

Family Educational Rights and Privacy Act (FERPA)

The Family Educational Rights and Privacy Act (FERPA) of 1974 affords students certain rights with respect to their education records.

These rights include:

1. The right to inspect and review the student’s education records within 45 days of the day the University receives a request for access. Students should submit

to the Registrar, Dean of Faculty, Academic Dean, or other appropriate official, written requests that identify the record(s) they wish to inspect. The University

official to whom the request was submitted shall advise the student of the correct official to whom the request should be addressed.

2. The right to request the University to correct records which the student believes to be inaccurate or misleading. The students should write the University

official responsible for the record, clearly identify the part of the record they want changed, and specify why it is inaccurate. If the University decides not to

amend the record as requested by the student, the University will notify the student of the decision and advise the student of his/her right to a formal

hearing. After the hearing, if the school still decides not to amend the record, the parent or eligible student has the right to place a statement with the record

setting forth his or her view about the contested information.

3. The right to consent to disclosures of personally identifiable information contained in the student’s education records, except to the extent that FERPA

authorizes disclosure without consent.

Under the provisions of the Family Educational Rights and Privacy Act of 1974, students have the right to withhold the disclosure of Directory Information. Students

should consider very carefully the consequences of any decision to withhold Directory Information. Should a student decide to inform the institution not to release

Directory Information, any future requests for such information from non- institutional persons or organizations will be refused.

The institution will honor requests to withhold the information listed below but cannot assume responsibility to contact students for subsequent permission to

release them. The institution assumes no liability for honoring instructions that such information be withheld.

One exception, which permits disclosure without consent, is disclosure to school officials with legitimate educational interests. A school official is a person

employed by the University in an administrative, supervisory, academic or research,or support staff position (including security personnel and health staff); a

person or company with whom the University has contracted (such as an attorney, auditor, or collection agent); or a student serving on an official committee, such

as a disciplinary or grievance committee, or assisting another school official in performing his or her tasks.

A school official has a legitimate educational interest if the official needs to review an education record in order to fulfill his or her professional responsibility. Upon

request, the University discloses education records without consent to officials of another school in which a student seeks or intends to enroll. [NOTE: FERPA

requires an institution to make a reasonable attempt to notify the student of the records request unless the institution states in its annual notification that it intends

to forward records on request.]

FERPA allows schools to disclose those records, without consent, to the following parties or under the following conditions (34 CFR & 99.31):

School officials with legitimate educational interest;

Other schools to which a student is transferring;

Specified officials for audit or evaluation purposes;

Appropriate parties in connection with financial aid to a student;

Organizations conducting certain studies for or on behalf of the school;

Accrediting organizations;

To comply with a judicial order or lawfully issued subpoena;

Appropriate officials in cases of health and safety emergencies; and

State and local authorities, within a juvenile justice system, pursuant to specific State law.

• 
• 
• 
• 
• 
• 
• 
• 
• 
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3. The severity of the risk (the potential harm to third parties) 

4. The probability the disease may be transmitted and may cause varying degrees of harm. 

Refer to our website for current COVID information. 

Counseling Services 
The Sib Collins Counseling Center provides free and confidential short-term counseling services to students dealing with personal and social conflicts or coping 

with stress for various reasons, including academic and career decisions. 

The Center is located on the Gaffney Campus in the Curtis Building, Office 140, and is staffed by professional counselors. Virtual, in-person, or phone appointments 

can be made by calling 864.488.8280 or emailing mcampbell@limestone.edu. Walk-in service is generally provided on the Gaffney Campus. The Center also has a 

list of local counseling resources for referrals off campus. Walk-in service is available on the Gaffney Campus, provided a counselor is free to accommodate. The 

Center can offer a list of local counseling resources for referrals off campus. 

You are not alone. We are here for you when needed; reach out. 

If you are in an emergency, please call 911. 

Family Educational Rights and Privacy Act (FERPA) 
The Family Educational Rights and Privacy Act (FERPA) of 1974 affords students certain rights with respect to their education records. 

These rights include: 

1. The right to inspect and review the student's education records within 45 days of the day the University receives a request for access. Students should submit 

to the Registrar, Dean of Faculty, Academic Dean, or other appropriate official, written requests that identify the record(s) they wish to inspect. The University 

official to whom the request was submitted shall advise the student of the correct official to whom the request should be addressed. 

2. The right to request the University to correct records which the student believes to be inaccurate or misleading. The students should write the University 

official responsible for the record, clearly identify the part of the record they want changed, and specify why it is inaccurate. If the University decides not to 

amend the record as requested by the student, the University will notify the student of the decision and advise the student of his/her right to a formal 

hearing. After the hearing, if the school still decides not to amend the record, the parent or eligible student has the right to place a statement with the record 

setting forth his or her view about the contested information. 

3. The right to consent to disclosures of personally identifiable information contained in the student's education records, except to the extent that FERPA 

authorizes disclosure without consent. 

Under the provisions of the Family Educational Rights and Privacy Act of 1974, students have the right to withhold the disclosure of Directory Information. Students 

should consider very carefully the consequences of any decision to withhold Directory Information. Should a student decide to inform the institution not to release 

Directory Information, any future requests for such information from non- institutional persons or organizations will be refused. 

The institution will honor requests to withhold the information listed below but cannot assume responsibility to contact students for subsequent permission to 

release them. The institution assumes no liability for honoring instructions that such information be withheld. 

One exception, which permits disclosure without consent, is disclosure to school officials with legitimate educational interests. A school official is a person 

employed by the University in an administrative, supervisory, academic or research,or support staff position (including security personnel and health staff); a 

person or company with whom the University has contracted (such as an attorney, auditor, or collection agent); or a student serving on an official committee, such 

as a disciplinary or grievance committee, or assisting another school official in performing his or her tasks. 

A school official has a legitimate educational interest if the official needs to review an education record in order to fulfill his or her professional responsibility. Upon 

request, the University discloses education records without consent to officials of another school in which a student seeks or intends to enroll. [NOTE: FER PA 

requires an institution to make a reasonable attempt to notify the student of the records request unless the institution states in its annual notification that it intends 

to forward records on request.] 

FERPA allows schools to disclose those records, without consent, to the following parties or under the following conditions (34 CFR & 99.31): 

• School officials with legitimate educational interest; 

• Other schools to which a student is transferring; 

• Specified officials for audit or evaluation purposes; 

• Appropriate parties in connection with financial aid to a student; 

• Organizations conducting certain studies for or on behalf of the school; 

• Accrediting organizations; 

• To comply with a judicial order or lawfully issued subpoena; 

• Appropriate officials in cases of health and safety emergencies; and 

• State and local authorities, within a juvenile justice system, pursuant to specific State law. 
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The right to file a complaint with the U.S. Department of Education concerning alleged failures by the University to comply with the requirements of FERPA. The

name and address of the Office that administers FERPA is:

Family Policy Compliance Office

U.S. Department of Education

400 Maryland Avenue SW

Washington, DC 20202-4605

 

As required by FERPA, Limestone University hereby informs current students of its intent to respond to legitimate, third-party requests for the following

information:

1. legal name(s) during periods of attendance;

2. date and place of birth;

3. dates of attendance and actual or projected date of graduation;

4. degrees awarded and honors received, including the dean’s list and honor roll; and

5. participation in officially recognized activities and intercollegiate sports.

For official University publications and certain types of news media releases, “directory information” includes:

1. legal name and address of the student;

2. name and address of the parent(s), spouse, or legal guardian;

3. date and place of birth;

4. major field of study;

5. participation in officially recognized activities and sports;

6. weights and heights of members of athletic teams;

7. dates of attendance, honors and awards received, enrollment status, and the most recent previous educational institution attended by the student; and

8. photographs made by the University or photographers under contract to the University, including candid photography. This information may be released to

anyone at any time unless the student requests, in writing to the Registrar, that such information be withheld. Students who have questions or who wish to

withhold permission to publish certain information should write the registrar’s office.

Health Center

To give proper attention to the student's physical and emotional health needs, the following items need to be completed by the student’s physician and sent to the

Health Center before starting semester classes:

Medical History

Consent

TB Assessment

Immunization Record

This information could be vital in a medical emergency. In addition, Law requires all students to show proof of immunizations before enrollment.

Our Health Center is required by law to protect the privacy of personal health information. Upon request, the University will provide information about our

practices. For information on vaccines, medicines, and lab tests available in the Health Center, call, email, or stop by the Health Center.  

The Limestone University Health Center hours are:

Monday – Thursday, 9:00 a.m. – 3:30 p.m.

Friday, 9:00 a.m. – 1:00 p.m.

After hours, students may contact the Limestone Health Center through the Housing staff or Campus Safety.

In case of an emergency, students living in a residence hall should report serious illness or injury promptly to an RA or RD and Campus Safety; then the student

should go immediately to the emergency room at Gaffney Medical Center or call 911.The University assumes NO responsibility for the charges incurred by the

student for services rendered by the doctor or the hospital.

Limestone University has a consulting physician, Dr. Todd Morgan. For non-emergency situations, doctor's appointments are on an as-needed basis after an

evaluation in the Limestone Health Center.

 

Limestone University Health Center

Dobson Center, First Floor

Gaffney Campus

• 
• 
• 
• 

• 
• 
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The right to file a complaint with the U.S. Department of Education concerning alleged failures by the University to comply with the requirements of FERPA. The 

name and address of the Office that administers FERPA is: 

Family Policy Compliance Office 

U.S. Department of Education 

400 Maryland Avenue SW 

Washington, DC 20202-4605 

As required by FERPA, Limestone University hereby informs current students of its intent to respond to legitimate, third-party requests for the following 

information: 

1. legal name(s) during periods of attendance; 

2. date and place of birth; 

3. dates of attendance and actual or projected date of graduation; 

4. degrees awarded and honors received, including the dean's list and honor roll; and 

5. participation in officially recognized activities and intercollegiate sports. 

For official University publications and certain types of news media releases, "directory information" includes: 

I. legal name and address of the student; 

2. name and address of the parent(s), spouse, or legal guardian; 

3. date and place of birth; 

4. major field of study; 

5. participation in officially recognized activities and sports; 

6. weights and heights of members of athletic teams; 

7. dates of attendance, honors and awards received, enrollment status, and the most recent previous educational institution attended by the student; and 

8. photographs made by the University or photographers under contract to the University, including candid photography. This information may be released to 

anyone at any time unless the student requests, in writing to the Registrar, that such information be withheld. Students who have questions or who wish to 

withhold permission to publish certain information should write the registrar's office. 

Health Center 

To give proper attention to the student's physical and emotional health needs, the following items need to be completed by the student's physician and sent to the 

Health Center before starting semester classes: 

• Medical History 

• Consent 

• TB Assessment 

• Immunization Record 

This information could be vital in a medical emergency. In addition, Law requires all students to show proof of immunizations before enrollment. 

Our Health Center is required by law to protect the privacy of personal health information. Upon request, the University will provide information about our 

practices. For information on vaccines, medicines, and lab tests available in the Health Center, call, email, or stop by the Health Center. 

The Limestone University Health Center hours are: 

• Monday-Thursday, 9:00 a.m. - 3:30 p.m. 

• Friday, 9:00 a.m. - 1:00 p.m. 

After hours, students may contact the Limestone Health Center through the Housing staff or Campus Safety. 

In case of an emergency, students living in a residence hall should report serious illness or injury promptly to an RA or RD and Campus Safety; then the student 

should go immediately to the emergency room at Gaffney Medical Center or call 911.The University assumes NO responsibility for the charges incurred by the 

student for services rendered by the doctor or the hospital. 

Limestone University has a consulting physician, Dr. Todd Morgan. For non-emergency situations, doctor's appointments are on an as-needed basis after an 

evaluation in the Limestone Health Center. 

Limestone University Health Center 

Dobson Center, First Floor 

Gaffney Campus 
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864-488-8348

healthcenter@limestone.edu

Health Insurance

All students are encouraged to have health insurance to cover the cost of medical care not provided by Health Services. Normally, group medical coverage through

a parent’s employer is adequate. However, many HMO, preferred provider, and managed-care plans limit payment of medical services when away from home.

Intramurals

Intramurals are fun, recreational, social and competitive on- campus sports activities for students, faculty, and staff members of the University community.

Participation is voluntary. 

The goal of our program is to establish a fun and inviting playing environment for all skill levels. If you like sports, there’s definitely something for you! These are

designed with the everyday athlete, just like you, in mind. This is a great opportunity for you to have some fun and to try that new sport you’ve always wanted to

learn! We have everything from yoga and aerobics to traditional sports like volleyball, basketball, and dodge ball.

Find out more in our Student Activities and Intramurals manual or visit our Student Activities page. 

Library

The staff, collections, and equipment of Limestone’s Library are an integral part of Limestone’s instructional program, intending to educate students to be

independent, lifelong learners. All first-year students receive instruction in use of the Library, and specialized instruction (both face-to-face and online) for other

coursework is offered to many classes. The Library offers traditional and online research assistance and inter-library loan services. As a member of several

consortiums, the Library provides expanded services to its patrons, including quick access to over 12 million titles within South Carolina.

The Library provides wireless internet access, 32 computer stations, and laptops (and iPads) that can be checked out for in-house use. The Library also provides

audio-visual materials, including equipment such as LCD projectors and flip cams. In addition, a curriculum laboratory is located in the Library, supporting the

teacher education program. 

The Library currently maintains access to over 1,180,000 physical and electronic resources (print books, e-books, e-videos) and provides access to over 530,000 full-

text journals and 217 research databases. Library resources are available 24/7 through the Library's website. The site includes links to the Library’s online

discovery platform, electronic book collections, research databases, research guides, library policies, tutorials, forms for inter-library loan requests, and various

ways to contact the library staff for help via the Library’s Ask a Librarian service, including online chat service with a librarian, SMS (texting) and email, in addition to

phone assistance. The Ask-A-Librarian Knowledge base is available 24/7. Please visit the Library's Ask A Librarian page for more information.

Also accessible from the library website is the Limestone University Digital Collections (Shared Shelf) which houses our Student Works Collections (including

video recordings of student presentations and student creative and research works), and the Student Research and Presentations Symposium information

page, which includes archives of past Student Symposium presentations.

The Library on the main campus is available to all university community members for library services. The library building hours are as follows, except for summer,

exam periods, and holiday hours which vary and will be posted:

Monday – Thursday: 7:30 a.m. – 10:00 p.m.

Friday: 7:30 a.m. – 2:00 p.m.

Saturday: Closed

Sunday: 4-10 p.m.

***Hours may be subject to change.

The Limestone LCard serves as the library card. All students must present their LCard at the circulation desk when books are checked out or to borrow reserved

materials, laptops, and other materials.

Students may loan print materials from the general circulating collection. For more information on the Library’s loan policies, see here.

Any student who loses, damages, or fails to return library materials will be fined according to the policies listed on the Library’s website.  Theft or removal of library

items without checking them out first is a serious offense. Please refer to the Library’s policies on theft of library materials.

Contact Numbers:

Toll-free phone: (800) 795-7151

Main Phone: (864) 488-4612
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healthcenter@limestone.edu 

Health Insurance 
All students are encouraged to have health insurance to cover the cost of medical care not provided by Health Services. Normally, group medical coverage through 

a parent's employer is adequate. However, many HMO, preferred provider, and managed-care plans limit payment of medical services when away from home. 

lntramurals 
lntramurals are fun, recreational, social and competitive on- campus sports activities for students, faculty, and staff members of the University community. 

Participation is voluntary. 

The goal of our program is to establish a fun and inviting playing environment for all skill levels. If you like sports, there's definitely something for you! These are 

designed with the everyday athlete, just like you, in mind. This is a great opportunity for you to have some fun and to try that new sport you've always wanted to 

learn! We have everything from yoga and aerobics to traditional sports like volleyball, basketball, and dodge ball. 

Find out more in our Student Activities and lntramurals manual or visit our Student Activities page. 

Library 
The staff, collections, and equipment of Limestone's Library are an integral part of Limestone's instructional program, intending to educate students to be 

independent, lifelong learners. All first-year students receive instruction in use of the Library, and specialized instruction (both face-to-face and online) for other 

coursework is offered to many classes. The Library offers traditional and online research assistance and inter-library loan services. As a member of several 

consortiums, the Library provides expanded services to its patrons, including quick access to over 12 million titles within South Carolina. 

The Library provides wireless internet access, 32 computer stations, and laptops (and iPads) that can be checked out for in-house use. The Library also provides 

audio-visual materials, including equipment such as LCD projectors and flip cams. In addition, a curriculum laboratory is located in the Library, supporting the 

teacher education program. 

The Library currently maintains access to over 1,180,000 physical and electronic resources (print books, e-books, e-videos) and provides access to over 530,000 full­

text journals and 217 research databases. Library resources are available 24/7 through the Library's website. The site includes links to the Library's online 

discovery platform, electronic book collections, research databases, research guides, library policies, tutorials, forms for inter-library loan requests, and various 

ways to contact the library staff for help via the Library's Ask a Librarian service, including online chat service with a librarian, SMS (texting) and email, in addition to 

phone assistance. The Ask-A-Librarian Knowledge base is available 24/7. Please visit the Library's Ask A Librarian page for more information. 

Also accessible from the library website is the Limestone University Digital Collections (Shared Shelf) which houses our Student Works Collections (including 

video recordings of student presentations and student creative and research works), and the Student Research and Presentations Symposium information 

page, which includes archives of past Student Symposium presentations. 

The Library on the main campus is available to all university community members for library services. The library building hours are as follows, except for summer, 

exam periods, and holiday hours which vary and will be posted: 

Monday-Thursday: 7:30 a.m. - 10:00 p.m. 

Friday: 7:30 a.m. - 2:00 p.m. 

Saturday: Closed 

Sunday: 4-10 p.m. 

***Hours may be subject to change. 

The Limestone LCard serves as the library card. All students must present their LCard at the circulation desk when books are checked out or to borrow reserved 

materials, laptops, and other materials. 

Students may loan print materials from the general circulating collection. For more information on the Library's loan policies, see here. 

Any student who loses, damages, or fails to return library materials will be fined according to the policies listed on the Library's website. Theft or removal of library 

items without checking them out first is a serious offense. Please refer to the Library's policies on theft of library materials. 

Contact Numbers: 

Toll-free phone: (800) 795-7151 

Main Phone: (864) 488-4612 
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Director: (864) 488-4610

Email: library@limestone.edu

 

 

 

Mail Center

The Limestone University Mail Center strives to provide a high quality of customer service, along with fast and efficient mail delivery. The Mail Center operates

under the Business Office, providing a full array of postal services, including daily pick-up of U.S. Mail and delivery services of the U.S. Mail, inter-campus, and inter-

agency mail, to all residential students. The Limestone Mail Center is located on the first floor of the Hines & Riggins Center. 

Mail Center Operating Hours: 

Monday-Thursday, 9:00 a.m. until 4:30 p.m.

Friday, 9:00 a.m. until 1:30 p.m.

Saturday-Sunday, closed

 

Locker Access Hours: 

Monday-Thursday, 6 a.m. until 12 a.m.  

Friday-Saturday, 6 a.m. until 2 a.m.

 

Contact information:

Limestone University Mail Center

1115 College Drive

Gaffney, SC  29340

 

  Sally Griffith, Manager   sgriffith@limestone.edu   864.488.4614

  Kristin Upchurch, Mail Clerk   kupchruch@limestone.edu   864.488.4059

      

Student Mail Services

U.S. Postal Services (USPS): Limestone Mail Center provides mail processing and delivery for students who live on campus. Generally, mail arrives at the Mail Center

between 1:00-1:30 pm each day, Monday through Friday. All outgoing mail should be properly addressed and have the proper postage on it. USPS will not deliver

mail that does not have the correct postage. U.S. Postal stamps may be purchased, and packages mailed at any time during normal business hours, on a cash-only

basis.

 

Receiving Mail & Packages

An email will be sent to you when your package has arrived and is ready for pick-up. (Please do not attempt pick-up based on the carrier’s notification.

Otherwise, you may make an unnecessary trip.

Packages are placed in smart lockers.  You will receive a QR code in your email that will be scanned for the locker to open and allow you to retrieve your

package.

Packages must be retrieved from lockers within 72 hours.  If a package is not retrieved from the locker within the 72-hour time frame,  it will be removed and

held in the Mail Center for pickup at the window. An email notification is sent when packages are removed from lockers.

Sending A Package

USPS, FEDEX and UPS packages with prepaid labels can be dropped off for pick-up by these services.

When mailing a package that needs postage, we are only able to accept cash payments.

Packages are picked up daily.
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Mail Forwarding

Students leaving residential housing for the summer will have their first-class mail forwarded each day.

Graduating seniors will have their mail forwarded up to 60 days to their home address unless a new address is provided. Please update your address with all

companies within the first two months of graduating.

In-bound mail

Make sure senders have your correct address and use your full name. Please do not use nicknames.

Outgoing mail

For the best possible service, please remember to address it properly:

Use full names (no nicknames)

Provide a delivery address and return address

Use 2-letter state abbreviations.

Include zip code.

• 

• 

• 

• 
• 
• 
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International mail should have country name in ALL CAPITALS on the last line.

 

On-Campus Dining

Limestone University on-campus dining is managed by Sodexo. Students living in University residence halls have a 19 meal-per-week plan; students in University-

owned Apartments or Houses must purchase either a 12 or 19 meal-per-week plan. 

The meal plan begins the day the residence halls open. The board plan is not in effect during official University vacation periods. The student ID card (LCard) must

be presented before each meal. Presentation of the LCard is necessary because it serves two purposes: 1) it provides statistical information necessary for dining

services to determine future needs; 2) it prevents unauthorized use of your meal plan if your LCard is lost or stolen. Anyone not on a meal plan can pay for daily

meals with the LCard, credit card, or cash in the Stephenson Dining Hall, Dobson Center, and Hines & Riggins Center. Meal plans may be purchased by

commuter/off-campus students, faculty, and staff through the Business Office.

The food service manager is in charge of all dining functions and is the facility coordinator for the Stephenson Dining Hall. As such, the manager is authorized to

make decisions concerning the use of cafeteria equipment, crowd control, serving procedures, meal selections, etc. The management is always open to suggestions

from students and others for improvements in the service. Students are encouraged and invited to discuss any matter relating to the dining services with the

Director of Food Services or the Director of Community Values.

Students and other campus groups may desire to use Stephenson Banquet Room for meetings, dinners, and other events. The use of this facility should be

scheduled through the Dining Office (864.488.8347). Likewise, meals and reception orders for other spaces on campus will need to be scheduled through the Dining

Office after booking the room or space.

During the course of the year, the dining room features special dining events, exam treats, and other surprise events. In addition, the Director of Food Services is

available to cater special events and parties, and for making birthday cakes, etc. If a physician prescribes a special diet for a student, the Director of Food Services

will cooperate with the student’s needs. Under special circumstances (medical conditions), students may obtain a carryout tray. Students can be of assistance in the

orderly operation of the University dining hall by observing the following:

Do not take food, beverages, dinnerware, or eating utensils from the dining room to any other building or campus area.

Exercise care when returning dishes and other items to the service area to prevent breakage and, in turn, help insure lower student costs.

Practice orderly conduct. Since the dining room serves as an area for socializing and relaxing during mealtime, students must cooperate with the dining hall

staff in maintaining the proper atmosphere. 

Do not bring beverage containers into the dining hall.

The only items that are to be taken from the Dining Hall are “to go” meals in Sodexo approved containers.

The discipline of students in the cafeteria is under the authority of the Director of Food Services. Conduct problems will be referred to the Community Values

Office. 

• 
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Posting Policy

“Official Bulletin Boards” are located in the Hamrick Lounge, Montgomery Hall, and residence halls. Bulletin boards are an important means of communication

among the members of the Limestone University community. All posters, flyers, banners, table tents, and announcements in designated posting  areas must be pre-

approved by a member of the Student Success team, 2nd floor, Hines & Riggins Center. All flyers, printed materials, posters, and announcements must be posted on

designated “official bulletin boards.” (This does not include departments posting on their department bulletin board or in designated posting areas.)

Individuals are encouraged to use the bulletin boards in a responsible manner. Posted materials shall be of good quality, clean, and may not in any way

discriminate, harass, or infringe on anyone’s rights in accordance with University policies. Any legal liability or damage resulting from the posting will be the sole

responsibility of the person, organization, or group sponsoring the posted material.

Posted materials must be in compliance with the following policies and regulations of Limestone University:

1. Printed materials must be pre-approved by submitting two originals for review.

2. To be approved, all printed materials must have a contact name and phone number on the front of the flyer.

3. If approved, materials are stamped and dated, after which, additional photocopies may be made. All photocopies must have the approving stamp and date

to be valid.

4. Printed materials must be no larger than 8½ x 11 inches.

5. Postings for off-campus employment opportunities require the approval of the Director of Career and Professional Development. Please include the rate of

pay and approximate number of hours per week.

6. Posting on vehicles in University parking lots is prohibited.

7. Bulletin boards assigned to a specific department or organization may be used only with its permission, even if the flyer has been approved for posting by

Student Success.

8. All advertising and publicity for both on and off-campus events must conform to state and local laws and the policies of the University, and include the name

of the sponsoring organization. Publicity is not allowed for off-campus events that do not conform to University policy, or that promote the consumption of

alcohol. It is the responsibility of the sponsors of an event to ensure that advertising conforms to these guidelines.

Social Networking Websites

Students are reminded to use extreme caution when visiting social-networking websites such as Facebook, Instagram, TikTok, and YouTube. As a safety precaution,

students are strongly discouraged from providing personally identifiable information to such websites or blogs. In addition, please be advised that offensive or

inappropriate material posted to such sites which discredits Limestone University will not be tolerated.

Spirit Store

The Spirit Store hours are from 9:00 a.m. - 5:00 p.m., Mon., Tues., & Thurs., and 9:00 a.m. - 4:30 p.m. Wed. & Friday. When exceptions to these hours are made, a

temporary schedule is posted. The Spirit Store handles all sales of textbooks and carries paper, pens, notebooks, and other items for classroom use.

It also sells stationery, imprinted shirts, jackets, mugs, and personal items. Textbook buy-back is held at the end of each semester (May and December) in the Spirit

Store.

Graduation regalia, announcements, and class rings may be purchased through the Spirit Store. Telephone numbers are (864) 488-8228 or (800) 795-7151 ext. 8228.

Student Activities

Student Activities hosts nightly on campus events and weekend programs for all Limestone University students. Events and activities are free to attend or

participate in with the exception of pageant programs. Limestone Student Activities provides diverse options to make sure everyone feels comfortable and

welcome.

Student Center

The Dobson and Hines & Riggins Student Centers are reserved for Limestone University students, faculty, and staff. A student may escort guests into the Dobson

and Hines & Riggins Student Centers. By doing so, the student accepts sole responsibility for the actions of the guest.

Academic Conduct

The full text of the Policies and Procedures for Academic Conduct can be found in the Academic Catalog, here.
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Cancellation of Classes

On rare occasions, it may be necessary to cancel classes due to weather-related conditions. Students, Faculty, and Staff will be notified via email, text, and voice

calls by the Limestone Alert System. Online Program classes are not canceled due to weather.

 

Electronic Forum

This is to notify you that the material you may be accessing in chat rooms, bulletin boards, or unofficial web pages are not officially sponsored by Limestone

University. The United States Constitution rights of free speech apply to all members of our community regardless of the medium used. Limestone University

disclaims all liability for data, information or opinions expressed in these forums.

Honors College Academic Integrity Policy

Honors College students are bound to the same academic integrity policy as other Limestone students. However, Honors students found guilty of academic

misconduct are subject to additional penalties.

a. If an Honors student is found guilty of a first instance of academic misconduct, the Honors College Dean will be informed, and the student will be placed on

Honors College probation for one year.

b. In situations where the misconduct is especially egregious the Honors College Dean may recommend the student be immediately expelled from the Honors

College (HC) pending a majority vote of the Honors Committee.

c. Any second instance of academic misconduct by an Honors student will result in immediate dismissal from the Honors College.

 

Honor Pledge

“Honesty in personal and academic matters is a cornerstone of life at Limestone University. Students are expected to achieve on their own merits and abilities, to

exercise integrity in all their affairs, and to refrain absolutely from lying, cheating, and stealing.”

I agree to refrain from academic misconduct. I further understand that there are serious consequences for academic misconduct, outlined in Academic Procedures

of the Limestone University’s Academic Catalog.

Intellectual Property

For the purpose of this policy, “intellectual property” is considered to be creations of the mind in their expressed form such as music, art, poetry, electronic

software and/or hardware, computer systems, instructional formats, etc. The term “intellectual property” reflects the idea that  this  subject matter is the product of

the mind or the intellect, and that “intellectual property” rights may be protected at law in the same way as any other form of property.

Limestone University encourages and supports scholarship and research, technical and creative efforts, artistic or literary works, and other academic and service

activities and products, new written materials, and many other expressions of research, creativity, and scholarly activity. These works often involve the rights and

rewards of ownership, as well as responsibilities and a need for protection during development; these concerns affect the individuals involved, as well as the

University as a legal entity.

The following are the guiding principles of this policy:

1. The University encourages the discovery and development of original works and dissemination of knowledge as part of its academic mission.

2. The University recognizes that the development of original works and the rights to, benefits from, and responsibilities for these works may arise from a

variety of efforts.

3. The University recognizes that ownership and benefit from intellectual property may be multifaceted and strives to ensure appropriate benefits to all

contributors.

Faculty

A faculty member who creates any form of intellectual property shall be the sole owner of that property, except when the faculty member and Limestone University

enter into a specific agreement to share ownership of a specific intellectual property. When the University provides designated funds, facilities, or other support for

the creation of the property, the University will become the owner unless there is an agreement to share ownership.

Students
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In the case of intellectual property created by a student, the student shall be the sole owner of the property unless that property was created under contract to the

University or the University provided designated funds, facilities or other support for the creation of the property. In such cases, specific agreements between the

University and the student will determine the nature of ownership of the property.

Staff

In the case of intellectual property created by a staff member, the ownership of the property will be held by Limestone University when that property was created as

part of the contractual obligations of the staff member. In cases where the property was created as a result of activities external to the contract or when the

University has provided designated funds, facilities or other support for the creation of the property for activities external to the contract, ownership of the property

shall be determined by specific agreement between the staff member and the University.

Withdrawal from the University

Students wishing to withdraw from the main campus program, should contact the Vice President of Student Success/Dean of Students to initiate the withdrawal

paperwork. Students in the Online program should complete the online withdrawal form. Failure to complete the official withdrawal procedure will cancel the

University Refund Policy and may result in forfeiture of all financial aid, thus making the student responsible for the entire balance of any semester or term.

Students are responsible for any balance remaining on their accounts in the Business Office.

For information on the refund policy for withdrawals, please visit Withdrawal and Refund Policy.

Students who drop out of University for more than eighteen months, not including summer school, must fulfill the requirements of the catalog in effect when they

re-enter.

 

Withdrawal - Medical/Emergency

A student may request a voluntary withdrawal from the college for emergency and severe medical and/or psychological reasons.  Examples of situations that may

fall into this category include:

 

·        An extended illness or major medical issue occurring during the semester the student is registered which requires hospitalization, is life threatening, or is

contagious and a danger to the remainder of the college community.  A written verification by the attending physician is required.

 

·        A psychiatric/psychological emergency or severe, extended illness occurring during the semester the student is registered which requires hospitalization or

that prevents the student from attending classes.  A written verification by the attending mental health therapist is required.

 

·        Death of the student or a member of the student’s immediate family (a mother, father, sister, brother, husband, wife or child).

 

A medical withdrawal is used for all courses a student is currently taking and/or registered for.  If the withdrawal is approved, a grade of W will be assigned to the

student’s record by the Registrar and a hold will be placed on the student account.  The student will be notified of disposition of the request within 10-12 business

days and appropriate departments will be informed. 

 

Before a student may return due to a medical withdrawal, a statement must be provided from the same professional/facility with a recommendation that the

student may return to Limestone and resume classes, whether at the main campus or online.

 

 

Academic Honor Societies

ALPHA CHI NATIONAL ACADEMIC HONOR SOCIETY - Students who are invited to join this honor society come from the top ten percent of the junior and

senior classes enrolled in the Day Program and have earned 60 or more hours at Limestone University.

Advisors: Dr. Jonathan Sarnoff, jsarnoff@limestone.edu or Professor Megan Anderson, manderson@limestone.edu
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In the case of intellectual property created by a student, the student shall be the sole owner of the property unless that property was created under contract to the

University or the University provided designated funds, facilities or other support for the creation of the property. In such cases, specific agreements between the

University and the student will determine the nature of ownership of the property.

Staff

In the case of intellectual property created by a staff member, the ownership of the property will be held by Limestone University when that property was created as

part of the contractual obligations of the staff member. In cases where the property was created as a result of activities external to the contract or when the

University has provided designated funds, facilities or other support for the creation of the property for activities external to the contract, ownership of the property

shall be determined by specific agreement between the staff member and the University.

Withdrawal from the University

Students wishing to withdraw from the main campus program, should contact the Vice President of Student Success/Dean of Students to initiate the withdrawal

paperwork. Students in the Online program should complete the online withdrawal form. Failure to complete the official withdrawal procedure will cancel the

University Refund Policy and may result in forfeiture of all financial aid, thus making the student responsible for the entire balance of any semester or term.

Students are responsible for any balance remaining on their accounts in the Business Office.

For information on the refund policy for withdrawals, please visit Withdrawal and Refund Policy.

Students who drop out of University for more than eighteen months, not including summer school, must fulfill the requirements of the catalog in effect when they

re-enter.

 

Withdrawal - Medical/Emergency

A student may request a voluntary withdrawal from the college for emergency and severe medical and/or psychological reasons.  Examples of situations that may

fall into this category include:

 

·        An extended illness or major medical issue occurring during the semester the student is registered which requires hospitalization, is life threatening, or is

contagious and a danger to the remainder of the college community.  A written verification by the attending physician is required.

 

·        A psychiatric/psychological emergency or severe, extended illness occurring during the semester the student is registered which requires hospitalization or

that prevents the student from attending classes.  A written verification by the attending mental health therapist is required.

 

·        Death of the student or a member of the student’s immediate family (a mother, father, sister, brother, husband, wife or child).

 

A medical withdrawal is used for all courses a student is currently taking and/or registered for.  If the withdrawal is approved, a grade of W will be assigned to the

student’s record by the Registrar and a hold will be placed on the student account.  The student will be notified of disposition of the request within 10-12 business

days and appropriate departments will be informed. 

 

Before a student may return due to a medical withdrawal, a statement must be provided from the same professional/facility with a recommendation that the

student may return to Limestone and resume classes, whether at the main campus or online.

 

 

Academic Honor Societies

ALPHA CHI NATIONAL ACADEMIC HONOR SOCIETY - Students who are invited to join this honor society come from the top ten percent of the junior and

senior classes enrolled in the Day Program and have earned 60 or more hours at Limestone University.

Advisors: Dr. Jonathan Sarnoff, jsarnoff@limestone.edu or Professor Megan Anderson, manderson@limestone.edu

 

• 

0 

14

In the case of intellectual property created by a student, the student shall be the sole owner of the property unless that property was created under contract to the

University or the University provided designated funds, facilities or other support for the creation of the property. In such cases, specific agreements between the

University and the student will determine the nature of ownership of the property.

Staff

In the case of intellectual property created by a staff member, the ownership of the property will be held by Limestone University when that property was created as

part of the contractual obligations of the staff member. In cases where the property was created as a result of activities external to the contract or when the

University has provided designated funds, facilities or other support for the creation of the property for activities external to the contract, ownership of the property

shall be determined by specific agreement between the staff member and the University.

Withdrawal from the University

Students wishing to withdraw from the main campus program, should contact the Vice President of Student Success/Dean of Students to initiate the withdrawal

paperwork. Students in the Online program should complete the online withdrawal form. Failure to complete the official withdrawal procedure will cancel the

University Refund Policy and may result in forfeiture of all financial aid, thus making the student responsible for the entire balance of any semester or term.

Students are responsible for any balance remaining on their accounts in the Business Office.

For information on the refund policy for withdrawals, please visit Withdrawal and Refund Policy.

Students who drop out of University for more than eighteen months, not including summer school, must fulfill the requirements of the catalog in effect when they

re-enter.

 

Withdrawal - Medical/Emergency

A student may request a voluntary withdrawal from the college for emergency and severe medical and/or psychological reasons.  Examples of situations that may

fall into this category include:

 

·        An extended illness or major medical issue occurring during the semester the student is registered which requires hospitalization, is life threatening, or is

contagious and a danger to the remainder of the college community.  A written verification by the attending physician is required.

 

·        A psychiatric/psychological emergency or severe, extended illness occurring during the semester the student is registered which requires hospitalization or

that prevents the student from attending classes.  A written verification by the attending mental health therapist is required.

 

·        Death of the student or a member of the student’s immediate family (a mother, father, sister, brother, husband, wife or child).

 

A medical withdrawal is used for all courses a student is currently taking and/or registered for.  If the withdrawal is approved, a grade of W will be assigned to the

student’s record by the Registrar and a hold will be placed on the student account.  The student will be notified of disposition of the request within 10-12 business

days and appropriate departments will be informed. 

 

Before a student may return due to a medical withdrawal, a statement must be provided from the same professional/facility with a recommendation that the

student may return to Limestone and resume classes, whether at the main campus or online.

 

 

Academic Honor Societies

ALPHA CHI NATIONAL ACADEMIC HONOR SOCIETY - Students who are invited to join this honor society come from the top ten percent of the junior and

senior classes enrolled in the Day Program and have earned 60 or more hours at Limestone University.

Advisors: Dr. Jonathan Sarnoff, jsarnoff@limestone.edu or Professor Megan Anderson, manderson@limestone.edu
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In the case of intellectual property created by a student, the student shal l  be the sole owner of the property u n less that property was created under contract to the 

U niversity or the U niversity provided designated fu nds, facil ities or other support for the creation of the property. In such cases, specific agreements between the 

U niversity and the student wi ll determine the nature of ownership of the property. 

Staff 

I n  the case of intellectual property created by a staff member, the ownership of the property wil l  be held by Limestone U niversity when that property was created as 

part of the contractual obligations of the staff mem ber. In cases where the property was created as a result of activities external to the contract or when the 

U niversity has provided designated fu nds, facilities or other support for the creation of the property for activities external to the contract, ownership of the property 

shal l  be determi ned by specific agreement between the staff member and the Un iversity. 

Withdrawa l from the U nive rsity 
Students wishing to withd raw from the main campus program, should contact the Vice President of Student Success/Dean of Students to i nitiate the withdrawal 

paperwork. Students in  the Onl ine program should complete the online withdrawal form. Failure to complete the official withdrawal proced u re wil l  cancel the 

U niversity Refu nd Policy and may result in  forfeitu re of a l l  financial  aid, thus making the student responsible for the entire balance of a ny semester or term. 

Students are responsible for any balance remai ning on their accou nts in the Business Office. 

For i nformation on the refund policy for withd rawals, please visit Withdrawal and Refund Policy. 

Students who d rop out of U niversity for more than eighteen months, not including summer school, must fulfi l l  the req uirements of the catalog in effect when they 

re-enter. 

Withdrawa l - Medica l/Emergency 
A student may request a volu ntary withdrawal from the college for emergency and severe medical and/or psychological reasons. Exa mples of situations that may 

fa l l  i nto this category include: 

An extended i l lness or major medical issue occurring d uri ng the semester the student is registered which req uires hospitalization, is life threatening, or is 

contagious and a danger to the remainder of the college community. A written verification by the attending physician is req uired. 

A psychiatric/psychological emergency or severe, extended i l lness occurring d u ring the semester the student is registered which req uires hospitalization or 

that prevents the student from attending classes. A written verification by the attending mental health therapist is req uired. 

Death of the student or a member of the student's i mmediate fa mily (a mother, father, sister, brother, h usband, wife or chi ld) .  

A medical withd rawal is used for .fill courses a student is currently taking and/or registered for. If the withdrawal is approved, a grade of W wil l  be assigned to the 

student's record by the Registrar and a hold wil l  be placed on the student account. The student wil l  be notified of disposition of the request within 10-12 busi ness 

days and appropriate departments wi l l  be informed. 

Before a student may return due  to a medical withdrawal, a statement must be provided from the same professional/facil ity with a recommendation that the 

student may return to Limestone and resume classes, whether at the main campus or on line. 

Academic Honor Societies 
• ALPHA CHI NATIONAL ACADEMIC HONOR SOCI ETY - Students who are i nvited to join this honor society come from the top ten percent of the junior and 

senior classes enrolled in  the Day Program and have earned 60 or more hours at Limestone University. 

o Advisors: Dr. Jonathan Sarnoff, jsarnoff@limestone.edu or Professor Megan Anderson, manderson@limestone.ed u 
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ALPHA PHI SIGMA NATIONAL CRIMINAL JUSTICE HONOR SOCIETY - The Alpha Phi Sigma Honor Society requires a 3.2 overall GPA and a 3.2 GPA in CJ

courses, with at least 12 semester hours in CJ completed.

Advisor: Dr. Fred Lux, flux@limestone.edu

 

DELTA MU DELTA - is an international honor society that recognizes the academic excellence of business, management, and administration students.

Students are invited to become members if they are in the top twenty percent of juniors & seniors, who are business majors, and have completed a total of at

least seventy credit hours at Limestone University and have a minimum 3.25 overall GPA.

Advisor: Professor Tonya Adair, tadair@limestone.edu

 

PI LAMBDA THETA – Pi Lamda Theta, a division of PDK International, is one of the nation's most prestigious education honor societies.  Established in 1910,

Pi Lamda Theta serves to recognize outstanding students who intend to pursue careers in education.  With more than 185,000 individuals who have been

inducted across the nation, membership signifies a commitment to academic excellence and the teaching profession.  Members are able to join as

undergraduate/graduate students or as professionals.

    UNDERGRADUATE MEMBERSHIP:  Open to undergraduate students who: Intend to pursue a career in education, have a cumulative GPA of at least 3.5, have at

least sophomore standing. 

       Advisor:  Dr. Shelly Meyers, smeyers@limestone.edu

       

RHO LOTA PHI ALPHA - Rho Iota Chapter is open to Social Work majors who have completed at least 60 hours of which 15 are Social Work classes and have

an overall GPA of 3.0 with a 3.5 in Major classes.

Advisor: Professor Lisa Glenn, lglenn@limestone.edu

 

 

Academic Organizations

CALL Me MISTER  - is a servant-leadership program throughout South Carolina for Elementary Education major.  The program is for minorities who are

selected into the program by meeting CMM criteria.

Advisor:  Brandon Watkins bjwatkins@limestone.edu

 

CRIMINAL JUSTICE CLUB -  is dedicated to the furthering of professionalism and the fostering of assistance and understanding between students, the

community, and criminal justice.

Advisor: Dr. Isaac Mvula, imvula@limestone.edu

 

EDUCATORS RISING - Educators Rising is cultivating a new generation of highly skilled educators by guiding young people on a path from high school

through college and into their teaching careers. By working with aspiring educators who reflect the demographics of their communities and who are

passionate about serving those communities through public education.

Advisor:  Dr. Virginia Scates, vscates@limestone.edu

 

HEALTH CARE EXECUTIVE STUDENT ASSOCIATION - provides diverse opportunities for personal, professional, and leadership development to prepare

students for success in the healthcare industry.

Advisor:  Professor Megan Richmond, mlrichmond@limestone.edu

 

PRE – HEALTH PROFESSIONS CLUB - is open to everyone who is considering a career in medicine or an allied health profession.

Advisor: Professor Vanessa Fullbright, vfullbright@limestone.edu

 

SPORT BUSINESS SOCIETY - is committed to uniting Sport Business majors to further the professional advancement of its members and to promote service,

academic support, and a social atmosphere.

Advisor: Dr. Jaime Orejan, jorejan@limestone.edu
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• ALPHA PHI SIGMA NATIONAL CRIMINAL JUSTICE HONOR SOCIETY - The Alpha Phi Sigma H onor Society req uires a 3.2 overal l  GPA and a 3.2 GPA in CJ 

cou rses, with at least 12 semester hours in CJ completed. 

o Advisor: Dr. Fred Lux, flux@li mestone.edu 

• DELTA MU DELTA - is an i nternational honor society that recognizes the academic excellence of business, management, and admi nistration students. 

Students a re invited to become members if they a re in the top twenty percent of juniors & seniors, who a re business majors, and have completed a total of at 

least seventy credit hours at Limestone U niversity and have a min imum 3.25 overal l  G PA. 

o Advisor: Professor Tonya Adair, tadair@limestone.ed u 

• Pl LAM BDA THETA - Pi La mda Theta, a division of PDK I nternational, is one of the nation's most prestigious education honor societies. Established in 1910, 

Pi Lamda Theta serves to recognize outstanding students who intend to pursue careers in education. With more than 185,000 i ndivid uals who have been 

inducted across the nation, membership signifies a commitment to academic excellence and the teaching profession. Mem bers are able to join as 

undergraduate/graduate students or as professionals. 

U N DERGRADUATE M EM BERSH I P: Open to undergraduate students who: I ntend to pursue a career in education, have a cumulative GPA of at least 3.5, have at 

least sophomore standing. 

• Advisor: Dr. Shelly Meyers, smeyers@limestone.edu 

• RHO LOTA PHI  ALPHA - Rho Iota Chapter is open to Socia l  Work majors who have completed at least 60 hours of which 15 are Social Work classes and have 

an overal l  GPA of 3.0 with a 3.5 in Major classes. 

o Advisor: Professor Lisa Glenn, lglen n@limestone.edu 

Academic Organizations 
• CALL Me MISTER - is a servant-leadership program throughout South Carol ina for Elementary Education major. The program is for minorities who are 

selected into the program by meeting CMM criteria. 

o Advisor: Brandon Watkins bjwatkins@limestone.ed u 

• CRIMINAL J USTICE CLUB - is dedicated to the furthering of professionalism and the fostering of assistance and u nderstanding between students, the 

com mu nity, and criminal  j ustice. 

o Advisor: Dr. Isaac Mvula, imvula@li mestone.edu 

• EDUCATORS RISING - Educators Rising is cu ltivating a new generation of highly ski l led educators by guiding young people on a path from high school 

through college and into their teaching careers. By working with aspiring educators who reflect the demographics of their communities and who a re 

passionate a bout serving those com mu nities through pu blic education. 

o Advisor: Dr. Virginia Scates, vscates@limestone.edu 

• H EALTH CARE EXECUTIVE STUDENT ASSOCIATION - provides diverse opportunities for personal, professional, and leadership development to prepare 

students for success in  the healthcare ind ustry. 

o Advisor: Professor Megan Richmond, mlrichmond@li mestone.edu 

• PRE - H EALTH PROFESSIONS CLU B - is open to everyone who is considering  a career in medicine or an a l lied health profession. 

o Advisor: Professor Vanessa Ful lbright, vfu l lbright@limestone.ed u 

• SPORT BUSIN ESS SOCIETY - is committed to uniting Sport Busi ness majors to further the professional  advancement of its members and to promote service, 

academic support, and a socia l  atmosphere. 

o Advisor: Dr. Ja ime Orejan , jorejan@limestone.edu 
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STUDENT SOCIAL WORK ORGANIZATION - is both an academic and a social organization. The objective of this organization is to enhance the professional

development of social work students.

Advisor: Dr. Mary Beth Hyatt, mhyatt@limestone.edu

 

Alumni Association

The President of Limestone University officially inducts graduates into the Association at the spring and fall commencement exercises. The goal of the Alumni

Association is:

to promote the purpose of the University as reflected in the Mission Statement;

to address ongoing needs and interests;

to encourage fellowship among all alumni;

to provide financial support to the University, especially to the Limestone Fund; and

to recruit prospective students.

Faith-Based Community Organizations

ADAMAH - is the Hebrew word for soil, as in ground that is good for growing and becoming rooted. Our intent is to grow roots of faith that lead to new

heights in Christ. Students who are interested in being involved fully in the Christian Leadership Program must apply. However, ADAMAH events, such as

ROOTED and Wellness Wednesdays, are open to all students. 

Interested in applying for the ADAMAH Christian Leadership Program? Please visit www.limestone.edu/christian-leadership

Advisor: Dr. Tom LeGrand, tslegrand@limestone.edu

 

FELLOWSHIP OF CHRISTIAN ATHLETES (FCA) - is the largest interdenominational, school-based, Christian sports organization that focuses on serving local

communities by equipping, empowering, and encouraging people to make a difference for Christ.

Advisor: Holden Poole, pastorholdenrscc@gmail.com

 

THURSDAY NIGHT WORSHIP - All students are invited to the Chapel on Thursdays at 7:30 p.m. for a fun, laid back, student-led worship experience.  Our

student worship team leads the music and fellowship games/activities. They also plan messages that relate to students, engaging one another in discussions

about faith and life.

Advisor:  Tom LeGrand, tslegrand@limestone.edu

Performance Groups

Contact Dr. Gena Poovey, Professor of Vocal/Choral Music Education (gpoovey@limestone.edu) for more information regarding:

Limestone University and Community Chorus

Vocal Ensemble

 

Please contact Professor Spencer Nance, sjnance@limestone.edu, for information regarding the following Performance Organizations:

The marching Saints

Pep Band (Athletics Band)

Jazz Ensemble

Jazz Combos

 

Contact Seth Taft, Director of Instrumental Music (sataft@limestone.edu), for more information regarding:

Wind Ensemble (Concert Band)

Jazz Ensemble/Combos

iPan (Steel Drum Ensembles)

Registered Student Organizations

BARBELL CLUB  - whether you've competed in weightlifting competitions, or you want to learn more about weightlifting, this is the club for you!
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• STU DENT SOCIAL WORK ORGAN IZATION - is both an academic and a socia l  organization. The objective of this orga nization is to enha nce the professional  
development of socia l  work students. 

o Advisor: Dr. Mary Beth Hyatt, mhyatt@limestone.edu 

Alu mni  Association 
The President of Limestone U niversity official ly inducts graduates i nto the Association at the spring and fa l l  commencement exercises. The goal of the Alu mni  
Association is: 

• to promote the pu rpose of the U niversity as reflected in the Mission Statement; 
• to address ongoing needs and interests; 
• to encourage fellowship among a l l  a lumni ;  
• to provide fi nancial  support to the Un iversity, especially to the Limestone Fund; and 
• to recruit prospective students. 

Fa ith-Based Community Organizations 
• ADAMAH - is the Hebrew word for soil, as in ground that is good for growing and becoming rooted. Our intent is to grow roots of fa ith that lead to new 

heights in Christ. Students who a re interested in being involved fully in the Christian Leadership Program m ust apply. However, ADAMAH events, such as 
ROOTED and Wellness Wed nesdays, are open to all students. 

o Interested in applying for the ADAMAH Ch ristian Leadership Program? Please visit www.l imestone.edu/ch ristian-leadership 
■ Advisor: Dr. Tom LeGra nd, tslegrand@limestone.edu 

• FELLOWSHIP OF CHRISTIAN ATHLETES (FCA) - is the la rgest interdenominational,  school-based, Christian sports orga nization that focuses on serving local 
commu nities by equipping, empowering, and encouraging people to make a d ifference for Christ. 

o Advisor: Holden Poole, pastorholdenrscc@gmail.com 

• THU RSDAY N IGHT WORSH I P - Al l  students are invited to the Cha pel on Thursdays at 7:30 p.m. for a fu n, laid back, student-led worship experience. Our 
student worship team leads the music and fellowship games/activities. They a lso plan messages that relate to students, engaging one another i n  discussions 
about faith and life. 

o Advisor: Tom LeGrand,  tslegrand@limestone.edu 

Performance Groups 
• Contact Dr. Gena Poovey, Professor of Vocal/Choral Music Education (gpoovey@limestone.edu) for more i nformation rega rding: 

o Limestone U niversity and Commu nity Chorus 
o Vocal Ensemble 

• Please contact Professor Spencer Nance, sj nance@limestone.ed u, for information regarding the followi ng Performance Orga nizations: 
o The marching Saints 
o Pep Band (Athletics Band) 
o Jazz Ensemble 
o Jazz Combos 

• Contact Seth Taft, Di rector of I nstrumental Music (sataft@li mestone.ed u) ,  for more i nformation regarding: 

o Wind Ensemble (Concert Band) 
o Jazz Ensemble/Combos 
o iPan (Steel Drum Ensembles) 

Registered Student Organizations 
• BARBELL CLUB - whether you've com peted in weightlifting com petitions, or you want to learn more about weightlifti ng, this is the club for yo�6 
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Advisor:  Taylor Cromer, atcromer@limestone.edu

 

BLACK STUDENT UNION - offers the students, faculty, and staff opportunities for both cultural appreciation and intellectual growth through educational and

social programming.  The purpose of BSU is to strive for equality, interest, and belonging to help the campus community embrace diversity.

Advisor: Tawana Scott, tlscott@limestone.edu

 

CHESS CLUB - no matter your level or skill for the game, Chess Club meets every week to teach, learn, and complete in the classic pastime.

Advisor: Dr. Eric Schaefer, eschaefer@limestone.edu

 

MORGAN'S MESSAGE - This organization was created in the wake of a Duke lacrosse player's death after a battle with mental health struggles.  The

organization aims to bring awareness to the challenges student athletes face with their mental health and seeks to elevate the resources available to our

students.

Advisor: Katherine Stachowski, kestachowski@limestone.edu

 

ONERock - LGBTQ Support and Educational Group on Campus.

Advisor:  Aaron Jones, akjones@limestone.edu

 

STUDENT ATHLETIC ADVISORY COMMITTEE (SAAC): is comprised of representatives from each team in the athletic department that influences the student-

athlete experience within the athletic department as well as partaking in community service projects on the campus and nationwide.

 

STUDENT GOVERNMENT ASSOCIATION (SGA) serves as a channel of communication between students and administration, organizes and motivates the

Student Body in appropriate activities, and provides participants with both leadership and problem-solving skills to prepare them for post-University

success.

Advisor:  Daniel Francis, dkfrancis@limestone.edu

Student Organization Chartering Process

Chartering Process: Need to know Contact Information 

This policy mentions the following staff positions: Director of Community Values and Director of Student Activities; below is the contact information for these

positions.  

Daniel Francis  

Director of Community Values & SGA Advisor  

dkfrancis@limestone.edu | 864-488-4543  

Dobson Center, 2nd Floor, Room 201 

 

McKenzie Hite  

Director of Student Activities & Summer Conferences  

mnhite@limestone.edu | 864-488-4374 

Dobson Center, 2nd Floor, Room 202

Chartering Process: Qualifications  

Who can be considered a Student Organization? Here at Limestone, we have five distinct categories under Student Involvement. Academic Honor Societies,

Academic Organizations, Performance Organizations, Faith-Based Community Organizations, and Student Organizations.  

Student Organizations are a group of Limestone students with a common interest and are formally recognized by the Student Government Association (SGA),

Director of Student Activities, and Limestone University. Think of Student Organizations as created by students, for students, and managed by students.  

Our other four involvement groups (Academic Honor Societies, Academic Organizations, Performance Organizations, and Faith-Based Community Organizations)

are not officially recognized by SGA and Student Activities for purposes of receiving funding from the institution. However, these organizations are excellent, and we

encourage you to look into these organizations and get involved! In addition to the four involvement groups listed above, some of the involvement groups cannot

gain SGA approval due to the organizations being tied to academic course credit or the organization needs to maintain exclusivity in their membership (i.e., you

need to audition to be a part of the group or you need to be a particular major/have a certain GPA). While SGA and Student Activities fully support these

organizations, in accordance with official SGA By-Laws, these organizations cannot be classified as Student Organizations.  
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o Advisor. Taylor Cromer, atcromer@li mestone.edu 

• BLACK STU DENT UNION - offers the students, facu lty, and staff opportu nities for both cu ltura l  appreciation and i ntellectual growth through educational  and 

socia l  programming. The purpose of BSU is to strive for equality, interest, and belonging to help the campus com mu nity embrace diversity. 

o Advisor. Tawana Scott, tlscott@limestone.ed u 

• CH ESS CLU B - no matter your level or ski l l  for the game, Chess Club meets every week to teach, learn, and complete in the classic pastime. 

o Advisor. Dr. Eric Schaefer, eschaefer@limestone.edu 

• MORGAN'S MESSAGE - This organization was created in the wake of a Duke lacrosse player's death after a battle with mental health struggles. The 

organization a ims to bring awareness to the challenges student athletes face with their mental health and seeks to elevate the resources avai lable to our 

students. 

o Advisor. Katherine Stachowski, kestachowski@li mestone.edu 

• ONERock - LGBTQ Support and Educational  Group on Campus. 

o Advisor. Aaron Jones, a kjones@limestone.ed u 

• STU DENT ATHLETIC ADVISORY COM M ITTEE (SAAC):  is comprised of representatives from each team in the athletic department that influences the student­

ath lete experience within the ath letic department as well as partaking in commu nity service projects on the campus and nationwide. 

• STU DENT GOVERNMENT ASSOCIATION (SGA) serves as a channel  of commu nication between students and admin istration, organizes and motivates the 

Student Body in  appropriate activities, and provides participants with both leadership and problem-solving skills to prepare them for post-University 

success. 

o Advisor. Daniel Francis, d kfrancis@li mestone.edu 

Student Organization Chartering Process 
Chartering Process: Need to know Contact Information 

This policy mentions the following staff positions: Director of Commu nity Values and Di rector of Student Activities; below is the contact information for these 

positions. 

Chartering Process: Qualifications 

Daniel Fra ncis 

Di rector of Community Values & SGAAdvisor 

d kfrancis@li mestone.edu I 864-488-4543 

Dobson Center, 2nd Floor, Room 201 

McKenzie Hite 

Director of Student Activities & Summer Conferences 

mn hite@li mestone.edu I 864-488-4374 

Dobson Center, 2nd Floor, Room 202 

Who can be considered a Student Orga nization? Here at Limestone, we have five distinct categories under Student I nvolvement. Academic Honor Societies, 

Academic Organizations, Performance Organizations, Faith-Based Commu nity Organizations, and Student Organizations. 

Student Organizations are a group  of Limestone students with a common interest and are formally recognized by the Student Government Association (SGA), 

Director of Student Activities, and Limestone U niversity. Think of Student Organizations as created by students, for students, and managed by students. 

Our other four involvement groups (Academic Honor Societies, Academic Organizations, Performance Organizations, and Faith-Based Commu nity Organizations) 

are not official ly recognized by SGA and Student Activities for purposes of receivi ng fu nding from the institution. However, these organizations are excellent, and we 

encourage you to look into these organizations and get involved! In addition to the four involvement groups listed above, some of the involvement groups cannot 

gain SGA approval due  to the organizations being tied to academic course credit or the organization needs to mai ntain exclusivity in their mem bership (i.e., you 

need to audition to be a part of the group or you need to be a particular major/have a certa in GPA). While SGA and Student Activities fully support these 

orga nizations, in  accordance with official SGA By-Laws, these organizations cannot be classified as Student Organizations. 
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If you’re unsure what category of Student Involvement you would fit under, please get in touch with the Director of Community Values or the Director of Student

Activities.  

 

Chartering Process: How To  

Step 1: What is Limestone Missing? 

Once you’ve familiarized yourself with what we have to offer, ask yourself if there is something you wish Limestone had. If so, why not be the one who creates

something to fill the void?  

Step 2: Find your people! 

SGA requires that any potential Student Organizations have at least five interested students to start the chartering process and be considered for approval. In

addition to finding at least five interested students, you must find a faculty/staff advisor for the organization.  

Step 3: Goals and Missions  

Talk with your new friends and advisor to figure out the purpose of this organization. You need to clearly articulate the need for the organization to recruit more

members, but most importantly, in this process, to convince SGA that this is needed at Limestone University. Not only will this prepare you for when you go before

SGA, but it is also an excellent opportunity to ensure everyone is on the same page! 

Step 4: Complete a Petition Packet  

To be an official Student Organization, you must have official documentation! SGA requires all potential new student organizations to turn in a New Student

Organization form to the Director of Community Values for review. Once the form has been received, the Director of Community Values will contact the contact

person on the application with further details. 

An Application Packet includes the following documents. Please note that all documents within the packet must be completed before turning them in.  

Constitution  

By-Laws (if deemed necessary) 

Membership Roster  

Officer List 

Faculty/Staff Advisor Agreement  

Proposed Calendar of Events & Budget  

If you are unsure if you need a set of By-Laws, please contact our Director of Community Values. If your organization does not wish to be a funded organization, you

do not have to create a budget request. However, you will still need to submit a Calendar of Events. The calendar of events should include campus-wide events,

membership meetings, open meetings, and or executive cabinet meetings. Not sure when you can even have events and meetings? No problem! Email the Director

of Student Activities or stop by the office!  

Access to the Application can be found here New Student Organization form.  

Step 5: Present to SGA  

Once you submit your Application Packet, SGA will review your materials. Once done, someone on the Executive Cabinet will contact you to schedule a time to meet

with SGA. During this meeting, SGA will want to hear from you directly about why you want to add this organization to our campus and the benefits it would be able

to provide for the Limestone Community. After giving your elevator speech, SGA may have a few questions, and then you are done! You will be notified if your

organization is approved or not. If SGA approves the organization, the Director of Community Values will send SGA’s recommendation to the Vice President of

Student Success/Dean of Students. The Director of Student Activities will be notified once approval is received from the Vice President of Student Success/Dean of

Students.  

Step 6: Approved!  

Once the Director of Student Activities is notified of the organization, they will welcome your new organization, and you can have official meetings and host events!

Student Publications

THE CANDELABRA is the student literary magazine containing poems, essays, short stories, and art. This is a yearly publication. All members of the Limestone

community, including alumni, are welcome to submit material for publication. Prizes for the best poem, essay, short story, and artwork are given at Awards Day in

the spring. Editors of all publications are chosen by the advisor of each publication. Preferences are given to students who have worked on the publications in the

past. Various awards are presented to staff members at the Spring Awards Ceremony.

• 
• 
• 
• 
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If you're unsure what category of Student I nvolvement you would fit u nder, please get in touch with the Director of Commu nity Values or the Director of Student 

Activities. 

Chartering Process: How To 

Step 1: What is Limestone Missi ng? 

Once you've famil iarized yourself with what we have to offer, ask you rself if there is something you wish Limestone had. If so, why not be the one who creates 

something to fill the void? 

Step 2: Find your people! 

SGA req uires that any potentia l  Student Organizations have at least five interested students to start the chartering process and be considered for approval. In 

addition to find ing at least five i nterested students, you m ust find a facu lty/staff advisor for the organization. 

Step 3: Goals and Missions 

Ta lk with your new friends and advisor to figure out the purpose of this organization. You need to clearly articu late the need for the organization to recruit more 

members, but most importantly, in this process, to convince SGA that this is needed at Limestone U niversity. Not only wil l  this prepare you for when you go before 

SGA, but it is also an excellent opportunity to ensure everyone is on the same page! 

Step 4: Complete a Petition Packet 

To be an offic ial  Student Orga nization, you must have official documentation!  SGA req uires a l l  potential new student organizations to turn in a New Student 

Organization form to the Director of Community Values for review. Once the form has been received, the Di rector of Community Values wil l  contact the contact 

person on the application with further details. 

An Application Packet inc ludes the following docu ments. Please note that all documents within the packet must be completed before turning them in .  

• Constitution 

• By-Laws (if deemed necessary) 

• Membership Roster 

• Officer List 

• Facu lty/Staff Advisor Agreement 

• Proposed Calendar of Events & Budget 

If you are unsure if you need a set of By-Laws, please contact our Di rector of Community Values. If you r  organization does not wish to be a fu nded organization, you 

do not have to create a budget request. However, you wi ll sti ll need to submit a Calendar of Events. The calendar of events should include campus-wide events, 

membership meetings, open meetings, and or executive cabinet meetings. Not sure when you can even have events and meetings? No problem! Emai l  the Di rector 

of Student Activities or stop by the office! 

Access to the Application can be found here New Student Organization form. 

Step 5: Present to SGA 

Once you submit your Application Packet, SGA wi ll review your materials. Once done, someone on the Executive Cabi net wil l  contact you to sched u le a time to meet 

with SGA. During this meeting, SGA wi ll want to hear from you d irectly about why you want to add this orga nization to our campus and the benefits it would be able 

to provide for the Limestone Community. After giving your elevator speech, SGA may have a few questions, and then you are done! You wil l  be notified if your 

orga nization is approved or not. If SGA approves the organization, the Director of Commu nity Values wil l  send SGA's recommendation to the Vice President of 

Student Success/Dean of Students. The Director of Student Activities wil l  be notified once approval is received from the Vice President of Student Success/Dean of 

Students. 

Step 6: Approved! 

Once the Director of Student Activities is notified of the organization, they will welcome your new organization, and you can have official meetings and host events! 

Student Publications 

T H E  CAN DELABRA i s  the student literary magazine contain ing poems, essays, short stories, and art. This is a yearly pub lication. All mem bers of the Limestone 

community, including alumni ,  a re welcome to su bmit material for publication. Prizes for the best poem, essay, short story, and a rtwork are given at Awards Day in  

the spring. Editors of a l l  publications are chosen by the advisor of each publ ication. Preferences a re given to students who have worked on the publications in the 

past. Various awards are presented to staff members at the Spring Awards Ceremony. 

1 8  

https://limestonecollege.formstack.com/forms/student_organization_application
https://limestonecollege.formstack.com/forms/student_organization_application


Code of Conduct

Limestone University has the right and responsibility to provide an environment that is conducive to students’ freedom to grow and learn. In order to safeguard this

freedom, the University defines and delineates standards of conduct for members of the campus community. Every student who attends Limestone University, by

virtue of enrollment, has agreed to comply with these standards and, therefore, to be a cooperative member of the campus community.

The University is committed to maintaining an environment on campus that is safe and secure. In this attempt, the University will exercise any means available to

ensure this commitment. Students charged with a violation of campus policy are subject to the disciplinary process and penalties ascribed for violations of the

Student Conduct Code. In incidents that violate local, state, and federal laws, the subject will be referred accordingly. All students charged with an alleged violation

are guaranteed certain rights including the right of appeal. In cases where a student is a danger to themselves, others, and/or property, the President, Provost, or

Vice President of Student Success/Dean of Students reserves the right to impose a penalty that is effective immediately with the right of appeal suspended until the

threat of danger has been eliminated.

Students are expected to know and abide by all the standards, rules and regulations that are published in, but not restricted to, the Student Handbook and the

Academic Catalog. Students who fail or refuse to comply with these standards will be subject to penalties that may include permanent dismissal from the

University.

Standards of Conduct: Charges may result from violations of Sections and/or more specific Codes. A student may be charged for the following:

Section 1.0: Failure to comply with the responsibilities of citizenship; violations of federal, state, or local law

Section 2.0: Cheating; plagiarism; forgery; knowingly furnishing false information.

Section 3.0 Theft: unauthorized possession; damaging, or misusing the property of others.

Code 3.1: Unauthorized appropriation of the property of another

Code 3.2: Forgery or the misuse of Non-transferable Documents or Instruments

Code 3.3: Unauthorized possession and/or use of phone codes, calling cards, credit cards, computer accounts and passwords.

Code 3.4: Unauthorized possession and/or use of room keys, building keys, or cards.

Code 3.5: Unauthorized use of cable television service.

Code 3.6: Vandalizing, destroying, or damaging property belonging to the University or to an individual.

Section 4.0 Physical or sexual assault; battery; physical or verbal abuse of any person or conduct that threatens or endangers the health or safety of any person on

or off University property.

Code 4.1: Verbal abuse is the intentional use of obscene, profane or derogatory language, or the intentional use of an abusive tone or manner directed

toward an individual or individuals.

Code 4.2: Harassment is any action, verbal or nonverbal, directed against an individual or individuals, with the intent to berate, humiliate or torment that

individual or individuals.

Code 4.3: Threat of physical abuse is conduct that indicates, or reasonably could be understood to indicate, either through speech or actions or a

combination of both, an intent to physically injure an individual or individuals.

Code 4.4: Endangering conduct is any act that imperils or jeopardizes the health or safety of any person or persons.

Code 4.5: Physical abuse is any action that physically injures or inflicts physical discomfort on an individual or individuals.

Code 4.6: Making or being involved in the making of prank or unwanted phone calls is unacceptable.

Code 4.7: Pranks and careless or irresponsible behaviors which cause or have the potential for causing damage to university or personal property, personal

injuries, or which infringe upon the rights of others is unacceptable, including, but not limited to water fights, shaving cream battles, indoor sports, etc.

Code 4.8: Unwanted attempts of contact (verbal or nonverbal), unwanted advances, and/or stalking is prohibited on university owned or controlled property.

Section 5.0 Alcohol*

*Alcohol defined as any beverage or food item with an alcohol content above 0.0 %

Exceptions to this policy can be found in the Alcohol and Tailgating Policies.  No alcohol is allowed in University Housing.

Code 5.1: Use of Alcohol on University-owned or controlled property or during University-sponsored activities on and off-campus.

Code 5.1.1: Use of Alcohol while under the legal age of consumption (21) on University-owned or controlled property or during University-sponsored

activities on and off-campus.

Code 5.2: Distributing / Dispensing alcohol on University-owned or controlled property or during University-sponsored activities on and off-campus.

Code 5.2.1: Distributing / Dispensing alcohol on University-owned or controlled property or during University-sponsored activities on and off campus

to individuals under the legal age of consumption (21).

Code 5.3: Manufacturing alcohol on University-owned or controlled property or during University-sponsored activities on and off-campus.

Code 5.4: Under the Influence of alcohol on University-owned or controlled property or during University-sponsored activities on and off-campus while

under the age of legal consumption (21). Influence can be determined via sobriety tests issued by Campus Safety staff.

Code 5.5: Possession of kegs or other alcohol containers, empty or containing alcohol on University-owned or controlled property, or during University-

sponsored activities on and off-campus.

Code 5.6: Failure to report any above Alcohol violation taking place assigned room or residential common space.
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Code of Conduct 

Limestone University has the right and responsibi lity to provide an envi ron ment that is conducive to students' freedom to grow and learn. In order to safeguard this 

freedom, the U niversity defines and deli neates standards of conduct for members of the campus community. Every student who attends Limestone U niversity, by 

virtue of enrol lment, has agreed to comply with these standards and,  therefore, to be a cooperative member of the campus community. 

The U niversity is committed to mainta in ing an environment on campus that is safe and secure. In this attempt, the U niversity wil l  exercise any means avai lable to 

ensure this commitment. Students charged with a violation of campus policy a re subject to the discip l inary process and penalties ascribed for violations of the 

Student Conduct Code. In incidents that violate local, state, and federal laws, the subject wil l  be referred accord ingly. Al l  students charged with an al leged violation 

are guaranteed certa in rights including the right of appeal. In cases where a student is a danger to themselves, others, a nd/or property, the President, Provost, or  

Vice President of Student Success/Dean of Students reserves the right to im pose a penalty that is effective i mmediately with the right of appeal suspended u nti l the 

th reat of danger has been elimi nated. 

Students are expected to know and abide by a l l  the standards, rules and regu lations that are pu blished in ,  but not restricted to, the Student Hand book and the 

Academic Catalog. Students who fai l  or refuse to com ply with these standards wi l l  be subject to penalties that may include permanent dismissal from the 

U niversity. 

Standards of Cond uct: Charges may result from violations of Sections a nd/or more specific Codes. A student may be charged for the following: 

Section 1.0: Failure to com ply with the responsibi lities of citizenship; violations of federal, state, or local law 

Section 2.0: Cheating; plagiarism; forgery; knowingly furnishing false information. 

Section 3.0 Theft: unauthorized possession; damaging, or misusing the property of others. 

• Code 3.1: U nauthorized appropriation of the property of another 

• Code 3.2: Forgery or the misuse of Non-transferable Docu ments or I nstru ments 

• Code 3.3: U nauthorized possession and/or use of phone codes, cal l ing cards, credit cards, computer accounts and passwords. 

• Code 3.4: U nauthorized possession and/or use of room keys, bui ld ing keys, or cards. 

• Code 3.5: Unauthorized use of cable television service. 

• Code 3.6: Vandalizing, destroying, or da magi ng property belonging to the U niversity or to an ind ividual. 

Section 4.0 Physical or sexual assault; battery; physical or verbal abuse of any person or cond uct that threatens or endangers the health or safety of any person on 

or off U niversity property. 

• Code 4.1: Verbal a buse is the intentional  use of obscene, profane or derogatory language, or the i ntentional use of an abusive tone or manner d irected 

toward an ind ividual or i ndividuals. 

• Code 4.2: Harassment is any action, verbal or nonverbal, d i rected against an i ndivid ual  or ind ivid uals, with the intent to berate, humi liate or torment that 

ind iv idua l  or i ndividuals. 

• Code 4.3: Threat of physical abuse is conduct that ind icates, or reasonably could be understood to ind icate, either through speech or actions or a 

com bination of both, an intent to physically i njure an i ndivid ual  or ind ividuals. 

• Code 4.4: Endangering  cond uct is a ny act that i mperils or jeopardizes the health or safety of a ny person or persons. 

• Code 4.5: Physical abuse is a ny action that physically inju res or inflicts physical discomfort on an i ndivid ual  or ind ivid uals. 

• Code 4.6: Making or being involved in the making of prank  or u nwa nted phone calls is u nacceptable. 

• Code 4.7: Pranks and careless or i rresponsible behaviors which cause or have the potential for causing damage to university or personal  property, personal 

injuries, or which infringe u pon the rights of others is unacceptable, i ncludi ng, but not l imited to water fights, shavi ng cream battles, i ndoor sports, etc. 

• Code 4.8: U nwanted attempts of contact (verbal or nonverbal) ,  unwanted advances, and/or stalking is prohi bited on university owned or controlled property. 

Section 5.0 Alcohol* 

*Alcohol defined as a ny beverage or food item with an alcohol content above 0.0 % 

ExceRtions to this ROlicy can be found in the Alcohol and Tailgati ng Policies. No alcohol is a llowed in U niversity Housing. 

• Code 5.1: Use of Alcohol on U niversity-owned or controlled property or d u ring U niversity-sponsored activities on and off-campus. 

• o Code 5.1.1: Use of Alcohol whi le under the legal age of consumption (21) on U niversity-owned or controlled property or d u ring U niversity-sponsored 

activities on and off-ca mpus. 

• Code 5.2: Distributing / Dispensing alcohol on U niversity-owned or controlled property or d u ring  U niversity-sponsored activities on and off-cam pus. 

• o Code 5.2.1: Distri buting / Dispensi ng alcohol on U niversity-owned or controlled property or d uring U niversity-sponsored activities on and off campus 

to ind ivid uals u nder the legal age of consumption (21). 

• Code 5.3: Man ufacturing  alcohol on U niversity-owned or controlled property or d uri ng University-sponsored activities on and off-campus. 

• Code 5.4: Under the I nfluence of alcohol on U niversity-owned or controlled property or d u ring U niversity-sponsored activities on and off-campus whi le 

under the age of legal consum ption (21). I nfluence can be determined via sobriety tests issued by Campus Safety staff. 

• Code 5.5: Possession of kegs or other alcohol containers, empty or contai n ing alcohol on U niversity-owned or controlled property, or d u ring  U niversity­

sponsored activities on and off-campus. 

• Code 5.6: Fai lure to report any above Alcohol violation taking place assigned room or residential common space. 
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It is the policy of Limestone University to notify the parent(s) or nearest relative of any student who is found guilty of second and additional alcohol and drug

violations. The parent or nearest relative will be notified of the first alcohol or drug violation if the incident involved property damage or personal injury.

Section 6.0 Drugs*

Drugs are defined as but not limited to Marijuana, Cocaine, Heroin, Meth, Fentanyl, Prescription Drugs not prescribed in your name, and others as listed by federal

and state law.

Code 6.1: Use of Drugs on University-owned or controlled property or during University-sponsored activities on and off-campus.

Code 6.2: Possession of Drugs on University-owned or controlled property or during University-sponsored activities on and off-campus.

Code 6.3: Manufacturing of Drugs on University-owned or controlled property or during University-sponsored activities on and off-campus.

Code 6.4: Distributing / Dispensing of Drugs on University-owned or controlled property or during University-sponsored activities on and off-campus.

Code 6.5: Under the influence of Drugs on University-owned or controlled property or during University-sponsored activities on and off-campus.

Code 6.6: Possession of Drug-related paraphernalia: List includes but not limited to: pipes, bongs, hookahs, and grinders.

Code 6.7: Failure to report any Drug violation in an assigned room or residential common space

Upon probable cause, students are subject to drug testing by a University official. Refusal to comply with testing when it is requested will be considered a violation

of the University’s policy against usage. Drug testing may be required when a student exhibits behavior that indicates there may be the use of illegal drugs. Such

“for cause” situations include but are not limited to 1) erratic behavior; 2) violent behavior, including altercations; 3) changes in behavior; 4) evidence of physical

symptoms associated with drug use; 5) anything that can give someone a reasonable, sincere belief that the individual is illegally using drugs.

Section 7.0: Disorderly conduct or breach of peace on University-owned or controlled property, or during University sponsored or supervised activities on and off

campus.

Code 7.1: Disruptive behavior is any behavior that, in the instructor’s judgment, interferes with the ability to conduct class or the students’ ability to benefit

from the learning environment.

Section 8.0: Unauthorized use of or entry to University building or facilities.

Code 8.1: No objects may be thrown or dropped from windows, roofs, balconies, or other elevated areas.

Code 8.2: Climbing, rappelling or related activity is prohibited on campus buildings or structures.

Code 8.3: Bicycling, skateboarding, rollerblading, and roller-skating are prohibited in all buildings and structures on University property.

Code 8.4: Propping exterior residence hall doors with rugs, fire extinguishers, chairs, etc. and/or altering a door’s locking mechanism is prohibited.

Code 8.5: Using another students ID to access a residential space 

Code 8.6: Being present in a Student Residence Hall without a host assigned to the space or building 

Section 9.0: Obstruction or disruption of teaching, administration, or disciplinary proceeding; riots, unauthorized or unlawful demonstrations

Section 10.0: Failure to comply with directives of University officials or disciplinary boards; refusal to respond to a request to report to a University administrative

officer, disciplinary hearings, or any summons by authorized University officials.

Code 10.1: Failure to give identification to University officials upon request.

Code 10.2: Failure to exit a building, facility, or other designated area of campus when directed to do so by a University official.

Code 10.3: Inappropriate behavior or tone of voice during judicial proceedings or in meetings with University officials.

Code 10.4: Inappropriate behavior, gesture, or tone of voice directed towards a University. official

Section 11.0: Violation of University policies and regulations not found in the student code of conduct;

Code 11.1: Failure to adhere to University Quiet Hour Policy

Code 11.2: Failure to adhere to University Visitation Hour Policy

Code 11.3: Failure to adhere to Residential Life and Housing Prohibited Items Policy

Section 12.0: Arson; falsely reporting emergencies; tampering with fires extinguishers; hoses; or other emergency equipment; failure to evacuate in response to a

fire alarm.

Code 12.1: Deactivation or covering residence hall room and common area smoke detectors

Code 12.2: False activation of fire alert systems

Code 12.3: Use of candles, incense, or other open flame objects in University owned or controlled buildings.

Code 12.4: Use of halogen lights in residence hall rooms

Section 13.0: Use, possession, or distribution on campus of any device, instrument, or substance that is designed to, or reasonably could be expected to, inflict a

wound, incapacitate, or cause serious bodily injury or death, including, but not limited to, firearms (loaded and unloaded, real and replica and/or toy), ammunition,

electronic control devices (such as Tasers and stun guns), devices designed to discharge an object (such as bb guns, air guns, pellet guns, potato guns, and

slingshots), explosives, dangerous chemicals (such as tear gas), martial arts weapons, bows and arrows, artificial knuckles, nightsticks, blackjacks, daggers, swords,

and knives (pocket or fixed blade) with a blade longer than three (3) inches.

Section 14.0: Obscene, lewd, or immoral conduct that is offensive to the prevailing standards of the University community.

Code 14.1: Inappropriate use of, or display of, obscenities, verbal or nonverbal, on University owned or controlled property.
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It is the policy of Limestone U niversity to notify the parent(s) or nearest relative of a ny student who is found gui lty of second and additional  alcohol and d rug 

violations. The parent or nearest relative wil l  be notified of the first alcohol or  d rug violation if the incident i nvolved property damage or personal  i njury. 

Section 6.0 Drugs* 

Drugs are defined as but not l imited to Marijuana,  Cocaine, Heroin,  Meth, Fentanyl, Prescri ption Drugs not prescribed in your na me, and others as listed by federal 

and state law. 

• Code 6.1: Use of Drugs on U niversity-owned or controlled property or d uring U niversity-sponsored activities on and off-campus. 

• Code 6.2: Possession of Drugs on U niversity-owned or controlled property or d u ring U niversity-sponsored activities on and off-ca mpus. 

• Code 6.3: Man ufacturing  of Drugs on U niversity-owned or controlled property or d u ring U niversity-sponsored activities on and off-campus. 

• Code 6.4: Distributing / Dispensing of Drugs on U niversity-owned or controlled property or d u ring U niversity-sponsored activities on and off-campus. 

• Code 6.5: Under the influence of D rugs on U niversity-owned or controlled property or during U niversity-sponsored activities on and off-ca mpus. 

• Code 6.6: Possession of Drug-related paraphernalia: List inc ludes but not l imited to: pipes, bongs, hookahs, and grinders. 

• Code 6.7: Fai lure to report any Drug violation in an assigned room or residential common space 

U pon probable cause, students are subject to d rug testi ng by a U niversity official . Refusal to com ply with testi ng when it is requested wi ll be considered a violation 

of the Un iversity's policy against usage. Drug testing may be req uired when a student exhibits behavior that ind icates there may be the use of i l legal d rugs. Such 

"for cause" situations include but are not l imited to 1) erratic behavior; 2) violent behavior, including altercations; 3) changes in behavior; 4) evidence of physical 

symptoms associated with d rug use; 5) a nything that can give someone a reasonable, sincere belief that the i ndivid ual  is i l legally using drugs. 

Section 7.0: Disorderly conduct or breach of peace on U niversity-owned or controlled property, or d uri ng U niversity sponsored or supervised activities on and off 

campus. 

• Code 7.1: Disru ptive behavior is any behavior that, in the instructor's judgment, interferes with the abi lity to conduct class or the students' abi lity to benefit 

from the learning environment. 

Section 8.0: U nauthorized use of or entry to U niversity bui ld ing or facil ities. 

• Code 8.1: No objects may be thrown or dropped from windows, roofs, balconies, or other elevated a reas. 

• Code 8.2: Climbi ng, rappell ing or related activity is prohibited on campus bui ldi ngs or structu res. 

• Code 8.3: Bicycling, skateboarding, rollerbladi ng, and roller-skating are prohibited in a l l  bui ld ings and structu res on U niversity property. 

• Code 8.4: Propping exterior residence hal l  doors with rugs, fire exti nguishers, chairs, etc. a nd/or a ltering a door's locking mechanism is prohibited. 

• Code 8.5: Using another students ID to access a residential space 

• Code 8.6: Bei ng present in a Student Residence Hal l  without a host assigned to the space or bui ld ing 

Section 9.0: Obstruction or disruption of teaching, admin istration, or discip l inary proceeding; riots, unauthorized or un lawful demonstrations 

Section 10.0: Failure to com ply with d irectives of U niversity officials or discip l inary boards; refusal to respond to a request to report to a U niversity admi nistrative 

officer, discip l inary hearings, or any summons by authorized U niversity offic ials. 

• Code 10.1: Fai lure to give identification to U niversity officials u pon request. 

• Code 10.2: Fai lure to exit a bui ld ing, faci lity, or other designated area of campus when d i rected to do so by a U niversity official . 

• Code 10.3: I nappropriate behavior or tone of voice d u ring judicial proceedings or in meeti ngs with U niversity offic ials. 

• Code 10.4: I nappropriate behavior, gesture, or tone of voice d irected towards a U niversity. official 

Section 11.0: Violation of U niversity pol icies and regu lations not found in  the student code of cond uct; 

• Code 11.1: Fai lure to ad here to U niversity Quiet Hour  Policy 

• Code 11.2: Fai lure to ad here to U niversity Visitation Hour Policy 

• Code 11.3: Failure to adhere to Residential Life and Housing Prohi bited Items Policy 

Section 12.0: Arson; fa lsely reporting emergencies; ta mpering with fires exti nguishers; hoses; or  other emergency equipment; fai lure to evacuate in response to a 

fire a la rm.  

• Code 12.1: Deactivation or coveri ng residence hal l  room and common a rea smoke detectors 

• Code 12.2: False activation of fire a lert systems 

• Code 12.3: Use of cand les, i ncense, or other open flame objects in U niversity owned or controlled bui ld ings. 

• Code 12.4: Use of ha logen lights in residence hal l  rooms 

Section 13.0: Use, possession, or distri bution on campus of any device, i nstrument, or  substance that is designed to, or reasonably could be expected to, inflict a 

wound, i ncapacitate, or cause serious bodily injury or death, including, but not li mited to, firearms (loaded and u n loaded, real and replica and/or toy), ammu nition, 

electronic control devices (such as Tasers and stun guns) ,  devices designed to discharge an object (such as bb guns, a ir  guns, pellet guns, potato guns, and 

sl ingshots), explosives, da ngerous chemicals (such as tear gas), martial arts weapons, bows and arrows, artificial knuckles, n ightsticks, blackjacks, daggers, swords, 

and knives (pocket or fixed blade) with a blade longer than th ree (3) inches. 

Section 14.0: Obscene, lewd, or immora l  conduct that is offensive to the prevai l ing sta ndards of the U niversity com mu nity. 

• Code 14.1: I nappropriate use of, or display of, obscenities, verbal or nonverbal, on U niversity owned or controlled property. 
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Section 15.0: Aiding, abetting or inciting others in violations of University policies and regulations or federal, state or local laws; being present without being

directly involved, but failing to take preventative action or to inform University officials.

Section 16.0: Registration of parole or probation status:

Code 16.1: Limestone University students who are under the supervision of a federal or state probation or parole officer at the time of their admission to the

University must report their status to the Community Values Office within 15 days following registration.

Code 16.2: Any student who is subsequently placed on probation or parole must report this to the Office of Student Life within 15 days following the date the

student is placed on probation or parole.

Section 17.0: Respect for privacy. Misuse of recording devices and/or photographic devices.

Code 17.1: Students are expected to respect the privacy of fellow students, faculty, and staff. Surreptitious/secret use of recording and/or photographic

devices are strictly prohibited.

Section 18.0: Unauthorized distribution of copyrighted material (music, movies, etc…) through use of file-sharing programs on our network is strictly prohibited.

Violators could face institutional files and/or loss network access and may even be subject to civil and criminal penalties such as fines and/or imprisonment. For

detailed information concerning this policy, as well as legal alternatives, visit www.limestone.edu/p2pcompliance.

Section 19: Tobacco - The use of all tobacco and smoke-related products are not allowed on any properties owned or leased by Limestone University, including

buildings, facilities, and student housing, as well as outdoor areas such as sidewalks parking lots, athletic fields, and common areas. The terms “tobacco and

smoke-related products” include cigarettes, cigars, pipe tobacco, smokeless/chewing tobacco, electronic cigarettes, herbal smoke products, hookahs, beedis, and

any other smoke-related substances or products the University chooses to prohibit.

Bullying and Cyber-Bullying

Bullying fosters a climate of fear and disrespect that can seriously impair the physical and psychological health of its victims and create conditions that negatively

affect learning, thereby undermining the ability of students to achieve their full potential. Limestone University prohibits bullying and cyber bullying on the basis of

traits expressly protected by the federal civil rights laws, including on the basis of race, national origin, sex, or disability.

Bullying is defined as repeated and/or severe aggressive behavior likely to intimidate or intentionally hurt, control or diminish another person, physically or

mentally. It often includes comments about race, color, national origin, sex, sexual orientation or disability. It often involves an imbalance of power, aggression, and

a negative repeated behavior.

Cyber-bullying is when an individual is tormented, threatened, harassed, humiliated, embarrassed or otherwise targeted by another person using the Internet,

interactive and digital technologies or mobile phones. It may consist of covert, psychological bullying conveyed through websites, on- line chat rooms, or multiuser

domains where individuals take on different characters and on-line personal profiles. It is verbal (over the telephone or cell phone), or written (flaming, threats,

racial, sexual or homophobic harassment) using the various mediums available.

Examples of Social/Professional Sites are Facebook, Snapchat, Instagram, LinkedIn, Twitter/X.

Examples of Technology Usage are prank phone calls, text messages, picture messages, messages with graphics/sounds.

Limestone University will respond promptly, effectively, and equitably to any complaints of bullying and cyber bullying conduct. The University will pursue all

necessary and appropriate actions to cease this conduct.

Dating Violence

DATING VIOLENCE is committed by a person:

1. who is or has been in a social relationship of a romantic or intimate nature with the victim; and

2. where the existence of such a relationship shall be determined based on a consideration of the following factors:

The length of the relationship;

The type of relationship;

The frequency of interaction between the persons involved in the relationship.

http://www.4vawa.org/dating-violence/)

Disciplinary Action

1. Written Warning: An official statement to the student advising them that a violation has occurred and that continuation of such conduct may result in further

disciplinary action

2. Loss Of Privileges: Denial of certain privileges such as on campus parking, participation in campus organizations, attendance at campus events, visitation

privileges, or use of campus facilities

3. Fines: A monetary sum paid to the Community Values Office

• 

• 

• 

• 
• 
• 
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Section 15.0: Aidi ng, abetti ng or i nciti ng others in violations of U niversity policies and regulations or federal, state or loca l laws; being present without bei ng 

d irectly involved, but fai l ing to take preventative action or to i nform U niversity officials. 

Section 16.0: Registration of parole or probation status: 

• Code 16.1: Limestone U niversity students who are under the supervision of a federal or state probation or parole officer at the time of their ad mission to the 

U niversity must report their status to the Community Values Office within 15 days following registration. 

• Code 16.2: Any student who is subsequently placed on probation or parole must report this to the Office of Student Life within 15 days followi ng the date the 

student is placed on probation or parole. 

Section 17.0: Respect for privacy. Misuse of recording devices and/or photogra phic devices. 

• Code 17 .1: Students are expected to respect the privacy of fellow students, faculty, and staff. Surreptitious/secret use of recording and/or photogra phic 

devices are strictly prohibited. 

Section 18.0: Unauthorized distribution of copyrighted material (music, movies, etc. .. ) through use of fi le-sharing  programs on our network is strictly prohibited. 

Violators could face institutional files and/or loss network access and may even be subject to civi l and criminal  penalties such as fines and/or imprisonment. For 

detailed i nformation concerning this policy, as well as legal alternatives, visit www.l imestone.edu/p2pcompliance. 

Section 19: Tobacco - The use of a l l  tobacco and smoke-related products are not a l lowed on any properties owned or leased by Limestone Un iversity, including 

bui ld i ngs, facilities, and student housing, as well as outdoor areas such as sidewalks parking lots, athletic fields, and common areas. The terms "tobacco and 

smoke-related products" include ciga rettes, cigars, pipe tobacco, smokeless/chewi ng tobacco, electronic ciga rettes, herbal smoke prod ucts, hookahs, beedis, and 

any other smoke-related su bsta nces or products the U niversity chooses to prohibit. 

Bu llyi ng and Cyber-Bu llying 
Bul lying fosters a cl imate of fear and d isrespect that can seriously impair  the physical and psychological health of its victims and create conditions that negatively 

affect learning, thereby undermi ning the a bi lity of students to achieve their fu l l  potential .  Limestone U niversity prohi bits bu llying and cyber bu llying on the basis of 

traits expressly protected by the federal civil rights laws, i ncluding on the basis of race, national  origin, sex, or disabi lity. 

Bul lying is defined as repeated and/or severe aggressive behavior likely to intimidate or intentional ly hurt, control or d imin ish another person, physically or 

mentally. It often includes comments about race, color, national  origin, sex, sexual orientation or disabi lity. It often i nvolves an imbalance of power, aggression, and 

a negative repeated behavior. 

Cyber-bu llying is when an i ndivid ual  is tormented, threatened, harassed, humi liated, embarrassed or otherwise targeted by a nother person using the I nternet, 

interactive and digital technologies or mobile phones. It may consist of covert, psychological bu llying conveyed through websites, on- l ine chat rooms, or mu ltiuser 

domains where i ndivid uals take on d ifferent characters and on-l ine personal  profiles. It is verbal (over the telephone or cell phone), or written (flami ng, threats, 

racial, sexual or homophobic harassment) using the various mediums available. 

Examples of Social/Professional Sites are Facebook, Snapchat, l nstagram, Linked In, Twitter/X. 

Examples of Technology Usage a re prank  phone calls, text messages, picture messages, messages with graphics/sounds. 

Limestone University wil l  respond prom ptly, effectively, and equitably to any complai nts of bu llying and cyber bullying conduct. The University wil l  pursue all 

necessary and appropriate actions to cease this cond uct. 

Dating Violence 
DATING VIOLENCE is committed by a person: 

1. who is or has been in a social relationship of a romantic or i ntimate nature with the victim; and 

2. where the existence of such a relationship shal l  be determined based on a consideration of the followi ng factors: 

• The length of the relationship; 

• The type of relationship; 

• The frequency of interaction between the persons involved in the relationship. 

http://www.4vawa.org/dating-violence/) 

Disciplinary Action 
1 .  Written Warning: An official statement to the student advisi ng them that a violation has occu rred and that continuation of such conduct may result in further 

discip l inary action 

2. Loss Of Privi leges: Denial of certain privileges such as on campus parking, participation in campus organizations, attendance at campus events, visitation 

privileges, or  use of campus facil ities 

3. Fines: A monetary sum paid to the Community Values Office 
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4. Community Service Hours: The assignment of labor or task in lieu of fines

5. Restitution: A prescribed action to reimburse by transfer of property or service

6. Attendance at Meetings or Seminars: Mandatory attendance at workshops or events of an educational nature at the expense of the student

7. Probation: This condition encumbers the student’s good standing in the University for a stated period of time and may result in the student being unable to

participate in athletics, to hold an office, or to be a representative of the University.

8. Hold on Grades or Registration For Classes: The student may not receive class grades or register for classes until there has been compliance with other

sanctions or conditions.

9. Suspension From the Residence Halls: The student will be removed from University housing and banned from visiting the residence halls, but may continue

taking classes.

10. Suspension From The University: The student will be forced to withdraw from the University and vacate the campus for a determined period of time. The

student has the right to petition for readmission at the conclusion of the defined period of time.

11. Expulsion: The student is dismissed from the University for an unspecified period of time.

12. Administrative Withdrawal: A student may be withdrawn from the University by the President or Provost when that student exhibits behavior that may be

disruptive to the educational process of the University or is a danger to self, others, or property.

13. Notification of Parents (if dependent student): Limestone University reserves the right to notify parents or legal guardians of a student’s behavior or of any

situation of which the University feels the parents should be informed.

14. Notification of Athletic Department: Limestone University reserves the right to notify the Vice President for Intercollegiate Athletes of a student’s behavior of

any situation that Director of Community Values feels the VP should be made aware.

15. Other actions that are appropriate and approved by the Director of Community Values, Vice President of Student Success/Dean of Students, or President.

Disciplinary Agents

Certain individuals are assigned the specific task of enforcing and reporting violations. These persons include the RAs, Resident Directors, Campus Safety,

Residence Life & Housing Director, Community Values Director, or Vice President of Student Success/Dena of Students. When a violation is reported to these

individuals, it is referred to the appropriate hearing officials or body.

VIOLATIONS ARE REFERRED AS FOLLOWS:

  Residence Hall Regulations   Director of Residence Life and Housing

  Parking Violations   Chief of Campus Safety

  Student Code of Conduct   Director of Community Values

  Local, State, or Federal Law   Chief of Campus Safety or Director of Community Values

  Academic Violations   University Ombudsman

Disciplinary Process

The Community Values Office is given the responsibility for defining, delineating, and interpreting acceptable standards of behavior. However, the University

encourages all members of the campus community to participate in the formulation of rules. Any suggestions for revision of, additions to, and deletions from the

Student Conduct Code, the Student Handbook, or other regulations may be submitted, in writing, to the Director of Community Values or the Associate Provost.

Any member of the campus community may report alleged violations of campus regulations to a member of the Student Life Staff. Indeed, it is the responsibility of

all members of the campus community to assist in preserving its prevailing codes. All violations of the Student Conduct Code, Residence Hall Regulations, or other

rules and regulations should be reported to the Community Values Office. Violations of an academic nature, such as plagiarism and cheating, should follow the

procedure outlined in Appendix B, pg. 44.

Domestic Violence

DOMESTIC VIOLENCE includes felony or misdemeanor crimes of violence committed by a current or former spouse of the victim, by a person with whom the victim

shares a child in common, by a person who is cohabitating with or has cohabitated with the victim as a spouse, by a person similarly situated to a spouse of the

victim under the domestic or family violence laws of the jurisdiction receiving grant monies, or by any other person against an adult or youth victim who is

protected from that person’s acts under the domestic or family violence laws of the jurisdiction.

(http://www.4vawa.org/domestic-violence/)
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4. Community Service Hours: The assignment of labor or task in lieu of fines 

5. Restitution: A prescribed action to reimburse by transfer of property or service 

6. Attendance at Meetings or Seminars: Mandatory attendance at workshops or events of an educational  nature at the expense of the student 

7. Probation:  This condition encumbers the student's good standing in the U niversity for a stated period of ti me and may resu lt in the student being unable to 

participate in athletics, to hold an office, o r to be a representative of the Un iversity. 

8. Hold on Grades or Registration For Classes: The student may not receive class grades or register for classes u nti l there has been complia nce with other 

sanctions or conditions. 

9. Suspension From the Residence Hal ls: The student wi ll be removed from U niversity housing and banned from visiting the residence halls, but may continue 

taking classes. 

10. Suspension From The U niversity: The student wil l  be forced to withd raw from the U niversity and vacate the campus for a determined period of time. The 

student has the right to petition for read mission at the conclusion of the defined period of time. 

11. Expu lsion: The student is dismissed from the U niversity for an unspecified period of time. 

12. Ad ministrative Withdrawal: A student may be withdrawn from the U niversity by the President or Provost when that student exhibits behavior that may be 

disru ptive to the educational  process of the U niversity or is a danger to self, others, or property. 

13. Notification of Parents (if dependent student): Limestone U niversity reserves the right to notify pa rents or legal guardians of a student's behavior or of any 

situation of which the U niversity feels the parents should be informed. 

14. Notification of Athletic Department: Limestone U niversity reserves the right to notify the Vice President for I ntercollegiate Ath letes of a student's behavior of 

any situation that Di rector of Commu nity Values feels the VP should be made awa re. 

15. Other actions that a re appropriate and approved by the Director of Commu nity Values, Vice President of Student Success/Dea n of Students, or President. 

Disciplinary Agents 
Certain ind iv idua ls a re assigned the specific task of enforcing and reporti ng violations. These persons include the RAs, Resident Di rectors, Campus Safety, 

Residence Life & Housi ng Director, Community Values Director, or Vice President of Student Success/Dena of Students. When a violation is reported to these 

ind ividuals, it is referred to the appropriate hearing  offic ials or body. 

VIOLATIONS ARE REFERRED AS FOLLOWS: 

Residence Hal l  Regulations 

Parking Violations 

Student Code of Conduct 

Local, State, or Federal Law 

Academic Violations 

Di rector of Residence Life and Housing 

Chief of Campus Safety 

Di rector of Community Values 

Chief of Campus Safety or Director of Community Values 

U niversity Ombudsman 

Disciplinary Process 
The Commu nity Values Office is given the responsibi lity for defin ing, del ineating, and i nterpreting acceptable standards of behavior. However, the U niversity 

encourages a l l  mem bers of the campus commu nity to partici pate in the formu lation of rules. Any suggestions for revision of, additions to, and deletions from the 

Student Conduct Code, the Student Hand book, or other regulations may be submitted, in writing, to the Di rector of Community Values or the Associate Provost. 

Any member of the campus community may report al leged violations of campus regulations to a member of the Student Life Staff. I ndeed, it is the responsibi lity of 

all members of the campus community to assist in  preserving its prevai l ing codes. All violations of the Student Conduct Code, Residence Hal l  Regulations, or other 

rules and regu lations should be reported to the Community Values Office. Violations of an academic nature, such as plagiarism and cheating, should follow the 

proced u re outlined in Appendix B, pg. 44. 

Domestic Violence 
DOM ESTIC VIOLENCE inc ludes felony or misdemeanor crimes of violence committed by a current or former spouse of the victim, by a person with whom the victim 

shares a chi ld in common, by a person who is cohabitati ng with or has coha bitated with the victim as a spouse, by a person similarly situated to a spouse of the 

victim under the domestic or fa mily violence laws of the jurisdiction receivi ng grant monies, or  by any other person against an adult or youth victim who is 

protected from that person's acts under the domestic or fami ly violence laws of the jurisdiction. 

(http://www.4vawa.org/domestic-violence/) 
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Federal Student Financial Aid Penalties for Drug Law Violations

Important Update: Effective with the 2023-2024 academic year, the U.S. Department of Education has rescinded the student eligibility requirement and a student

no longer faces penalties or suspension of Title IV aid due to a drug conviction that occurred while the student was enrolled and receiving Title IV aid. All references

to Drug Convictions were removed and no longer impact a student’s ability to receive Title IV aid.  

The Department of Justice may place a processing hold on the Free Application for Federal Student Aid (FAFSA) for some students who have been convicted of

possession or sale of illegal drugs based on prior judgments.  To resolve the hold, a student must call the Department of Education at 202-377-3889 or email

applicationprocessingdivision@ed.gov.  This information is also provided upon submission of the FAFSA if it is application to the student.  

Original Policy: The Higher Education Act of 1965, as amended, states that a federal or state drug conviction can disqualify a student for Federal Student Aid

funding (grants, loans, and/or work study). The student self-certifies in applying for aid (when completing the Free Application for Federal Student Aid, FAFSA) that

he/she is eligible. 

Convictions only count if they were for an offense that occurred during a period of enrollment for which the student was receiving Federal Student Aid—they do not

count if the offense was not during such a period. Also, a conviction that was reversed, set aside or removed from the student's record does not count, nor does one

received when he/she was a juvenile, unless he/she was tried as an adult. 

If you are convicted of a drug offense after you submit the FAFSA, you will lose eligibility for federal student aid, and you may be liable for returning any funds

received during the period of ineligibility. 

This chart illustrates the period of ineligibility for FSA funds, depending on whether the conviction was for sale or possession and whether the student had previous

offenses. (A conviction for sale of drugs includes convictions for conspiring to sell drugs.) Possession of Illegal Drugs Sale of Illegal Drugs.

Harassment

The purpose of the harassment policy is to ensure that all persons will enjoy a safe environment free from unreasonable interference, intimidation, hostility, or

offensive behavior on the part of anyone associated with the University. Harassment, sexual or otherwise, is unlawful and will not be tolerated by Limestone

University.

The policy of Limestone University is to maintain a learning environment free from all forms of harassment and to insist that all persons associated with the

University be treated with dignity, respect, and courtesy.

Pursuant to this policy, any comments or conduct relating to a person’s race, gender, religion, age, or ethnic background that fail to respect the dignity and feeling

of the individual are unacceptable.

This policy extends to conduct of a sexual nature including sexual harassment, sexual violence, and gender based bullying. This policy includes all faculty, staff,

students, and administrators of Limestone University.

Sexual Harassment at Limestone University is defined as unwelcome, gender-based verbal or physical conduct which is sufficiently severe, persistent or pervasive

that it has the effect of unreasonably interfering with, limiting or denying someone the ability to participate in or benefit from the University’s educational program.

The unwelcome behavior may be based on power differentials (quid pro quo), the creation of a hostile environment, or retaliation.

Quid pro quo sexual harassment exists when there are:

1. unwelcome sexual advances, requests for sexual favors or other verbal or physical conduct of a sexual nature; and

2. submission to or rejection of such conduct results in adverse educational or employment action.

Hostile Work Environment includes any situation in which there is harassing conduct that is sufficiently severe, pervasive/persistent and patently/objectively

offensive that it alters the conditions of education or employment, from both a subjective (the alleged victim’s) and an objective (reasonable person’s) viewpoint.

Retaliatory Harassment is any adverse employment or educational action taken against a person because of the person’s participation in a complaint or

investigation of discrimination or sexual misconduct.

Examples of the above may include but not be limited to:

Unwelcome or uninvited sexual comments or innuendo

Oral, written, or electronic communications that are sexually explicit in nature

Sexually explicit questions, jokes, or anecdotes about gender specific traits

Sexually suggestive sounds, gestures, gifts, or visual materials such as magazines, pictures, posters, photos, cartoons, or drawings

Direct or indirect threats concerning sexual favors or the refusal to consent to sexual favors

Sexual leering, uninvited touching, stroking, or gestures

Communication of unsought sexual propositions, requests for dates, sexual favors, or lewd remarks or sounds

touching, patting, hugging, brushing up against a person's body;

Coerced sexual intercourse

Sexual assault or abuse

• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
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Federa l  Student F inancia l  Aid Penalties for Drug Law Violations 
Important Update: Effective with the 2023-2024 academic year, the U.S. Department of Education has rescinded the student eligibi lity requirement and a student 

no longer faces penalties or suspension ofTitle IV aid due to a drug conviction that occurred while the student was enrolled and receiving Title IV aid.  All references 

to Drug Convictions were removed and no longer impact a student's abi lity to receive Title IV aid.  

The Department of J ustice may place a processing hold on the Free Application for Federal Student Aid (FAFSA) for some students who have been convicted of 

possession or sale of i l legal d rugs based on prior judgments. To resolve the hold, a student must call the Department of Education at 202-377-3889 or email  

applicationprocessingdivision@ed.gov. This i nformation is also provided upon submission of the FAFSA if it is application to the student. 

Original Policy: The H igher Education Act of 1965, as amended, states that a federal or state d rug conviction can disqualify a student for Federal Student Aid 

funding (grants, loans, and/or work study). The student self-certifies in applying for aid (when completing the Free Application for Federal Student Aid, FA FSA) that 

he/she is eligible. 

Convictions on ly count if they were for an offense that occurred d u ring a period of enrollment for which the student was receivi ng Federal Student Aid-they do not 

count if the offense was not d u ring such a period. Also, a conviction that was reversed, set aside or removed from the student's record does not count, nor does one 

received when he/she was a juvenile, u n less he/she was tried as an adu lt. 

If you are convicted of a d rug offense after you su bmit the FAFSA, you wi ll lose eligibi lity for federal student aid, and you may be l iable for returning a ny fu nds 

received d uri ng the period of i neligibi lity. 

This chart i l lustrates the period of i neligibi lity for FSA fu nds, depending on whether the conviction was for sale or possession and whether the student had previous 

offenses. (A conviction for sale of d rugs inc ludes convictions for conspiring to sell d rugs.) Possession of I l legal Drugs Sale of I l legal Drugs. 

Harassment 
The pu rpose of the harassment policy is to ensure that a l l  persons wi ll enjoy a safe environ ment free from u n reasonable i nterference, intimidation, hostility, or  

offensive behavior on the part of anyone associated with the Un iversity. Harassment, sexual or otherwise, is un lawful and wil l  not be tolerated by Limestone 

U niversity. 

The policy of Limestone U niversity is to maintain a learning environ ment free from al l  forms of harassment and to insist that a l l  persons associated with the 

U niversity be treated with dignity, respect, and cou rtesy. 

Pursuant to this policy, any comments or conduct relating to a person's race, gender, religion, age, or ethnic  background that fail to respect the d ignity and feeling 

of the ind iv idua l  are unacceptable. 

This policy extends to cond uct of a sexual nature including sexual harassment, sexual violence, and gender based bul lying. This policy includes a l l  facu lty, staff, 

students, and administrators of Limestone University. 

Sexual Harassment at Limestone U niversity is defined as u nwelcome, gender-based verbal or physical conduct which is sufficiently severe, persistent or pervasive 

that it has the effect of unreasonably interferi ng with, l imiting or denying someone the abi lity to partici pate in  or benefit from the Un iversity's educational  program. 

The u nwelcome behavior may be based on power differentials (quid pro quo) ,  the creation of a hostile environment, or reta liation. 

Quid pro quo sexual harassment exists when there are: 

1. unwelcome sexual advances, requests for sexual favors or other verbal or  physical conduct of a sexual nature; and 

2. submission to or rejection of such conduct results in adverse educational  or employment action. 

Hostile Work Environment includes any situation in which there is harassing conduct that is sufficiently severe, pervasive/persistent and patently/objectively 

offensive that it a lters the conditions of education or employment, from both a su bjective (the al leged victim's) and an objective (reasonable person's) viewpoint. 

Retal iatory Harassment is any adverse employment or educational  action taken against a person because of the person's participation in a complaint or 

investigation of discrimination or sexual misconduct. 

Examples of the above may include but not be l imited to: 

• U nwelcome or un invited sexual comments or i nnuendo 

• Oral, written, or electronic communications that are sexually explicit in nature 

• Sexually explicit questions, j okes, or a necdotes about gender specific traits 

• Sexually suggestive sounds, gestures, gifts, or visual  materials such as magazines, pictures, posters, photos, cartoons, or d rawings 

• Direct or ind irect threats concerning sexual favors or the refusal to consent to sexual favors 

• Sexual leering, un invited touchi ng, stroking, or gestures 

• Communication of unsought sexual propositions, requests for dates, sexual favors, or lewd remarks or sounds 

• touchi ng, patti ng, h ugging, brushing up against a person's body; 

• Coerced sexual intercourse 

• Sexual assault or a buse 
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This policy extends to comments or conduct of a sexual nature, where such behavior tends to threaten or offend any person under the jurisdiction of the University.

This policy also includes harassment via e-mail, FAX, telephone, and any other form of electronic communication.

Verbal or physical conduct of a sexual nature will be considered to be sexual harassment when:

submission to such conduct is made a condition of an individual’s employment, living, or scholastic environment

submission to or rejection of such conduct by an individual is used as the basis for employment or academic evaluation decisions affecting such individual

such conduct has the purpose or effect of interfering with an individual’s work or academic performance or creating an unfriendly or offensive work, living, or

academic environment

Limestone University also prohibits harassment towards its employees by persons who are not employed by Limestone University. If a tenant, vendor, repair

person, or other non-Limestone University employee engages in unwelcome words or conduct, please report this to a Limestone University supervisor or

administrator so that appropriate preventive steps can be taken.

Limestone University recognizes that persons of both sexes work together and communicate.  Although there is no absolute definition of conduct that constitutes

sexual harassment in every case, all persons are asked to conduct themselves reasonably in accordance with the preceding guidelines. Limestone University will

not tolerate any conduct that fails to comply with the letter and spirit of these guidelines.

Hazing

Limestone University is committed to promoting a campus environment that is just, open, disciplined, and caring. This philosophy supports the educational

mission of the institution and our standards for co-curricular programs that facilitate students’ development. Limestone University is opposed to any group or

organization, registered or otherwise, officially or in fact, that participates in any activity that involves hazing any member of the University community.

Registered organizations and groups shall be permitted certain initiation ceremonies and activities, which, when examined by the ordinary University student,

would seem reasonable under the circumstances and justified in view of the purpose for which they are conducted.

The definition of “hazing” is “any conduct or methods of initiation into any student organization, whether on public or private property, which willfully or recklessly

endanger the physical or mental health of any student or other person.” Such prohibited actions, situations, and activities include, but are not limited to, the

following:

1. any brutality of a physical nature, such as paddling, whipping, beating, branding, or forced calisthenics

2. excessive exposure to the elements

3. forced or required consumption of any food, alcohol, drug, or other substance

4. forcing or requiring the theft or damage of any property

5. any activity or situation which would subject an individual to extreme mental or physical stress, such as permitting fewer than six (6) hours of continuous,

uninterrupted sleep per night, or forced or required extended exclusion from social contact

6. forced or required conduct which could result in extreme embarrassment, such as nudity;

7. running personal errands for others, such as driving them to class, cleaning their individual rooms and/or intentionally littering or jumbling the house or a

room for the person to clean, washing their cars, etc.

8. “Road trips” (dropping someone off to find his/her own way back), scavenger hunts, or kidnaps

9. “Line-ups”, including, but not limited to, any activity where individuals are forced to answer questions, memorize stories, poems, or information not directly

related to the student organization, or to endure any personal indignity

10. forcing, requiring, or encouraging the violation of any University policy, Federal, State, or local law. Consent shall not be available as a defense to any other

prosecution of this action.

Whoever knows that another person is the victim of hazing and is at the scene of such an occurrence shall, to the extent that the person can do so without danger or

peril to himself or others, report such an occurrence to an appropriate University official and/or law enforcement official as soon as reasonably possible.

Community Participation/Student Conduct Process

 

The Community Values Office is given the responsibility for defining, delineating, and interpreting acceptable standards of behavior. However, the University

encourages all members of the campus community to participate in the formulation of rules. Any suggestions for revision of, additions to, and deletions from the

Student Conduct Code may be submitted, in writing, to the Director of Community Values. Suggestions for revision of, additions to, and deletions from the Student

Handbook or other regulations may be submitted, in writing, to the Vice President of Student Success/Dean of Students. 

Student Conduct Process Overview 

• 
• 
• 
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This policy extends to comments or cond uct of a sexual nature, where such behavior tends to threaten or offend a ny person u nder the jurisdiction of the U niversity. 

This policy also inc ludes harassment via e-mail, FAX, telephone, and any other form of electronic communication. 

Verbal or physical conduct of a sexual nature wil l  be considered to be sexual harassment when: 

• submission to such cond uct is made a condition of an ind ivid ual's employment, living, or scholastic envi ron ment 

• submission to or rejection of such conduct by an ind iv idua l  is used as the basis for employment or academic evaluation decisions affecting such ind ivid ual  

• such cond uct has the purpose or effect of interfering with an ind ividual's work or academic performance or creating an u nfriendly or offensive work, living, or  

academic environment 

Limestone University a lso prohibits harassment towards its employees by persons who a re not employed by Limestone U niversity. If a tenant, vendor, repair 

person, or  other non-Li mestone U niversity employee engages in u nwelcome words or conduct, please report this to a Limestone U niversity supervisor or 

administrator so that appropriate preventive steps can be taken. 

Limestone University recognizes that persons of both sexes work together and com municate. Although there is no absolute defi nition of conduct that constitutes 

sexual harassment in every case, a l l  persons a re asked to conduct themselves reasonably in accordance with the preceding guideli nes. Limestone U niversity wil l  

not tolerate any conduct that fai ls to com ply with the letter and spirit of these guideli nes. 

Hazing 
Limestone University i s  com mitted to promoting a campus envi ron ment that is just, open, disci pl ined, and caring. This phi losophy supports the educational  

mission of the institution and our standards for co-curricular programs that facil itate students' development. Li mestone U niversity is opposed to any group  or 

orga nization, registered or otherwise, officia lly or i n  fact, that partici pates in  any activity that involves hazi ng a ny member of the U niversity com mu nity. 

Registered organizations and groups shal l  be permitted certai n  i nitiation ceremonies and activities, which, when examined by the ordinary U niversity student, 

would seem reasonable under the circu mstances and justified in  view of the purpose for which they are cond ucted. 

The defi nition of " hazing" is "any conduct or methods of i n itiation into any student orga nization, whether on pu blic or private property, which willfully or recklessly 

enda nger the physical or mental health of any student or other person." Such prohibited actions, situations, and activities include, but are not l imited to, the 

following: 

1. any brutality of a physical nature, such as paddl ing, whippi ng, beating, branding, or forced calisthenics 

2. excessive exposure to the elements 

3. forced or req uired consumption of any food, alcohol, d rug, or other su bsta nce 

4. forcing or req uiring the theft or da mage of any property 

5. any activity or situation which would subject an ind ivid ual  to extreme mental or physical stress, such as permitting fewer than six (6) hours of contin uous, 

un i nterru pted sleep per night, or  forced or req uired extended exclusion from socia l  contact 

6. forced or req uired conduct which could result in extreme emba rrassment, such as nudity; 

7. running personal errands for others, such as d rivi ng them to class, cleaning their ind ivid ual  rooms and/or intentionally littering or jumbling the house or a 

room for the person to clea n, washing their cars, etc. 

8. "Road trips" (dropping someone off to find his/her own way back), scavenger h unts, or kidnaps 

9. "Line-u ps", including, but not l imited to, a ny activity where individ uals are forced to answer questions, memorize stories, poems, or i nformation not d i rectly 

related to the student orga nization, or to endure any personal  ind ignity 

10. forcing, req uiring, or encouraging the violation of any U niversity policy, Federal, State, or local law. Consent shal l  not be avai lable as a defense to any other 

prosecution of this action. 

Whoever knows that another person is the victim of hazing and is at the scene of such an occurrence shal l, to the extent that the person can do so without danger or 

peril to hi mself or others, report such an occu rrence to an appropriate U niversity official and/or law enforcement offic ial  as soon as reasonably possible. 

Community Pa rticipation/Student Conduct Process 

The Commu nity Values Office is given the responsibi lity for defin ing, del ineating, and i nterpreting acceptable standards of behavior. However, the U niversity 

encourages a l l  mem bers of the campus commu nity to partici pate in the formu lation of rules. Any suggestions for revision of, additions to, and deletions from the 

Student Conduct Code may be submitted, in writing, to the Director of Commu nity Values. Suggestions for revision of, additions to, and deletions from the Student 

Hand book or other regulations may be submitted, in  writing, to the Vice President of Student Success/Dea n of Students. 

Student Conduct Process Overview 
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General Student Conduct Process 

1. When an alleged violation of the Student Code of Conduct occurs, the incident should be reported to the Campus Safety Office or the Community Values

Office. 

2. A student, a University employee or guest may register a formal complaint regarding a Limestone University student by submitting to Campus Safety or the

Community Values Office the following information: 

the name of the Respondent 

a clear statement explaining the nature and circumstances of the complaint, and witnesses to the incident 

the names, addresses and phone of the person(s) filing the complaint. 

A complaint is a claim by a University community member, or guest, that a student has been involved in a violation of University policy and/or regulation. In

some instances, the claimed violation of University policy or regulation may also be a violation of state or federal law. The University reserves the right to

conduct a hearing or act on a claim of violation of University policies or regulations on campus and off campus even though civil authorities also have

jurisdiction under relevant criminal or civil law. A person filing a complaint is called the Complainant. The person against whom a complaint is filed is called

the Respondent. 

3. Once the Director of Community Values (or designee), has determined that a Student Code of Conduct violation has been committed, the Campus Security

Office may be contacted to fully investigate the alleged violation. All paperwork involved in the investigation shall be turned  over to the Director of

Community Values at the conclusion of their investigation. 

4. Once a complaint has been documented, the Director of Community Values will be responsible for any communication regarding the matter before an initial

meeting and Administrative Hearing. This will include contacting potential witnesses, sending out notices regarding the hearing, or any changes regarding

the hearing. At the completion of the hearing process, the Director of Community Values is responsible for sending out notices to the appropriate parties of

the results of the hearing. 

Limestone University Student Conduct Process 

• 
• 

Questions? nre~ 
Contact the Community Values Office 11 LIM E ST O N E Comm1m1t1· 

Email: dkfrancis@limestone.edu U N I V E R S I T Y Viiluo 
call: 864-488-4543 

• 
• 
• 

• 
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General Student Conduct Process 

1. When an alleged violation of the Student Code of Conduct occurs, the incident should be reported to the Campus Safety Office or the Community Values

Office. 

2. A student, a University employee or guest may register a formal complaint regarding a Limestone University student by submitting to Campus Safety or the

Community Values Office the following information: 

the name of the Respondent 

a clear statement explaining the nature and circumstances of the complaint, and witnesses to the incident 

the names, addresses and phone of the person(s) filing the complaint. 

A complaint is a claim by a University community member, or guest, that a student has been involved in a violation of University policy and/or regulation. In

some instances, the claimed violation of University policy or regulation may also be a violation of state or federal law. The University reserves the right to

conduct a hearing or act on a claim of violation of University policies or regulations on campus and off campus even though civil authorities also have

jurisdiction under relevant criminal or civil law. A person filing a complaint is called the Complainant. The person against whom a complaint is filed is called
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3. Once the Director of Community Values (or designee), has determined that a Student Code of Conduct violation has been committed, the Campus Security

Office may be contacted to fully investigate the alleged violation. All paperwork involved in the investigation shall be turned  over to the Director of

Community Values at the conclusion of their investigation. 

4. Once a complaint has been documented, the Director of Community Values will be responsible for any communication regarding the matter before an initial

meeting and Administrative Hearing. This will include contacting potential witnesses, sending out notices regarding the hearing, or any changes regarding

the hearing. At the completion of the hearing process, the Director of Community Values is responsible for sending out notices to the appropriate parties of
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General Student Conduct Process 

1. When an a l leged violation of the Student Code of Conduct occurs, the incident should be reported to the Campus Safety Office or the Community Values 

Office. 

2. A student, a U niversity employee or guest may register a formal complaint regarding a Limestone U niversity student by submitti ng to Campus Safety or the 

Community Values Office the followi ng i nformation:  

• the name of the Respondent 

• a clear statement explaining the nature and circumstances of the complaint, and witnesses to the incident 

• the names, addresses and phone of the person(s) fi l ing the complai nt. 

• A complaint is a claim by a University community member, or guest, that a student has been involved in a violation of U niversity policy and/or regulation. I n  

some instances, t h e  clai med violation o f  U niversity policy or regulation may also be a violation of state or federal law. The U niversity reserves the right to 

conduct a heari ng or act on a claim of violation of University policies or regulations on campus and off campus even though civi l authorities also have 

jurisdiction u nder relevant criminal  or civil law. A person fi l ing a complaint is cal led the Complai nant. The person against whom a complaint is filed is called 

the Respondent. 

3. Once the Director of Commu nity Values (or designee), has determined that a Student Code of Cond uct violation has been committed, the Campus Secu rity 

Office may be contacted to fully investigate the a lleged violation. All paperwork i nvolved in the investigation shal l  be turned over to the Di rector of 

Community Values at the conclusion of their investigation. 

4. Once a complaint has been docu mented, the Director of Community Values wi l l  be responsible for any communication regarding  the matter before an i nitia l  

meeti ng and Administrative Hearing. This wi l l  i nclude contacting potentia l  witnesses, sending out notices rega rding the hearing, or any changes rega rding 

the hearing. At the completion of the heari ng process, the Di rector of Community Values is responsible for sending out notices to the appropriate parties of 

the results of the hearing. 
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5. The Director of Community Values shall notify the Respondent of the alleged incident, including copies of all information referred to the Director of

Community Values from Campus Safety and any information they have collected and discovered. Cases in which suspension or expulsion from the University

is a possible penalty will typically be referred to the Judicial Board for a hearing. 

6. APPEAL: The Respondent has the right to appeal a disciplinary action issued by the Director of Community Values for any of the following reasons: 

Irregularity in the proceedings is a specified procedural error or error in interpretation of University conduct procedures may have substantially affected the

hearing such the Respondent was denied a fair hearing or the error prevented the hearing officer or board from making a fair decision. 

Penalty inconsistent with the nature of the offense. The sanction appears to be significantly incongruent with the violation, given either the student’s prior

record or the usual action for the offense 

New or unconsidered evidence. New, significant or relevant information regarding the case becomes available that could not have been discovered at the

time of the hearing.  Information is not considered new if the student did not attend the original hearing or voluntarily withheld information during the

original hearing. 

The written appeal should include a statement for the grounds and the rationale for claiming that an appeal is warranted. Failure on the student’s part to attend a

hearing will not be grounds for  an appeal. The appeal process involves an Appeals Committee, consisting of a faculty member, a staff member and a student. In

Title IX cases, the student will be replaced by either a staff or faculty alternative. Written requests for this appeal by the Respondent, the Vice President of Student

Success/Dean of Students within three (3) working days after the student received the Outcome Notice from the Community Values Office. The appeal shall include

the reasons for the appeal. The Vice President of Student Success/Dean of Students will review the written appeal, collect additional information, if appropriate,

and render their decision within seven (7) working days of receipt of the appeal. Vice President of Student Success/Dean of Students will notify the Community

Values Office within three (3) working days of receipt of an appeal. 

Failure to submit a written appeal within three (3) working days of a decision by any hearing body or failure to appear before a hearing body is considered to

be a waiver of the right of appeal. Working days do not include weekends, holidays, or other times when the University is closed. 

 

Judicial Hearing Board Procedures – For Cases with potential for Suspension or Expulsion 

1. When an alleged violation of the Student Code of Conduct occurs, the incident should be reported to the Campus Safety Office or the Community Values

Office. 

2. A student, a University employee or guest may register a formal complaint regarding a Limestone University student by submitting to Campus Safety or the

Community Values Office the following information: 

the name of the Respondent 

a clear statement explaining the nature and circumstances of the complaint, and witnesses to the incident 

the names, addresses and phone of the person(s) filing the complaint. 

A complaint is a claim by a University community member, or guest, that a student has been involved in a violation of University policy and/or regulation. In

some instances, the claimed violation of University policy or regulation may also be a violation of state or federal law. The University reserves the right to

conduct a hearing or act on a claim of violation of University policies or regulations on campus and off campus even though civil authorities also have

jurisdiction under relevant criminal or civil law. A person filing a complaint is called the Complainant. The person against whom a complaint is filed is called

the Respondent. 

3. Once the Director of Community Values (or designee), has determined that a Student Code of Conduct violation has been committed, the Campus Security

Office may be contacted to fully investigate the alleged violation. All paperwork involved in the investigation shall be turned  over to the Director of

Community Values at the conclusion of their investigation. 

4. Once a complaint has been documented, the Director of Community Values will be responsible for any communication regarding the matter before the

Judicial Board. This will include contacting potential witnesses, sending out notices regarding the hearing, or any changes regarding the hearing. At the

completion of the hearing process, the Director of Community Values is responsible for sending out notices to the appropriate parties of the results of the

hearing. 

5. The Director of Community Values shall notify the Respondent of the alleged incident, including copies of all information referred to the Director of

Community Values from Campus Safety and any information they have collected and discovered. Cases in which suspension or expulsion from the University

is a possible penalty will typically be referred to the Judicial Board for a hearing.  

6. When a Judicial Board Hearing is required, the Director of Community Values will notify the Hearing Coordinator. The Hearing Coordinator will schedule a

hearing with the Judicial Board members. Under certain conditions, such as semester’s end, and holidays, the judicial hearing may be delayed until the start

of the next semester. 

7. The Director of Community Values will speak with the Complainant regarding the hearing, or any changes regarding the hearing. 

8. Notice of Preliminary Review 

The Respondent will be notified to contact the Community Values Office with regard to a preliminary review with the Director of Community Values at least

three working days prior to the Judicial Board Hearing. The Director of Community Values will speak with the Respondent and a decision as to whether or not

to formally charge the student with a violation will occur. 

• 

• 

• 

• 

• 

• 
• 

• 
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5. The Director of Commu nity Values shal l  notify the Respondent of the al leged incident, i ncluding copies of al l  information referred to the Director of 

Community Values from Campus Safety and any information they have col lected and discovered. Cases in which suspension or expulsion from the U niversity 

is a possible penalty wil l  typically be referred to the J udicial  Board for a hearing. 

6. APPEAL: The Respondent has the right to appeal a disci pl inary action issued by the Di rector of Community Values for any of the following reasons: 

• I rregu larity in the proceedings is a specified procedural error or error in i nterpretation of U niversity cond uct proced ures may have su bstantia l ly affected the 

hearing such the Respondent was denied a fai r  hearing or the error prevented the heari ng officer or board from making a fa ir  decision. 

• Penalty i nconsistent with the nature of the offense. The sanction a ppears to be significantly incongruent with the violation, given either the student's prior 

record or the usual action for the offense 

• New or unconsidered evidence. New, significant or relevant information regarding the case becomes avai lable that could not have been discovered at the 

ti me of the hearing. I nformation is not considered new if the student d id not attend the origi na l  heari ng or voluntarily withheld information d u ring the 

origina l  hearing. 

The written appeal should i nclude a statement for the grounds and the rationale for c la iming that an appeal is warranted. Fai lure on the student's part to attend a 

hearing wil l  not be grounds for an appeal. The appeal process i nvolves an Appeals Committee, consisting of a facu lty member, a staff member and a student. I n  

Title IX cases, t h e  student wi ll be replaced b y  either a staff or facu lty alternative. Written requests for this appea l by the Respondent, the Vice President of Student 

Success/Dean of Students within three (3) working days after the student received the Outcome N otice from the Community Values Office. The appeal shal l  include 

the reasons for the a ppeal. The Vice President of Student Success/Dean of Students wi l l  review the written appeal, collect additional  i nformation,  if appropriate, 

and render their decision within seven (7) working days of receipt of the appeal. Vice President of Student Success/Dea n of Students wil l  notify the Community 

Values Office within th ree (3) working days of receipt of an appeal. 

• Fai lure to submit a written appeal within th ree (3) working days of a decision by any hearing body or fai lure to appear before a hearing body is considered to 

be a waiver of the right of appeal. Working days do not include weekends, holidays, or other times when the U niversity is closed. 

Jud icial Hearing Board Proced ures - For Cases with potential for Suspension or Expulsion 

1. When an a lleged violation of the Student Code of Conduct occurs, the incident should be reported to the Campus Safety Office or the Community Values 

Office. 

2. A student, a U niversity employee or guest may register a formal complaint regarding a Limestone U niversity student by submitti ng to Campus Safety or the 

Community Values Office the following i nformation:  

• the name of the Respondent 

• a clear statement explaining the nature and circumstances of the complaint, and witnesses to the incident 

• the names, addresses and phone of the person(s) fi l ing the complai nt. 

• A complaint is a claim by a University community member, or guest, that a student has been involved in a violation of U niversity policy and/or regulation. I n  

some instances, t h e  clai med violation o f  U niversity policy or regulation may also be a violation of state or federal law. The U niversity reserves the right to 

conduct a heari ng or act on a claim of violation of University policies or regulations on campus and off campus even though civi l authorities also have 

jurisdiction u nder relevant criminal  or civil law. A person fi l ing a complaint is cal led the Complai nant. The person against whom a complaint is filed is called 

the Respondent. 

3. Once the Director of Commu nity Values (or designee), has determined that a Student Code of Cond uct violation has been committed, the Campus Secu rity 

Office may be contacted to fully investigate the a lleged violation. All paperwork i nvolved in the investigation shal l  be turned over to the Di rector of 

Community Values at the conclusion of their investigation. 

4. Once a complaint has been docu mented, the Director of Community Values wi l l  be responsible for any communication regarding  the matter before the 

Jud icial Board. This wi ll include contacti ng potential witnesses, sending out notices regarding the hearing, or any changes regarding the hearing. At the 

completion of the heari ng process, the Di rector of Community Values is responsible for sending out notices to the appropriate parties of the results of the 

hearing. 

5. The Director of Commu nity Values shall notify the Respondent of the al leged incident, i ncluding copies of al l  information referred to the Director of 

Community Values from Campus Safety and any information they have col lected and discovered. Cases i n  which suspension or expulsion from the U niversity 

is a possible penalty wil l  typically be referred to the J udicial  Board for a hearing. 

6. When a Jud icial Board Hearing is req uired, the Di rector of Community Values wi l l  notify the H earing Coordi nator. The Hearing  Coordinator wi ll sched u le a 

hearing with the J udicial  Board members. U nder certa in conditions, such as semester's end, and holidays, the j udicial  heari ng may be delayed u ntil the start 

of the next semester. 

7. The Director of Commu nity Values wil l  spea k with the Complai nant rega rding the hearing, or a ny changes regarding the hearing. 

8. Notice of Preli minary Review 

• The Respondent wil l  be notified to contact the Community Values Office with regard to a preli minary review with the Di rector of Community Values at least 

th ree working days prior to the J udicial  Boa rd Hearing. The Director of Community Values wi ll speak with the Respondent and a decision as to whether or not 

to formally charge the student with a violation wil l  occur. 
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The accused will be asked to sign a document indicating that they have received notice. Should the Respondent refuse to sign this document, the Director of

Community Values, Campus Safety officer, or designated staff member will note so on the form, and the student will be considered officially notified. 

The Respondent may contact the Student Ombudsperson or other person of their choice from the University community as advisor prior to meeting with the

Director of Community Values. 

The Complainant and the Respondent, as well the advisors to all parties involved, will receive a document of all charges, witnesses, and the date, time and

location of the Judicial Board Hearing. The charges stated in the notification will correspond to the sections and alleged violation(s) in the Student Code of

Conduct. 

During this preliminary review, the student will be advised of the charges against them, their rights in the Hearing Process, and the possible penalties that

may be imposed. The following items will be discussed at the review: 

The Respondent has the right to face the Complainant and to cross-examine any witness(es) testifying against them. 

The Respondent also has a right to call witness(es) to testify in their defense. 

All parties will be provided a list of the Judicial Board member’s names. 

All witnesses for both sides should be registered with the hearing body. All witnesses shall furnish written statements at least two days prior to the

Judicial Board Hearing. 

The Hearing Coordinator and Judicial Board, as well as all necessary parties will receive all paperwork pertaining to the case at least three business

days prior to the scheduled Judicial Board Hearing. 

9. Notice of Judicial Hearing 

All hearings will be scheduled at the earliest convenience of all parties; Complainant and Respondent. All parties will be allowed to bring any member of the

University community to advise them at the hearing. 

Students are expected to speak for themselves. Legal representatives will be allowed in a Title IX case. 

A student unable to attend a scheduled hearing must notify the Hearing Coordinator at least 24 hours in advance of the scheduled hearing. Failure to attend a

scheduled hearing will  result in a finding determined by the Judicial Board in the Respondent's absence. If the student has a valid excuse or a conflict with

the scheduled hearing,  then the Hearing Coordinator will reschedule the hearing. The Hearing Coordinator will determine if the student’s excuse is valid. The

student may appeal the decision of the Hearing Coordinator to the Associate Provost. 

The Hearing Coordinator will introduce the members of the hearing board, the Complainant, and the Respondent. 

Then the case is introduced and the charges are read into the record. 

The Respondent will then have the opportunity to enter a “Responsible/Not Responsible” on the charges brought against them. However, the student also

has the right to remain silent without any assumptions being made about responsibility. If the student remains silent, a  ‘Not Responsible’ plea will be

entered into the record by the Hearing Coordinator. 

The Respondent shall be permitted to present the testimony of witnesses and other evidence in their defense. Defense witness(es) shall be subjected to

questioning by the Hearing Board members. 

If the Respondent pleads ‘Responsible’, then the Judicial Hearing Board will ask for  mitigating or extenuating circumstances from both sides about the

incident. The Judicial Hearing Board will then excuse the alleged violator and all other parties and meet to determine the sanction to be given. 

If the Respondent pleads ‘Not Responsible’, the Judicial Hearing Board will then be given the opportunity to ask questions of the Complainant, any

witnesses, and the Respondent. The Respondent has the right to remain silent. 

The Respondent and Complainant has the right to remain in the room for the case presentation. 

The student has the right to have dismissed from consideration evidence that resulted from confessions obtained by coercion or deceit and objects or

documents  obtained as a result of an illegal search. An illegal search is one that does not follow the Limestone University Search and Seizure Procedure. 

The witness(es), if any, shall be called into the hearing and may be questioned by the Hearing Board, by the accused and by the Complainant. 

At the conclusion of the presentation of testimony and when other evidence has been presented, all parties except the Judicial Hearing Board will leave the

room. The Judicial Hearing Board shall deliberate and render a decision. 

The Hearing Board first shall decide, in the light of evidence presented, whether the Respondent is guilty. A vote may be taken by secret ballot of guilty or not

guilty. If the individual is found “Responsible”, appropriate disciplinary actions will be assigned. 

If the Judicial Hearing Board determines the accused is “Responsible”, the Community Values Office will provide the Board with information regarding the

sanction precedent for the offense in question. If the accused has a record of documented violations of University regulations, the Judicial Hearing Board will

review the documentation prior to imposing a sanction for the offense. In fashioning an appropriate punishment, the Hearing Board may consider all

relevant factors, including, but not limited to, the nature and severity of the misconduct and the prior disciplinary history of the student. 

10. WRITTEN REPORT: The decision of the Hearing Board shall be rendered at the conclusion of the judicial hearing. The Respondent along with the Hearing

Coordinator will sign a notice of the hearing body’s final decision acknowledging the results of a judicial hearing. The Director of Community Values or

designee shall deliver a letter to the Respondent informing them of the overall finding, and detail disciplinary punishment that was imposed within five

working days, if applicable. 

11. APPEAL: The Respondent, the Complainant, the Director of Community Values or a Judicial Board member(s) official has the right to appeal a disciplinary

action resulting in Suspension or Expulsion for any of the following reasons: 

Irregularity in the proceedings is a specified procedural error or error in interpretation of University conduct procedures may have substantially affected the

hearing such the Respondent was denied a fair hearing or the error prevented the hearing officer or board from making a fair decision. 

Penalty inconsistent with the nature of the offense. The sanction appears to be significantly incongruent with the violation, given either the student’s prior

record or the usual action for the offense 
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• The accused wi l l  be asked to sign a docu ment ind icating that they have received notice. Should the Respondent refuse to sign this document, the Director of 

Community Values, Campus Safety officer, or designated staff mem ber wil l  note so on the form, and the student wil l  be considered official ly notified. 

• The Respondent may contact the Student Ombudsperson or other person of their choice from the U niversity community as advisor prior to meeting with the 

Director of Community Values. 

• The Complainant and the Respondent, as well the advisors to a l l  parties involved, wi l l  receive a docu ment of a l l  charges, witnesses, and the date, time and 

location of the J udicial  Board Hearing. The charges stated in  the notification wi ll correspond to the sections and a l leged violation(s) in  the Student Code of 

Cond uct. 

• During this preli minary review, the student wil l  be advised of the charges against them, their rights in the Hearing Process, and the possible penalties that 

may be im posed. The following items wi l l  be discussed at the review: 

o The Respondent has the right to face the Complai nant and to cross-examine any witness(es) testifying against them. 

o The Respondent a lso has a right to call witness(es) to testify in their defense. 

o All pa rties wi l l  be provided a list of the Jud icial Board member's names. 

o All witnesses for both sides should be registered with the hearing body. All witnesses shal l  furnish written statements at least two days prior to the 

J udicial  Boa rd Hearing. 

o The Hearing Coordinator and Jud icial Board, as well as a l l  necessary parties wil l  receive a l l  paperwork pertain ing to the case at least th ree business 

days prior to the scheduled Jud icial Board H earing. 

9. Notice of Jud icial Hearing 

• All hearings wil l  be scheduled at the earliest convenience of a l l  parties; Complainant and Respondent. All parties wil l  be al lowed to bring  any member of the 

U niversity community to advise them at the hearing. 

• Students a re expected to speak for themselves. Legal representatives wil l  be al lowed in a Title IX case. 

• A student u na ble to attend a schedu led hearing must notify the H earing Coord inator at least 24 hours in advance of the schedu led hearing. Failure to attend a 

sched u led hearing  wi ll result in a fi nding determined by the J udicial  Board in the Respondent's absence. If the student has a va lid excuse or a conflict with 

the sched u led hearing, then the Heari ng Coordinator wi ll reschedule the hearing. The Hearing Coordinator will determine if the student's excuse is va l id.  The 

student may appeal the decision of the H earing Coordinator to the Associate Provost. 

• The Hearing Coordinator wi ll introduce the members of the heari ng board, the Complainant, and the Respondent. 

• Then the case is i ntroduced and the charges a re read into the record. 

• The Respondent wil l  then have the opportunity to enter a " Responsible/Not Responsible" on the charges brought against them. H owever, the student a lso 

has the right to remain silent without any assumptions being made about responsibi lity. If the student remains silent, a 'Not Responsible' plea wil l  be 

entered into the record by the Hearing Coordinator. 

• The Respondent shal l  be permitted to present the testi mony of witnesses and other evidence in their defense. Defense witness(es) shal l  be subjected to 

q uestioning by the Hearing Board members. 

• If the Respondent pleads 'Responsible', then the J udicial  Heari ng Board wil l  ask for mitigating or extenuating circu mstances from both sides a bout the 

incident. The J udicial  H earing Boa rd wil l  then excuse the a lleged violator and a l l  other parties and meet to determine the sanction to be given. 

• If the Respondent pleads 'Not Responsib le', the J udicial  H earing Boa rd wi l l  then be given the opportunity to ask questions of the Complai nant, a ny 

witnesses, and the Respondent. The Respondent has the right to remain silent. 

• The Respondent and Complai nant has the right to remain in the room for the case presentation. 

• The student has the right to have dismissed from consideration evidence that resulted from confessions obtained by coercion or deceit and objects or 

docu ments obtained as a result of an i l legal search. An i l legal search is one that does not follow the Limestone U niversity Search and Seizure Proced u re. 

• The witness(es), if any, shal l  be called i nto the hearing and may be q uestioned by the H earing Board, by the accused and by the Complainant. 

• At the conclusion of the presentation of testimony and when other evidence has been presented, a l l  parties except the Jud icial Hearing Board wi ll leave the 

room. The Jud icial Hearing Board shall del iberate and render a decision. 

• The Hearing Board fi rst shal l  decide, in the light of evidence presented, whether the Respondent is gui lty. A vote may be taken by secret ballot of gui lty or not 

gui lty. If the i ndivid ual  is found " Responsib le", appropriate discip l inary actions wil l  be assigned. 

• If the Jud icial Hearing  Board determines the accused is " Responsib le", the Commu nity Values Office wil l  provide the Board with information regarding the 

sanction precedent for the offense i n  question. If the accused has a record of docu mented violations of U niversity regulations, the J udicial  Heari ng Boa rd wil l  

review the docu mentation prior to imposing a sanction for the offense. In fashioning an appropriate pu nish ment, the Heari ng Board may consider a l l  

relevant factors, i ncludi ng, but not l imited to,  the nature and severity of the misconduct and the prior discip l inary history of the student. 

10. WRITTEN REPORT: The decision of the Hearing  Board shal l  be rendered at the conclusion of the judicial hearing. The Respondent along with the Hearing  

Coordinator wi l l  sign a notice of the heari ng body's fina l  decision acknowledging the results of a j udicial  hearing. The Director of Community Values or 

designee shal l  deliver a letter to the Respondent informing them of the overal l  fi nd ing, and detail discip l inary pun ish ment that was i mposed within five 

working days, if applicable. 

11. APPEAL: The Respondent, the Complainant, the Director of Community Values or a J udicial  Board member(s) official has the right to appeal a discip l inary 

action resulting in Suspension or Expulsion for any of the following reasons: 

• I rregu larity in the proceedings is a specified procedural error or error in i nterpretation of U niversity cond uct proced ures may have su bstantia l ly affected the 

hearing such the Respondent was denied a fai r  hearing or the error prevented the heari ng officer or board from making a fa ir  decision. 

• Penalty i nconsistent with the nature of the offense. The sanction a ppears to be significantly incongruent with the violation, given either the student's prior 

record or the usual action for the offense 
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New or unconsidered evidence. New, significant or relevant information regarding the case becomes available that could not have been discovered at the

time of the hearing.  Information is not considered new if the student did not attend the original hearing or voluntarily withheld information during the

original hearing. 

Disciplinary action resulting in Suspension or Expulsion from an Administrative Hearing or Judicial Board is postponed until the student has had the

opportunity to exercise their right to appeal. However, in cases where a student is deemed a threat or danger to self, others, or property, the Vice President of

Student Success/Dean of Students, or Provost may, upon finding that a danger exists, impose a penalty that is effective immediately, with the right to appeal

to take place after the imposition of the penalty. 

The written appeal should include a statement for the grounds and the rationale for claiming that an appeal is warranted. Failure on the student’s part to

attend a hearing will not be grounds for  an appeal. The appeal process involves an Appeals Committee, consisting of a faculty member, a staff member and a

student. In Title IX cases, the student will be replaced by either a staff or faculty alternative. Written requests for this appeal by the Respondent, the

Complainant, or Director of Community Values must be submitted to the Appeals Committee at appealscommittee@limestone.edu within three (3) working

days after the student signs the notice of the Hearing Board ‘Written Report’ decision. The appeal shall include the reasons for the appeal. The Appeals

Committee will review the written appeal, collect additional information, if appropriate, and render their decision within seven (7) working days of receipt of

the appeal. The Appeals Committee will notify the hearing officer and the Community Values Office within three (3) working days of receipt of an appeal. 

Failure to submit a written appeal within three (3) working days of a decision by any hearing body or failure to appear before a hearing body is considered to

be a waiver of the right of appeal. Working days do not include weekends, holidays, or other times when the University is closed. 

12.OFF-CAMPUS VIOLATIONS: Limestone University reserves the right to adjudicate for off campus violations as seen in the Off-Campus Conduct Policy. 

13. DISCIPLINARY FILES: All statements, paperwork, and files concerning a disciplinary hearing remain the property of Limestone University and are not subject to

review by outside parties. All records of disciplinary action shall remain confidential. Disciplinary records shall be maintained in the Community Values Office as

part of the student record until graduation, after which all student records are maintained by the Registrar’s Office. The student record shall be released as specified

by the Family Educational Rights and Privacy Act of 1974. Exceptions shall be made only under the conditions specified in the Family Rights and Privacy Act of 1974,

as amended, and under a court order or subpoena. 

  

Records of disciplinary sanctions are maintained as follows: 

1. All records of disciplinary action will remain in the student record maintained by the Community Values Office until the student graduates from the

University. 

2. Records of disciplinary sanctions of disciplinary probation, suspension, or expulsion will remain in the student record maintained by the University

permanently. 

 

 

Hearing Types

An Administrative Hearing is conducted by the Director of Community Values or a designee. The accused has the right to be assisted or consulted by a person of

their choice from the University community.

1. An Administrative Hearing occurs when the possible penalty will not include suspension and/or expulsion. In an Administrative Hearing the Director of

Community Values or the designee shall conduct an individual hearing to determine if a violation has occurred. The incident will be reviewed with the

accused and an appropriate sanction will be imposed if found responsible based on the preponderance of the evidence. Response to violations may result in

one or more of the following: no action, a verbal or written warning, educational referrals, restitution, fines and/or community service hours. Sanctions will

vary based on the individual case and any previous violations during the academic year.

2. The Director of Community Values or the designee will provide a report of the Administrative Hearing decision to the student, Vice President of Student

Success/Dean of Students, and  Ombudsperson. A copy will be placed in the student’s folder.

3. The accused student has a right to appeal against the decision made.

A Judicial Board Hearing occurs when there is a possibility of suspension or expulsion from the University and is conducted by a designated committee appointed

by the University President under the direction of the Vice President of Student Success/Dean of Students.

An Appeals Committee is conducted by a designated committee appointed by the Vice President of Student Success/Dean of Students..

Judicial Board

All students charged with an alleged violation are guaranteed certain rights including the right of appeal. The focus of a hearing board shall be whether the accused

is responsible or not responsible for violating disciplinary regulations. The process is designed to protect the safety and welfare of the Limestone University

community.

• 

• 

• 

• 
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• New or unconsidered evidence. New, significant or relevant information regarding the case becomes avai lable that could not have been discovered at the 

ti me of the hearing. I nformation is not considered new if the student d id not attend the origi na l  heari ng or voluntarily withheld information d u ring the 

origina l  hearing. 

• Discip l inary action resu lting in Suspension or Expu lsion from an Administrative Hearing or J udicial  Boa rd is postponed u ntil the student has had the 

opportunity to exercise their right to appeal. H owever, in cases where a student is deemed a threat or da nger to self, others, or property, the Vice President of 

Student Success/Dean of Students, or Provost may, upon fi nding that a danger exists, impose a penalty that is effective im mediately, with the right to appeal 

to take place after the imposition of the penalty. 

• The written appea l should inc lude a statement for the grounds and the rationale for c la iming that an appea l is warranted. Fai lure on the student's part to 

attend a heari ng wil l  not be grounds for an appeal. The appeal process involves an Appeals Committee, consisting of a facu lty mem ber, a staff member and a 

student. In Title IX cases, the student wi l l  be replaced by either a staff or facu lty alternative. Written requests for this appeal by the Respondent, the 

Complai nant, or  D irector of Commu nity Values m ust be submitted to the Appeals Committee at appealscommittee@limestone.edu within three (3) working 

days after the student signs the notice of the Hearing Board 'Written Report' decision. The appeal shal l  inc lude the reasons for the appeal. The Appeals 

Committee wi ll review the written a ppeal, collect additional information, if appropriate, and render their decision within seven (7) working days of receipt of 

the appeal. The Appeals Committee will notify the hearing officer and the Community Values Office within th ree (3) working days of receipt of an appeal. 

• Fai lure to submit a written appeal within th ree (3) working days of a decision by any hearing body or fai lure to appear before a hearing body is considered to 

be a waiver of the right of appeal. Working days do not include weekends, holidays, or other times when the U niversity is closed. 

12.OFF-CAMPUS VIOLATIONS: Li mestone U niversity reserves the right to adjudicate for off campus violations as seen in the Off-Campus Conduct Policy. 

13. DISCI PLI NARY FI LES: Al l  statements, paperwork, and files concerning a discip l inary heari ng remain the property of Limestone U niversity and are not subject to 

review by outside parties. All records of discip l inary action shal l  remain confidential. Discip l inary records shal l  be mai ntained in the Commu nity Values Office as 

part of the student record until graduation, after which all student records are maintained by the Registrar's Office. The student record shal l  be released as specified 

by the Fami ly Ed ucational  Rights and Privacy Act of 1974. Exceptions shal l  be made only under the conditions specified in the Fami ly Rights and Privacy Act of 1974, 

as amended, and u nder a court order or su bpoena. 

Records of discip l inary sanctions are maintained as follows: 

1. All records of discip l inary action wil l  remain in the student record mai ntained by the Community Values Office until the student graduates from the 

Un iversity. 

2. Records of discip l inary sanctions of discip l inary probation, suspension, or expulsion wi l l  remain in the student record maintained by the U niversity 

permanently. 

Heari ng Types 
An Ad ministrative Hearing  i s  conducted by  the  Di rector of  Community Values or a designee. The accused has the right to be assisted or consulted by a person of 

their choice from the University community. 

1. An Administrative Hearing occurs when the possible pena lty wi ll not include suspension and/or expulsion. In an Ad ministrative H earing the Di rector of 

Community Values or the designee shal l  cond uct an ind ividual hearing to determine if a violation has occurred. The incident wi ll be reviewed with the 

accused and an appropriate sanction wil l  be im posed if found  responsible based on the preponderance of the evidence. Response to violations may result in 

one or more of the following: no action, a verbal or written warning, educational  referrals, restitution, fines and/or com mu nity service hours. Sanctions wi l l  

vary based on the ind ivid ual  case and any previous violations d u ring the academic year. 

2. The Director of Commu nity Values or the designee wi l l  provide a report of the Administrative Hearing decision to the student, Vice President of Student 

Success/Dea n of Students, and Ombudsperson. A copy wi ll be placed in the student's fo lder. 

3. The accused student has a right to appeal against the decision made. 

A J udicial  Boa rd Hearing occurs when there is a possibi lity of suspension or expu lsion from the U niversity and is conducted by a designated committee appoi nted 

by the U niversity President under the d i rection of the Vice President of Student Success/Dean of Students. 

An Appeals Committee is conducted by a designated committee a ppoi nted by the Vice President of Student Success/Dean of Students .. 

J ud icia l Board 
All students charged with an a lleged violation a re guaranteed certai n  rights including the right of appeal. The focus of a hearing board shal l  be whether the accused 

is responsible or not responsible for violating discip l inary regulations. The process is designed to protect the safety and welfare of the Limestone U niversity 

community. 

28 

mailto:appealscommittee@limestone.edu
https://handbook.limestone.edu/campus-conduct-policy


PURPOSE: The purpose of the Judicial Board is to offer students charged with a violation of the Student Code of Conduct a fair and impartial hearing and to deliver

a judgment based on that hearing.

JUDICIAL BOARD MEMBERSHIP: The Judicial Board shall be composed of five members: two faculty, one administrator or staff member, and two students. The

President of the University shall appoint all members and  alternates of the Judicial Board. The President shall fill vacancies as needed. Within the first two weeks

of classes in the Fall Semester, the Provost will conduct at least one training sessions for the Judicial Board members. If an individual is appointed to the Judicial

Board after the training sessions have been held, the Hearing Coordinator will hold an individual training session.

RESPONSIBILITY OF JUDICIAL BOARD: Judicial Board members should not enter a hearing with a preconceived opinion of the innocence or guilt of the accused. If

Judicial Board members find that they cannot begin the hearing without a prior judgment, they must excuse themselves from the hearing process. Judicial Board

members are expected to be at all hearings at the scheduled time. They should listen politely to the accused, victim, and the witness(es), and in a non-threatening

manner ask appropriate questions. Board members may find it beneficial to take notes  of statements given by the accused and the witness (es).

HEARING COORDINATOR: The President of the University will appoint one of the two faculty members of the Judicial Board as Hearing Coordinator. The

responsibility of the Hearing Coordinator is to insure that all appropriate evidence is presented in a way that is fair and clearly understood by all persons involved.

RIGHT TO AN ADVISOR: Both parties may have an advisor from the University community attend any disciplinary hearing. Both parties have the right to be assisted

or consulted by a person of their choice from the University community. The advisor, advocate, or Ombudsperson’s role is to help either party prepare for the

judicial proceedings, and serve as nonparticipating support at the hearing. The advisor may only converse with the alleged violator. The advisor must be registered

with the hearing board at least 24 hours in advance of the hearing.

VICTIM’S ADVOCATE: Victims of Student Code of Conduct violation(s) have the right to an advocate. The advocate may attend any disciplinary hearing. The Victim

Advocate is available to assist all students, faculty and staff who have experienced actual or threatened violence, including but not limited to battery, assault,

stalking, sexual battery (date rape, acquaintance rape, stranger rape) and attempted sexual assault.

STUDENT OMBUDSPERSON: Students accused of Student Code of Conduct violations have the right to an advisor from the Student Ombudsperson. Notice of

charges will be in writing and will include a statement of the availability of the Ombudsperson as advisor. An Ombudsperson is, as Webster defines it, “one who

investigates complaints and assists in achieving fair settlements.” Members of the University community who are considering filing a complaint or grievance are

encouraged to consult the Ombudsperson. The Ombudsperson has no authority to make decisions, nor are they an arbitrator or a mediator. The role of the

Ombudsperson is to provide counsel to the accused on the process to be pursued, and, at the accused’s request to seek to discover and clarify facts related to the

incident or incidents causing the complaint or grievance. The Student Ombudsperson shall act as a student advocate and will assist the student in preparing the

case. The Ombudsperson also receives inquiries and questions about the practices and services provided by the University for students. The Ombudsperson shall

also have the right to advise students during Administrative and/or Judicial Hearings. The Ombudsperson is independent of the Community Values office staff and

provides information about what steps to take before a judicial hearing is held. The Ombudsperson also makes recommendations to the University administration

to improve the judicial process. Therefore, the Ombudsperson’s role is available for the entire campus community, faculty, staff, and students.

WITNESSES: A witness is a person who has information of particular relevance to the incident. For example, the person may have actually seen the incident as it

occurred; the person may have heard significant sounds, words, or statements, etc., while the incident was occurring; or the person may have some information,

which in the opinion of the Hearing Coordinator or Director of Community Values, may make that person a relevant witness. If a person agrees to appear as a

witness, they shall make a statement regarding the incident. This statement will address the relevant information concerning the incident. The Director of

Community Values will review all documents, statements and reports, and explain to all witnesses the date, time and location of the Judicial Hearing Board. A

person will not be forced to attend, speak, or otherwise participate as a witness.

RETALIATION: After a complaint or report has been filed, any form of retaliation toward witnesses or parties involved will not be tolerated. Retaliation may be used

as evidence and could be grounds for additional policy violations in the proceeding before the Hearing Board.

BIAS: A victim or accused may object in writing to the Hearing Coordinator that a member of the Judicial Hearing Board may be unable to be an impartial decision

maker. If the charge of bias is against the Hearing Coordinator, the objection should be submitted to the Director of Community Values. Alternates will be chosen at

the discretion of the Hearing Coordinator. All objections must be submitted at least two business days prior to the scheduled hearing.

ELECTRONIC RECORDING: All hearings are recorded. Recordings made by the University will be stored on the University server and will identifiable by names

involved and will remain the property of the University. The recordings are for the use of the University only and will not be made available to students. Recording

the hearing is not permitted by either the Complainant, Respondent, or by those appearing as witnesses. All parties present at the hearing must recognize, and

honor, the fact that everything stated in the course of the hearing is to remain confidential, subject to the University’s implementation of its policies and sanctions,

its obligations to its community, and legal requirements.

Off-Campus Conduct Policy

While the University has a primary duty to supervise behavior on its premises, there are many circumstances where the off-campus behavior of students affects

University and community interests and warrants disciplinary action.

Limestone University expects students to conduct themselves in accordance with the law. Student behavior off campus that violates any local, state or federal law,

or that yields a complaint from others alleging law violations or student misconduct will be reviewed by the University. The Director of Community Values will

review the allegation and pursue an appropriate course of action. Any off-campus student behavior that violates the University Code of Conduct will be subject to

disciplinary action following standard University procedures.
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PURPOSE: The purpose of the J udicial  Board is to offer students charged with a violation of the Student Code of Cond uct a fai r  and im partial heari ng and to deliver 

a judgment based on that hearing. 

JUD ICIAL BOARD MEMBERSH IP:  The Jud icial Board shall be composed of five mem bers: two facu lty, one admin istrator or staff mem ber, and two students. The 

President of the U niversity shal l  a ppoint a l l  members and alternates of the Jud icial Board. The President shal l  fi l l  vacancies as needed. Within the fi rst two weeks 

of classes in the Fal l  Semester, the Provost will conduct at least one train ing sessions for the Jud icial Board members. If an ind ivid ual  is a ppointed to the J udicial  

Board after the train ing sessions have been held, the Hearing Coordinator wil l  hold an ind ividual tra in ing session. 

RESPON SIBI LITY OF JUD ICIAL BOARD: Jud icial Board members should not enter a hearing with a preconceived opinion of the innocence or guilt of the accused. If 

Jud icial Board members find that they cannot begin the hearing without a prior judgment, they must excuse themselves from the heari ng process. J udicial  Boa rd 

members are expected to be at a l l  heari ngs at the schedu led time. They should listen politely to the accused, victim, and the witness(es), and in a non-threatening 

manner ask appropriate questions. Board members may find it beneficial to take notes of statements given by the accused and the witness (es). 

H EARING COORDI NATOR: The President of the U niversity will a ppoint one of the two facu lty members of the J udicial  Boa rd as H earing Coord inator. The 

responsibi lity of the H earing Coordinator is to i nsure that a l l  appropriate evidence is presented in a way that is fai r  and clearly understood by a l l  persons involved. 

RIGHT TO AN ADVISOR: Both parties may have an advisor from the U niversity community attend any discip l inary hearing. Both parties have the right to be assisted 

or consu lted by a person of their choice from the U niversity com mu nity. The advisor, advocate, or Ombudsperson's role is to help either party prepare for the 

judicial proceedings, and serve as nonparticipating support at the hearing. The advisor may only converse with the al leged violator. The advisor must be registered 

with the hearing board at least 24 hours in advance of the hearing. 

VICTIM'S ADVOCATE: Victims of Student Code of Conduct violation(s) have the right to an advocate. The advocate may attend any discip l inary hearing. The Victim 

Advocate is avai lable to assist all students, faculty and staff who have experienced actual or  th reatened violence, i nc luding but not l imited to battery, assau lt, 

sta lking, sexual battery (date rape, acquaintance rape, stranger rape) and attempted sexual assau lt. 

STUDENT OMBU DSPERSON: Students accused of Student Code of Conduct violations have the right to an advisor from the Student Ombudsperson. Notice of 

charges will be in writing and wi l l  inc lude a statement of the availabi lity of the Ombudsperson as advisor. An Ombudsperson is, as Webster defines it, "one who 

investigates complai nts and assists in  achievi ng fai r  settlements." Members of the U niversity community who a re considering fi l ing a complaint or grievance a re 

encouraged to consult the Ombudsperson. The Ombudsperson has no authority to make decisions, nor are they an arbitrator or a mediator. The role of the 

Om budsperson is to provide counsel to the accused on the process to be pursued, and, at the accused's request to seek to discover and clarify facts related to the 

incident or incidents causing the complaint or grieva nce. The Student Om budsperson shall act as a student advocate and wi l l  assist the student in preparing the 

case. The Ombudsperson also receives inqu i ries and questions about the practices and services provided by the U niversity for students. The Ombudsperson shal l  

a lso have the right to advise students d uri ng Administrative and/or J udicial  H earings. The Ombudsperson is independent of the Community Values office staff and 

provides information about what steps to take before a judicial hearing is held. The Ombudsperson a lso ma kes recommendations to the U niversity admin istration 

to improve the judicial  process. Therefore, the Ombudsperson's role is avai lable for the entire campus com mu nity, facu lty, staff, and students. 

WITN ESSES: A witness is a person who has information of particular relevance to the incident. For example, the person may have actually seen the incident as it 

occurred; the person may have heard significant sounds, words, or statements, etc., whi le the incident was occurring; or the person may have some i nformation,  

which i n  the opinion of the H earing Coordinator or Director of Commu nity Values, may make that person a relevant witness. If a person agrees to appear as a 

witness, they shal l  make a statement regarding the incident. This statement wi ll address the relevant information concerning the incident. The Director of 

Community Values wi l l  review all docu ments, statements and reports, and explain to all witnesses the date, time and location of the Jud icial Hearing Board. A 

person wi ll not be forced to attend, speak, or otherwise partici pate as a witness. 

RETALIATION: After a complaint or report has been filed, any form of reta liation toward witnesses or pa rties i nvolved wil l  not be tolerated. Retaliation may be used 

as evidence and could be grounds for additional policy violations in the proceeding before the H earing Board. 

BIAS: A victim or accused may object in writing to the Hearing Coordinator that a member of the Jud icial Hearing Board may be unable to be an impartial decision 

maker. If the charge of bias is against the H earing Coord inator, the objection should be submitted to the Director of Commu nity Values. Alternates wi l l  be chosen at 

the discretion of the H earing Coordi nator. All objections must be submitted at least two busi ness days prior to the sched u led hearing. 

ELECTRONIC  RECORDING: All hearings are recorded. Recordings made by the U niversity wi l l  be stored on the U niversity server and wi l l  identifiab le by names 

involved and wil l  remain the property of the U niversity. The recordings are for the use of the U niversity only and wil l  not be made avai lable to students. Recording 

the hearing is not permitted by either the Complainant, Respondent, or by those appearing as witnesses. All parties present at the hearing m ust recognize, and 

honor, the fact that everything stated i n  the course of the heari ng is to remain confidential, subject to the U niversity's implementation of its pol icies and sanctions, 

its obligations to its com mu nity, and legal req uirements. 

Off-Campus Conduct Policy 
While the U niversity has a primary d uty to supervise behavior on its premises, there a re many circu msta nces where the off-ca mpus behavior of students affects 

U niversity and com mu nity i nterests and warrants discip l inary action. 

Limestone University expects students to conduct themselves in accordance with the law. Student behavior off campus that vio lates a ny local, state or federal law, 

or that yields a complaint from others a lleging law violations or student misconduct wil l  be reviewed by the Un iversity. The Di rector of Community Values wil l  

review the al legation and pursue a n  appropriate course of action. Any off-campus student behavior that violates the U niversity Code of Conduct wi ll be subject to 

discip l inary action following sta ndard U niversity proced u res. 
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Parent/Guardian Notification

If a dependent student (as defined by the Internal Revenue Code) is found guilty of violating the Student Code of Conduct and placed on probation or suspension,

or is expelled from the University, parents or guardians may be notified. In the case of alcohol or drug violations, the parent or guardian may be notified. 

Self-Injury, Threat or Indication of Suicide Attempt

The University policy is designed to help students and their families through a difficult time by ensuring the student’s safety and assisting the student. The policy is

not intended to punish or cause further distress to an already troubled student. The policy is intended to provide structure for responding to behavior that is of

concern to students and staff. The University must consider not only the well-being of the individual student, but also the well-being of the entire campus

community.

Parents and family will be notified in the case of attempted suicide, threat of suicide, or act of self- injury. On-going involvement of parents and family is required in

all cases in which the student is allowed to remain enrolled in the University. The specific form of this involvement will be determined through discussion with the

student, the student’s parents and family, the director of the counseling center and Provost or designee.

The University, upon the advice of its professional staff, may require a student to withdraw temporarily from the University for medical or psychological reasons.

For this reason, the University reserves the right to require further evaluation of a student through appropriate professionals, to establish conditions under which a

student may continue at the University, and to recommend voluntary or involuntary withdrawal of the student from the University. In these cases, the student will

be encouraged to seek professional care. Such action is not taken for punitive reasons, but because the welfare of the individual and the community mandates

these procedures.

Serious Offenses

Violations of State and Federal Law which constitute a felony or that are criminal in nature, serious offenses which endanger persons or property or which present a

serious threat to the peace and safety of an individual or individuals, or damage to University property, will be immediately referred to the President, Vice President

of Student Success/Dean of Students with the recommended penalty(ies) of Administrative Withdrawal, Suspension from Classes, Expulsion, and/or Notification of

Proper State or Local Authorities. In these offenses, as well as any other, the University reserves the right to exercise the option of involving local law enforcement

agencies in the investigation.

The President, Vice President of Student Success/Dean of Students may require a student to temporarily leave the campus if the activities or conduct are deemed to

be disruptive or pose a threat or danger to the University community. Such threats include, but are not limited to, behavior that may be disruptive to the

educational process of the University, suicide attempt(s), threat or incident of self-injury, interference with the rights of others, a danger to the health, safety,

property or well-being of the University or others, or a violation of civil or criminal law, including but not limited to, felony charges of such magnitude as to reflect

negatively on the University. The Vice President of Student Success/Dean of Students will speak to the faculty and when appropriate of fairness to all students

involved, and in cooperation with each instructor, the students may be allowed to complete assignments and submit their coursework through Blackboard or some

other means.

Stalking

Stalking is a course of conduct that involves a broad range of behavior directed at a victim. The conduct can be varied, but involves actions that harass, frighten,

threaten and/or force the stalker into the life and consciousness of the victim.  Stalking includes both physical and electronic stalking. The term “stalking” means

engaging in a course of conduct directed at a specific person that would cause a reasonable person to:

1. fear for their safety or the safety of others; or

2. suffer substantial emotional distress.

(http://www.4vawa.org/stalking/)

The components of stalking include both the course of conduct and intensity of the behaviors. Methods of stalking can include, but are not limited to, these

methods to intimidate and frighten the object of their attentions:

Persistent phone calls despite being told not to contact in any form

Waiting at workplace or in neighborhood or around the classes of the victim

Threats, actual or implied

Manipulative behavior (for example: threatening to commit suicide in order to get a response to such an “emergency” in the form of contact)

Sending written messages: letters, emails, and/or graffiti

Sending gifts from the seemingly “romantic” to the bizarre

Defamation: lying to others about the victim

Objectification: demeaning the victim, reducing them to an object (which allows the stalker to feel angry with the victim without experiencing empathy)

Limestone University takes stalking very seriously and will vigorously prosecute anyone who is identified as a stalker.

• 
• 
• 
• 
• 
• 
• 
• 

30

Pa rent/Guard ian Notification 
I f  a dependent student (as defi ned by the I nternal Revenue Code) is found  gui lty of violating the Student Code of Cond uct and placed on probation or suspension, 

or is expelled from the U niversity, parents or guardians may be notified. I n  the case of alcohol or  d rug violations, the parent or guardian may be notified. 

Self- I nju ry, Th reat or Ind ication of Su icide Attempt 
The U niversity policy is designed to help students and their fami lies through a difficu lt ti me by ensuring the student's safety and assisting the student. The policy is 

not intended to punish or cause further d istress to an a lready troubled student. The policy is i ntended to provide structure for responding to behavior that is of 

concern to students and staff. The U niversity m ust consider not only the well-being of the ind iv idua l  student, but a lso the well-bei ng of the entire campus 

community. 

Parents and fa mily wi ll be notified in the case of attempted suicide, th reat of suicide, or act of self- inju ry. On-going i nvolvement of parents and fami ly is req uired in  

a l l  cases in  which the student is a l lowed to remain enrol led in  the Un iversity. The specific form of th is  involvement wi ll be determined through discussion with the 

student, the student's pa rents and fami ly, the d irector of the counseling center and Provost or designee. 

The University, u pon the advice of its professional staff, may req uire a student to withdraw temporarily from the U niversity for medical or psychological reasons. 

For this reason, the U niversity reserves the right to req uire further evaluation of a student through appropriate professionals, to establish conditions under which a 

student may conti nue at the Un iversity, and to recommend voluntary or involu ntary withdrawal of the student from the U niversity. In these cases, the student wi l l  

be encouraged to seek professional care. Such action is not taken for pun itive reasons, but because the welfare of the ind ividual and the community mandates 

these proced ures. 

Serious Offenses 
Violations of  State and Federal Law which constitute a felony or that are criminal  in natu re, serious offenses which endanger persons or property or which present a 

serious th reat to the peace and safety of an i ndivid ual  or ind ivid uals, or damage to U niversity property, wil l  be i mmediately referred to the President, Vice President 

of Student Success/Dean of Students with the recom mended penalty(ies) of Administrative Withdrawal, Suspension from Classes, Expu lsion, and/or Notification of 

Proper State or Local Authorities. In these offenses, as well as any other, the U niversity reserves the right to exercise the option of i nvolving local law enforcement 

agencies in the i nvestigation. 

The President, Vice President of Student Success/Dean of Students may req uire a student to temporarily leave the campus if the activities or conduct a re deemed to 

be disruptive or pose a threat or danger to the U niversity com munity. Such threats i nclude, but a re not l imited to, behavior that may be disruptive to the 

educational  process of the University, suicide attempt(s), th reat or i ncident of self-injury, interference with the rights of others, a danger to the health, safety, 

property or well-bei ng of the U niversity or others, or a violation of civil or criminal  law, including but not l imited to, felony charges of such magnitude as to reflect 

negatively on the U niversity. The Vice President of Student Success/Dean of Students wil l  speak to the faculty and when appropriate of fai rness to a l l  students 

involved, and in cooperation with each instructor, the students may be a l lowed to complete assignments and su bmit their coursework through Blackboard or some 

other means. 

Sta lking 
Stalking is a course of cond uct that i nvolves a broad range of behavior d irected at a victim. The cond uct can be varied, but i nvolves actions that harass, frighten, 

th reaten and/or force the stalker into the life and consciousness of the victim. Stalking includes both physical and electronic sta lking. The term "sta lking" means 

engagi ng in  a cou rse of cond uct d irected at a specific person that would cause a reasonable person to: 

1. fear for their safety or the safety of others; or  

2. suffer su bsta ntial emotional  d istress. 

(http://www.4vawa.org/sta lki ng/) 

The components of stalking include both the course of cond uct and intensity of the behaviors. Methods of stalking can include, but are not l imited to, these 

methods to intimidate and frighten the object of their attentions: 

• Persistent phone calls despite being told not to contact in any form 

• Waiting at workplace or in neighborhood or around the classes of the victim 

• Th reats, actual  or implied 

• Man ipu lative behavior (for example: threatening to commit suicide in order to get a response to such an "emergency" in the form of contact) 

• Sending written messages: letters, emails, a nd/or graffiti 

• Sending gifts from the seemingly " romantic" to the biza rre 

• Defamation: lying to others about the victim 

• Objectification: demeaning the victim, red ucing them to an object (which a l lows the sta lker to feel a ngry with the victim without experienci ng empathy) 

Limestone University takes stalking very seriously and wi ll vigorously prosecute anyone who is identified as a stalker. 
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RESIDENCE INFO & POLICIES

Title IX

Title IX of the Education Amendments of 1972, 20 U.S.C. §1681 et seq., is a comprehensive federal law that prohibits discrimination on the basis of sex in any

federally funded education program or activity. (http://www.justice.gov/crt/about/cor/coord/titleix.php)

No person in the United States shall, on the basis of sex, be excluded from participation in, be denied the benefits of, or be subjected to discrimination under any

program or activity receiving Federal financial assistance.

In compliance with Title IX, Limestone University prohibits discrimination in employment as well as in all programs and activities on the basis of sex. Limestone

University also prohibits sex discrimination and sexual harassment, including sexual violence.

Title IX covers all aspects of education programs and the treatment of students, including, but not limited to: admissions, recruitment, financial aid, academic

programs, student treatment and services, counseling and guidance, discipline, classroom assignment, grading, vocational education, recreation, physical

education, athletics, housing and employment.

Title IX prohibits sexual harassment, which includes sexual assault and sexual violence, and other forms of sexual misconduct.

In accordance with Title IX regulations, Limestone University has designated the Title IX Coordinators:

Director of Equity and Inclusion

Title IX Coordinator                                                                  

1115 College Drive                                                                       

Fort D-201                                                                  

Gaffney, SC 29340                                                                  

864-488-4394          

 

Director of Community Values

Title IX Deputy Coordinator

1115 College Drive  

Dobson 201

Gaffney, SC 29340

864-488-4543

If you have a complaint against a Limestone University student, faculty, staff, or administrator for sexual harassment, sex discrimination, or sexual assault, you

should contact a Title IX Coordinator or one of the Designated Coordinators.

All complaints received by a Title IX Coordinator will be investigated promptly and equitably and the results of the investigation will be shared with the both parties,

within 90 days.

For more information about Limestone University’s policies which are in accordance with Title IX, policies prohibiting discrimination and sexual harassment, and

for a detailed description of the grievance procedures please visit www.limestone.edu/knowyourrights.

General Information

For many students, the residence hall will provide the first opportunity for group living. Group living offers many and varied opportunities and responsibilities. It is

the chance to make new friends and to learn more about oneself through relationships with others. Living with others can be exciting and challenging but

frustrating at times. The most successful living environment is one in which residents show consideration and respect for others. Each resident has a role to play in

establishing an atmosphere conducive to personal and intellectual development. As is true in any group situation, basic standards are necessary for the

convenience and protection of all. The Residence Hall policies included in the Student Handbook are designed to provide information about students'

opportunities and responsibilities as a resident of Limestone University.
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Title IX 

Title I X  of the Ed ucation Amend ments of 1972, 20 U.S.C. §1681 et seq., is a com prehensive federal law that prohi bits discri mination on the basis of sex in any 

federally funded education program or activity. (http://www.justice.gov/crt/about/cor/coord/titleix.php) 

No person i n  the Un ited States shal l ,  on the basis of sex, be excluded from participation in ,  be denied the benefits of, or be su bjected to discrimi nation u nder any 

program or activity receivi ng Federal fi nancial  assistance. 

In compliance with Title IX, Limestone U niversity prohibits discri mination in employment as well as in a l l  programs and activities on the basis of sex. Limestone 

U niversity a lso prohibits sex discrimination and sexual harassment, i ncluding sexual  violence. 

Title IX covers a l l  aspects of education programs and the treatment of students, i ncludi ng, but not l imited to: admissions, recruitment, fi nancial  a id,  academic 

programs, student treatment and services, counseling and guidance, disci p l ine, classroom assignment, gradi ng, vocational education, recreation, physical 

education, athletics, housing and employment. 

Title IX prohibits sexual harassment, which inc ludes sexual assault and sexual  violence, and other forms of sexual misconduct. 

In accordance with Title IX regu lations, Limestone U niversity has designated the Title IX Coord inators: 

Director of Equity and I nclusion 

Title IX Coordinator 

1115 Col lege Drive 

Fort D-201 

Gaffney, SC 29340 

864-488-4394 

Director of Commu nity Values 

Title IX Deputy Coordinator 

1115 Col lege Drive 

Dobson 201 

Gaffney, SC 29340 

864-488-4543 

If you have a complaint against a Limestone U niversity student, facu lty, staff, or administrator for sexual harassment, sex discri mination, or sexual assau lt, you 

should contact a Title IX Coordinator or one of the Designated Coordinators. 

All complai nts received by a Title IX Coord inator wi l l  be investigated promptly and equitably and the results of the i nvestigation wil l  be shared with the both parties, 

within 90 days. 

For more i nformation about Limestone Un iversity's policies which are in  accorda nce with Title IX, policies prohibiting discri mination and sexual harassment, and 

for a detailed description of the grieva nce proced ures please visit www.l imestone.ed u/knowyourrights. 

RESIDENCE I N FO & POLICIES 

Genera l  I nformation 

For many students, the residence hal l  wi l l  provide the first opportunity for group living. Group livi ng offers many and varied opportu nities and responsibi lities. I t  is 

the chance to make new friends and to learn more a bout oneself through relationships with others. Living with others can be exciting and challenging but 

frustrating at times. The most successfu l living environment is one in which residents show consideration and respect for others. Each resident has a role to play i n  

establishing a n  atmosphere conducive t o  personal and intellectual development. A s  i s  true i n  a n y  group  situation, basic standards a re necessary for the 

convenience and protection of a l l. The Residence Hal l  policies included in the Student Hand book a re designed to provide information about students' 

opportunities and responsibi lities as a resident of Li mestone University. 
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Graduate Student Housing

Graduate Student Housing is available in our campus apartments on a limited basis.

To qualify, graduate students must meet the following requirements:

Be continuously enrolled in graduate courses (i.e. no terms off)

Present a need to be on-campus

Academic program has an on-campus requirement OR

Currently eligible for and participating in intercollegiate athletics

Please note that Graduate Student Housing is for students only. Family Housing is not offered at this time.

Graduate students interested in securing on-campus housing must submit the Graduate Student Housing Application. The application period opens in May of each

year.

If necessary, a lottery will be conducted to determine assignment order for students who applied during the application period.

Undergraduate Student Residency Requirements

Students must be enrolled full-time (minimum of 12 semester hours) in the main campus program to live in the residence halls. The Director of Residence Life and

Housing must approve exceptions. If the student’s enrollment status changes to part-time, the University has the right, but not the obligation, to terminate the

housing agreement.

Housing policy stipulates that all unmarried, first and second-year students are required to live in campus housing for the fall and spring semesters unless the

student:

Lives with their parent/guardian within a 50-mile radius of the University

Is over the age of 21 at the time of enrollment

Is a veteran of military service

Is a transfer student who has a minimum of 45 credit hours

Is enrolled in less than twelve semester hours

After a student has lived on campus in their first and second year, they may live off-campus.

Any student wishing to change their status from residential to commuting must complete a Change of Residency form for the following semester. The Director of

Residence Life and Housing must approve the request before final arrangements are made, including signing a lease or moving belongings out of the residence hall.

Only the Vice President of Student Success/Dean of Students may overturn the Director’s decision.

Points to consider:

When a student requests to live with their immediate/blended family, the student must provide a copy of the driver’s license of the family member. In

addition, this person must sign an affidavit indicating they are living at the address of record. The University reserves the right to verify the legal residency of

immediate family through driver’s license, vehicle registration, or voter registration records.

Transfer Students are not considered first-year students. Transfer students are housed on a space availability basis.

On-campus housing for students who are less than seventeen years old is subject to approval. Limestone University does not provide family housing for

students.

Graduate student housing is available on a limited basis (see Graduate Student Housing section for details).
Students under academic suspension may not attend classes at Limestone University and may not live in the University residence halls.

Students who reduce their academic load to less than full-time (12 semester credits) are subject to termination of their housing contract.

In their final semester, seniors who require less than a full course load to complete their degree program may continue to live in University housing.

If a student reaches the age of 21 during the academic semester, they may request to move off campus before that semester starts.

 

Abandoned Property

Students must remove all personal belongings from their assigned room and associated common areas within 24 hours of:

receiving notice of a change in room assignment due to relocation to another residential space;

leaving the University before the end of their contract period;

completing their last final exam at the end of the spring semester (or fall semester if not returning to Limestone housing for the spring semester). 

• 
• 

• 
• 
• 
• 
• 

• 

• 
• 

• 
• 
• 
• 
• 

• 
• 
• 

0 

0 
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Graduate Student Housi ng 
Graduate Student Housi ng i s  avai lable in  o u r  campus apartments on a l imited basis. 

To qualify, graduate students m ust meet the following req uirements: 

• Be conti nuously enrolled in graduate courses (i.e. no terms off) 

• Present a need to be on-campus 

o Academic program has an on-campus req uirement OR 

o Cu rrently eligi ble for and participating in intercollegiate ath letics 

Please note that Grad uate Student H ousing is for students on ly. Fami ly H ousing is not offered at this time. 

Graduate students interested in securing on-cam pus housing must su bmit the Graduate Student Housing Application. The application period opens in May of each 

year. 

If necessary, a lottery wi ll be conducted to determine assignment order for students who a pplied d u ring the application period. 

Undergraduate Student Residency Requ i rements 
Students m ust be enrolled full-time (min imum of 12 semester hours) in the main campus program to live in the residence ha l ls. The Director of Residence Life and 

Housi ng must approve exceptions. If the student's enrollment status changes to part-time, the U niversity has the right, but not the obligation, to terminate the 

housing agreement. 

Housi ng policy stipu lates that all u n married, fi rst and second-year students are req uired to live in campus housing for the fa l l  and spring semesters u n less the 

student: 

• Lives with their pa rent/guardian within a SO-mile radius of the U niversity 

• Is over the age of 21 at the ti me of enrollment 

• Is a vetera n of mil itary service 

• Is a transfer student who has a minimum of 45 credit hours 

• Is enrolled in less than twelve semester hours 

After a student has lived on campus in their first and second year, they may live off-campus. 

Any student wish ing to change their status from residential to commuting  must complete a Change of Residency form for the followi ng semester. The Director of 

Residence Life and Housing must approve the request before fi na l  arrangements are made, inc luding signing a lease or moving belongings out of the residence hal l .  

Only the Vice President of Student Success/Dean of Students may overturn the Di rector's decision. 

Points to consider: 

• When a student requests to live with their im mediate/blended fami ly, the student must provide a copy of the driver's license of the fami ly member. I n  

addition, this person must sign an affidavit ind icating they a re living at the add ress of record. The U niversity reserves the right to verify the legal residency of 

im mediate fami ly through d river's license, vehicle registration, or voter registration records. 

• Transfer Students are not considered fi rst-yea r students. Transfer students are housed on a space avai labi lity basis. 

• On-cam pus housi ng for students who are less than seventeen years old is subject to approval. Limestone U niversity does not provide family housing for 

students. 

• Graduate student housing is avai lable on a li mited basis (see Graduate Student Housing section for detai ls} . 
• Students under academic suspension may not attend classes at Limestone U niversity and may not live in the U niversity residence hal ls. 

• Students who red uce their academic load to less than full-time (12 semester credits) a re subject to termination of their housing contract. 

• In their fina l  semester, seniors who req uire less than a fu l l  course load to complete their degree program may continue to live in U niversity housi ng. 

• If a student reaches the age of 21 d uri ng the academic semester, they may req uest to move off campus before that semester starts. 

Abandoned Property 
Students m ust remove a l l  personal  belongings from their assigned room and associated common a reas within 24 hours of: 

• receivi ng notice of a cha nge in room assignment due  to relocation to another residential space; 

• leaving the U niversity before the end of their contract period; 

• completi ng their last fina l  exam at the end of the spring  semester (or fa l l  semester if not retu rni ng to Limestone housing for the spring semester) . 
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The Residence Life and Housing Office will communicate specific moving instructions and timelines in writing via Limestone University email. All items remaining in

student rooms and associated common areas at the end of their contract period or when the student leaves an assigned space will be considered abandoned and

will be disposed of or donated to local charitable organizations by the University.

Personal belongings should not be stored in common areas, including lounges, laundry rooms, and community bathrooms. Any personal belongings left in

common area spaces longer than 24 hours will be considered abandoned property.

The University assumes no liability for the loss or damage of students’ personal property if the property has been abandoned.

Alcohol

Limestone University is a dry campus. Therefore, no alcoholic beverages are permitted in any University properties owned or leased, including buildings, facilities,

and student housing. Any empty bottles found on University property will be confiscated. Alcohol containers that are in plain view, including empty alcohol

containers, give the Residence Life Staff members probable cause to search student areas, including fridge(s), cabinet(s), drawer(s), closet(s), or any other location

that may reasonably hold suspected illegal materials. Any unconsumed alcohol found in University housing will be confiscated, and the responsible person(s) will

be asked to pour out the alcohol. If the alcohol is found when the occupant(s) of the unit is not present, such as during break or room inspections, the alcohol may

be disposed of by the University staff without the responsible person(s) present.

STATE AND FEDERAL LAWS CONCERNING ALCOHOL AND DRUG ABUSE:

SOUTH CAROLINA LAW PROHIBITS THE FOLLOWING:

1. Purchasing or possessing beer, wine, or liquor by persons under 21 years of age which may result in a fine of up to $200 and up to 30 days in jail.

2. Giving false information about your age in order to purchase alcoholic beverages punishable by 30 days in jail and up to $200 fine.

3. Giving or purchasing alcoholic beverages to someone under 21 years of age, punishable by 30 days in jail.

4. Having beer or wine in an open container in a moving vehicle; punishable by a fine of $100 and/or 30 days in jail.

5. Public intoxication is punishable by $100 fine or 30 days in jail.

6. Driving under the influence of alcohol or illegal drugs can result in a 2 to 30 day jail term and a $200 fine for the first offense and up to one to five years in

prison for the fourth offense. In addition, driving under the influence may result in the temporary or permanent suspension of your driver’s license.

7. Causing injury or death to another while driving under the influence of alcohol or illegal drugs carries a penalty of up to 25 years in prison and a fine of up to

$25,000.

8. Obtaining drugs through fraud or misrepresentation is punishable by a fine of up to $2,000 and five years in prison.

9. Distributing or possessing certain controlled substances including marijuana, cocaine, crack, or heroin, can be punishable by 15-40 years in prison and/or a

$200,000 fine.

10. Distributing illicit drugs or controlled substances to minors is a separate crime punishable by a fine of $30,000 and/or a sentence of up to 20 years in prison.

11. Distributing illicit drugs or controlled substances within one-half mile of a school is a separate crime punishable by a jail term of up to 15 years and a fine of

not less than $10,000.

12. A person distributing or transporting illicit drugs or controlled substances is subject to forfeit all his/her money, equipment or other personal property used

in distributing the controlled substance.

13. Possessing drug paraphernalia carries a fine of up to $500.

Federal Law Prohibits The Following:

1. Distributing or possessing substances such as cocaine, heroin, and LSD is punishable by a sentence of up to life in prison and eight million dollar fine

depending on the quantity and type of drug involved.

2. Possessing an illicit drug or controlled substance without medical prescription is subject to a penalty of up to 20 years in prison.

3. Distributing illicit drugs or controlled substances to people under age 21 doubles the severity of the punishment described in item one above.

4. Distributing illicit drugs or controlled substances within 1000 feet of any school or University or within 100 feet of any playground, video arcade or swimming

pool is a separate offense punishable by a prison term of one to three years for the first offense and up to life in prison for the second offense.

Appliances

Small refrigerators (4.0 cubic feet or less) and small microwaves (700 watts or less) are permitted in campus residence halls.  No other appliances are permitted in

campus residence halls including, but not limited to:

Cooking appliances, including hot plates, ovens, deep fryers, air fryers, rice cookers, slow cookers, toasters, and toaster ovens. 

Space heaters

Grills (charcoal or propane) - inside or outside any campus housing areas. 

Any items found in violation of this policy will be confiscated by Residence Life & Housing Staff.

Apartments

• 
• 
• 

• 
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The Residence Life and H ousing Office wil l  com municate specific moving i nstructions and timeli nes in writing via Li mestone U niversity email. All items remain ing in  

student rooms and associated common areas at the end of their  contract period or when the student leaves a n  assigned space wi ll be considered a bandoned and 

wi ll be disposed of or donated to local  charitable orga nizations by the U niversity. 

Personal  belongings should not be stored in common a reas, i ncluding  lounges, laundry rooms, and community bathrooms. Any personal  belongings left in  

common area spaces longer than 24 hours wi l l  be considered a bandoned property. 

The U niversity assumes no l iabi lity for the loss or damage of students' personal property if the property has been abandoned. 

Alcohol 
Limestone University i s  a d ry campus. Therefore, no alcoholic beverages a re permitted in any U niversity properties owned or leased, inc luding bui ld i ngs, facilities, 

and student housi ng. Any empty bottles found on U niversity property will be confiscated. Alcohol containers that a re in plain view, including empty alcohol 

containers, give the Residence Life Staff mem bers probable cause to search student areas, i ncluding fridge(s), cabinet(s), d rawer(s), closet(s), or any other location 

that may reasonably hold suspected i l legal materials. Any unconsu med alcohol found in U niversity housing wi ll be confiscated, and the responsi b le person(s) wil l  

be asked to pour out the alcohol. If the alcohol is found  when the occupa nt(s) of the unit is not present, such as d u ring  break or room i nspections, the alcohol may 

be disposed of by the U niversity staff without the responsi b le person(s) present. 

STATE AND FEDERAL LAWS CONCERNING ALCOHOL AND DRUG ABUSE: 

SOUTH CAROLINA LAW PROHIBITS THE FOLLOWING: 

1. Purchasing or possessing beer, wine, or l iquor by persons u nder 21 years of age which may result in a fine of up to $200 and up to 30 days in jai l. 

2. Givi ng false information about your age in order to purchase a lcoholic beverages punishable by 30 days in jai l  and up to $200 fine. 

3. Givi ng or purchasi ng alcoholic beverages to someone u nder 21 years of age, pu nishable by 30 days in jai l .  

4. Having beer or wine in  an open container in  a moving vehicle; pu nishable by a fine of $100 and/or 30 days in jai l. 

5. Public  i ntoxication is pu nishable by $100 fine or 30 days in jai l .  

6. Driving u nder the influence of alcohol or i l legal d rugs can result i n  a 2 to 30 day jai l  term and a $200 fine for the first offense and up to one to five years in  

prison for the fourth offense. I n  addition, d riving u nder the influence may resu lt in the temporary or permanent suspension of your d river's license. 

7. Causing injury or death to another while d riving u nder the influence of alcohol or i l legal d rugs carries a penalty of up to 25 years in prison and a fine of up to 

$25,000. 

8. Obtain ing d rugs through fra ud or misrepresentation is punishable by a fine of up to $2,000 and five years in prison. 

9. Distri buting or possessing certa in controlled substances including marijuana,  cocaine, crack, or  heroin,  can be punishable by 15-40 years in prison and/or a 

$200,000 fine. 

10. Distri buting i l l icit d rugs or controlled substances to minors is a separate cri me punisha ble by a fine of $30,000 and/or a sentence of up to 20 years in prison. 

11. Distri buting i l l icit d rugs or controlled substances within one-half mi le of a school is a separate crime punishable by a jai l  term of up to 15 years and a fine of 

not less than $10,000. 

12. A person distributing or transporti ng i l l icit d rugs or controlled su bstances is subject to forfeit a l l  his/her money, equipment or other personal property used 

in  distri buting the controlled substance. 

13. Possessing d rug paraphernalia ca rries a fine of up to $500. 

Federal Law Prohibits The Following: 

1. Distri buting or possessing su bstances such as cocaine, heroin, and LSD is punisha ble by a sentence of up to life in prison and eight mi l lion dol lar fine 

depending on the quantity and type of d rug i nvolved. 

2. Possessing an i l l icit d rug or controlled su bsta nce without medical prescription is subject to a pena lty of up to 20 years in prison. 

3. Distri buting i l l icit drugs or controlled substa nces to people under age 21 doubles the severity of the punishment described in item one above. 

4. Distri buting i l l icit drugs or controlled substa nces within 1000 feet of any school or U niversity or within 100 feet of a ny playground, video a rcade or swi mming 

pool  is a separate offense punishable by a prison term of one to th ree years for the first offense and up to life in prison for the second offense. 

Appliances 
Small refrigerators (4.0 cubic feet or less) and small  microwaves (700 watts or less) a re permitted in campus residence hal ls. No other appl iances are permitted i n  

campus residence hal ls including, but not l imited to: 

• Cooki ng appl iances, i nc luding hot plates, ovens, deep fryers, a ir  fryers, rice cookers, slow cookers, toasters, and toaster ovens. 

• Space heaters 

• Grills (charcoal or propane) - inside or outside a ny campus housing areas. 

Any items found in  violation of this policy will be confiscated by Residence Life & H ousing Staff. 

• Br1artments 
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Campus apartments are equipped with a refrigerator, stove, and range.  Residents are responsible for cleaning their stove and refrigerators and ensuring these

appliances are clean at checkout time.  Cooking appliances such as microwaves (700 watts or less), air fryers, slow cookers, and toasters are permitted in campus

apartments, but them must remain in the apartment's kitchen areas at all times.  No other appliances are permitted in campus apartments including, but not

limited to:

Cooking appliances, including hot plates, ovens, and deep fryers

Space heaters

Grills (charcoal or propane) - inside or outside and campus housing area.

Any items found in violation of this policy will be confiscated by Residence Life & Housing Staff.

 

Bicycles/Motorbikes/Mopeds

Bicycles and motorbikes/mopeds are permitted, provided they are kept in designated areas on campus.

Bicycles are permitted, provided they are stored in the designated bike racks on campus. Bicycles may be stored inside a student’s assigned campus housing;

however, it must not impede proper egress. Any bicycles found stored in other areas, including secured to railings or other fixtures, will be removed. Bikes left

behind after the closure of campus housing for the spring semester will be considered abandoned property.

Motorbikes/mopeds must have a parking permit and be parked according to Campus Safety Parking Guidelines.

 

Cancellation After Occupancy

The housing contract terminates at the end of the spring semester or upon withdrawal from the University. The student shall be granted release from the housing

contract within the sole discretion of the University during the academic year if: (a) student graduates from the University, (b) student withdraws from the

University, or (c) student receives academic suspension.

A student officially released from the housing contract in writing for one of the reasons above will be refunded based on the Business Office’s Refund Policy. A

student desiring to be released from the housing contract after the academic year has begun for any reason other than those above must initiate an appeal to the

Residence Life and Housing Office. Any student who leaves the residence halls during the contract period without official, written release from the Director of

Residence Life and Housing will be billed for the charges during the contract period.  

If a student exhibits inappropriate behavior according to University standards or constitutes a detriment to orderly community living, the Director of Community

Values or designee may within their sole discretion change the room assignment or cancel this agreement immediately without refund. Residential students who

fail to abide by the Residential Policies and Housing Contract may be referred to the Community Values Office for potential violations of the Residential Policies or

Student Code of Conduct. If found responsible for violations, the student may be issued applicable sanctions, including a possible housing reassignment or

termination of residency. In addition, a student suspended or expelled from the University for disciplinary reasons or whose housing contract is canceled may

forfeit the semester’s room and board charges.

Any student registering or dropping below full-time status must request approval to remain in the residence halls from the Office of Residence Life and Housing and

may be subject to housing contract cancellation and removal from campus housing. 

Any student who withdraws from the University must cease using the University’s dining facilities and vacate the assigned campus housing within 24 hours or be

held liable for room and board charges beyond the last date of attendance and be subject to removal.

Care of Room and Housing Facilities

1. Residence hall access doors are to be locked at all times. No student or guest is permitted to prop open any building or floor door.

2. Posters, pictures, and other decorative objects (except dartboards and LED strip lights) may be attached to interior surfaces of rooms with the understanding

that students will be financially responsible for resulting damages. Permanent and semi-permanent (ex. paint, wallpaper, etc.) alterations to walls, furniture,

and other surfaces are prohibited.

3. Any objects stacked or otherwise fashioned as barriers or borders within a bedroom or common room are not permitted.

4. Students are not allowed to tamper with window mechanisms, open windows, or remove screens.

5. Anything in or on windows that can be seen outside the building is not permitted in residence hall windows/sills.

6. Throwing, bouncing, or kicking any object in or from a window, ledge, roof, stairwell, balcony, hallway, or other indoor common area is prohibited.

7. Students are prohibited from access to and entry in unauthorized areas on University property. The prohibited conduct includes but is not limited to:

Accessing roofs of University buildings, fire escapes, ledges, balconies, and other areas that are designated closed.

Breaking into or entering an office, residence hall building/room, meeting space, or other University facility without authorization or permission of the

rightful occupants.

8. Students are required to respect the property of others and Limestone University. The prohibited conduct includes but is not limited to:  

• 
• 
• 

0 

0 
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Campus a partments are equipped with a refrigerator, stove, and range. Residents a re responsi b le for cleaning their stove and refrigerators and ensuring these 

appl iances are clean at checkout time. Cooki ng a ppl iances such as microwaves (700 watts or less), air fryers, slow cookers, and toasters are permitted in campus 

apartments, but them must remain in the apartment's kitchen a reas at a l l  times. No other a ppl iances are permitted in campus apartments i ncludi ng, but not 

l imited to: 

• Cooki ng appl iances, i nc luding hot plates, ovens, and deep fryers 

• Space heaters 

• Grills (charcoal or propane) - inside or outside and campus housing area. 

Any items found in  violation of this policy will be confiscated by Residence Life & H ousing Staff. 

Bicycles/Motorb ikes/Mopeds 
Bicycles and motorbi kes/mopeds are permitted, provided they are kept in  designated areas on campus. 

Bicycles are permitted, provided they are stored in the designated bike racks on campus. Bicycles may be stored i nside a student's assigned campus housing; 

however, it must not im pede proper egress. Any bicycles found  stored in other areas, inc luding secured to railings or other fixtures, wi ll be removed. Bikes left 

behind after the closure of campus housing for the spring semester wi ll be considered a bandoned property. 

Motorbikes/mopeds must have a parki ng permit and be parked according to Campus Safety Parking Guidelines. 

Cancellation After Occupancy 
The housi ng contract termi nates at the end of the spring semester or u pon withd rawal from the U niversity. The student shal l  be granted release from the housing 

contract within the sole discretion of the U niversity d uring the academic year if: (a) student graduates from the U niversity, (b) student withd raws from the 

U niversity, or (c) student receives academic suspension. 

A student official ly released from the housing contract in writing for one of the reasons above wil l  be refunded based on the Busi ness Office's Refu nd Policy. A 

student desiring to be released from the housing contract after the academic year has begu n for any reason other than those above must in itiate an appeal to the 

Residence Life and Housing Office. Any student who leaves the residence ha lls d u ring the contract period without official, written release from the Di rector of 

Residence Life and Housing wi ll be bi l led for the charges d u ring the contract period. 

If a student exhibits inappropriate behavior according to University standards or constitutes a detriment to orderly com mu nity living, the Director of Commu nity 

Values or designee may within their sole discretion change the room assignment or cancel this agreement im mediately without refund.  Residential students who 

fai l  to abide by the Residential Policies and H ousing Contract may be referred to the Community Values Office for potential violations of the Residential Policies or 

Student Code of Conduct. l f found responsi b le for violations, the student may be issued appl icable sanctions, inc luding a possible housing reassignment or 

termination of residency. I n  addition, a student suspended or expelled from the U niversity for discip l inary reasons or whose housing contract is canceled may 

forfeit the semester's room and board charges. 

Any student registering or d ropping below fu l l-time status must request approval to remain in the residence ha l ls from the Office of Residence Life and Housing and 

may be subject to housing contract cancellation and removal from campus housi ng. 

Any student who withd raws from the U niversity must cease using the Un iversity's d in ing facilities and vacate the assigned campus housing within 24 hours or be 

held l iable for room and board charges beyond the last date of attendance and be subject to removal. 

Care of Room and Housing Faci lities 
1 .  Residence ha l l  access doors are to be locked at a l l  times. No student or guest is permitted to prop open any bui ld ing or floor door. 

2. Posters, pictu res, and other decorative objects (except dartboards and LED strip lights) may be attached to interior surfaces of rooms with the understanding 

that students wi l l  be financial ly responsi b le for resulting damages. Permanent and semi-permanent (ex. paint, wallpa per, etc.) alterations to walls, fu rniture, 

and other surfaces are prohibited. 

3. Any objects stacked or otherwise fashioned as barriers or borders within a bedroom or common room a re not permitted. 

4. Students a re not al lowed to ta mper with window mechanisms, open wi ndows, or remove screens. 

5. Anything in or on wi ndows that can be seen outside the bui ld ing is not permitted in  residence ha l l  windows/sills. 

6. Throwing, bounci ng, or kicking any object in  or from a window, ledge, roof, stairwell, balcony, hal lway, or other i ndoor common area is prohibited. 

7. Students a re prohi bited from access to and entry in unauthorized areas on U niversity property. The prohibited conduct includes but is not l imited to: 

o Accessing roofs of U niversity bui ld i ngs, fire escapes, ledges, balconies, and other areas that are designated closed. 

o Breaking i nto or entering an office, residence hal l  bui ld ing/room, meeting space, or other U niversity facil ity without a uthorization or permission of the 

rightful occupants. 

8. Students a re req uired to respect the property of others and Limestone U niversity. The prohi bited cond uct inc ludes but is not li mited to: 
34 

https://www.limestone.edu/parking


Misusing, possessing, or stealing property belonging to others or Limestone University.

Defacing or damaging property belonging to others or Limestone University.

Riding bicycles or using skates, skateboards, or other personal transportation devices in University buildings, breezeways, hallways, and balconies.

Any exceptions must be approved by the Equity and Inclusion Office.

Littering on University property.  

9. Apartment, suite, and room trash must be disposed of appropriately in designated receptacles (see below). Room trash improperly disposed of in community

area trash receptacles (i.e., pod, hallway, or laundry room trash receptacles) will result in community fines.

Location Trash Containers

Ball Residence Hall Trash cans located outside front entrance

Brown Residence Hall Dumpster located in the parking lot

Cedars Apartments Dumpster located between Cedars and Walton Ridge

Ebert Residence Hall Trash cans located outside

Greer Residence Hall Trash cans located outside front of the building

Eunice Ford Residence Hall Trash cans located outside the back entrance

Fort Residence Hall Trash cans located outside under stairwells

Griffith Apartments Trash cans located behind apartments

Walton Ridge Apartments Dumpster located between Walton Ridge and Cedars

 

Ceilings

Materials such as cloth, paper, canvas, nylon, or any material considered flammable should not be used as a ceiling cover or be draped or hung across ceilings or

overhead light fixtures.

Check-In/Check-Out

CHECK-IN

When moving in or changing rooms, a student must have a Housing Contract, Missing Student Notification Form, and Room Condition Form on file.

CHECKOUT

When moving out of a residence hall or changing rooms, a student has two options for checking out:

The first option is to make an appointment with the Resident Assistant at least 24 hours in advance to document check out. The student will walk through the

housing assignment with the Resident Assistant. The Resident Assistant will complete the Room Condition Form to note any damages and refer to the

professional staff member for charges. The student will have the right to appeal any damage charges to the professional staff member assigned to the

building. Details on the appeal process will be provided at the end of each semester.  

The second option is to use the express checkout system. An express checkout envelope is available from the Residence Life and Housing Office for those

who are unable to schedule a checkout appointment due to extenuating circumstances (i.e. travel conflicts, extended athletic obligations, etc.). By using this

method, students do not walk through the Room Condition Form with the Resident Assistant. Instead, a residence life staff member will complete a damage

assessment after the student vacates the assignment. Students who complete an express checkout waive their right to appeal any damage charges. 

Students who fail to complete one of the two options for checking out will receive an Improper Checkout Fine of $50.  Students will be required to return their keys

to the Residence Life Office before they leave campus. A charge will be levied for lost or stolen keys. Lock changes are $150. In addition, all personal belongings and

trash must be removed from the room and the room cleaned before departure. 

 

Common Areas / Hallways / Stairwells

The common areas, hallways, and stairwells are public thoroughfares and emergency exits.

Location 

• 

• 

0 

0 

0 

0 

Trash Containers 
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o Misusing, possessing, or stealing property belonging to others or Limestone U niversity. 

o Defacing or da maging property belonging to others or Limestone U niversity. 

o Riding bicycles or usi ng skates, skateboards, or other personal transportation devices in U niversity bui ld ings, breezeways, ha l lways, and balconies. 

Any exceptions must be approved by the Equity and Inc lusion Office. 

o Littering on U niversity property. 

9. Apartment, su ite, and room trash m ust be disposed of appropriately in designated receptacles (see below). Room trash improperly disposed of in community 

area trash receptacles (i.e., pod, ha l lway, or laundry room trash receptacles) wil l  resu lt in com mu nity fines. 

Location 

Bal l  Residence Ha l l  

Brown Residence Ha l l  

Ceda rs Apa rtments 

Ebert Residence Ha l l  

Greer Residence H a ll 

Eunice Ford Residence Ha l l  

Fort Residence H a ll 

Griffith Apartments 

Walton Ridge Apartments 

Cei lings 

Trash Containers 

Trash cans located outside front entrance 

Dum pster located in the parki ng lot 

Dum pster located between Cedars and Walton Ridge 

Trash cans located outside 

Trash cans located outside front of the bui ld ing  

Trash cans located outside the  back entra nce 

Trash cans located outside u nder stairwells 

Trash cans located behind apartments 

Dum pster located between Walton Ridge a nd Cedars 

Materials such as cloth, paper, canvas, nylon, or any materia l  considered flammable should not be used as a cei l ing cover or be draped or hung across cei l ings or 

overhead light fixtures. 

Check- I n/Check-Out 
CHECK-IN 

When moving in or changing rooms, a student m ust have a Housing Contract, Missi ng Student Notification Form, and Room Condition Form on file. 

CHECKOUT 

When moving out of a residence hal l  or changing rooms, a student has two options for checking out: 

• The first option is to make an appointment with the Resident Assistant at least 24 hours in advance to document check out. The student wi l l  walk through the 

housing assignment with the Resident Assistant. The Resident Assista nt wi ll complete the Room Condition Form to note any damages and refer to the 

professional staff mem ber for charges. The student wi ll have the right to appeal a ny damage charges to the professional staff member assigned to the 

bui ld ing. Detai ls on the appeal process wi ll be provided at the end of each semester. 

• The second option is to use the express checkout system. An express checkout envelope is avai lable from the Residence Life and Housing Office for those 

who a re unable to schedule a checkout appointment due to extenuati ng circu mstances (i.e. travel conflicts, extended athletic obl igations, etc. ) .  By using this 

method, students do not walk through the Room Condition Form with the Resident Assistant. I nstead, a residence life staff member wi ll complete a damage 

assessment after the student vacates the assignment. Students who complete an express checkout waive their right to appeal any da mage charges. 

Students who fai l  to complete one of the two options for checking out wil l  receive an I m proper Checkout Fine of $50. Students wil l  be req uired to return their keys 

to the Residence Life Office before they leave campus. A charge wil l  be levied for lost or stolen keys. Lock changes a re $150. In addition, a l l  personal  belongi ngs and 

trash m ust be removed from the room and the room cleaned before departu re. 

Common Areas / Ha llways / Sta i rwells 
The common a reas, hal lways, and stai rwells are pu blic thoroughfares and emergency exits. 
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Hallways and stairwells should not be blocked with trash, furniture, bikes, or other personal belongings. Any items left in the hallways or stairwells are a fire hazard

and a health hazard; these items will be disposed of or confiscated.

Personal belongings should not be stored in common areas, including lounges, laundry rooms, and community bathrooms. Any personal belongings left in

common area spaces longer than 24 hours will be considered abandoned property and be disposed of per the abandoned property policy.

Communication

The Residence Life and Housing Office will communicate with students via a student’s University email account. All students are required to set up and utilize their

University email account. Students are responsible for information sent through University email.

Conditions of Occupancy

Appropriate conduct, is expected of all individuals living in University housing, especially when it pertains to another's legitimate use of a residential area for sleep,

study, or privacy. These standards of conduct also pertain to any guests of students, and students are responsible for the actions and behavior of their guests,

including any damage caused to University property. Behavior that infringes on the rights of other students is prohibited and may result in relocation, disciplinary

action, or both. Students must respond to all official University directives or requests. In addition, students are advised to acquaint themselves with the Housing

Contract and Student Code of Conduct. Students may be held responsible through the Student Code of Conduct for failure to adhere to the Residence Life and

Housing Policies.   

Damages and Repairs

Students are responsible for restitution of any damage to personal property, facilities, or grounds owned by the University. Students are billed for damages to their

rooms or its contents and for lock changes because of lost or stolen keys. In addition, they will be billed for cleaning if the room is left in an unacceptable condition.

Damages or theft occurring in common areas are charged to the individual or group responsible when it can be determined. When this is not possible, all students

of the hall, floor, apartment, or house will become collectively responsible for the costs involved. Common area charges are assessed to student accounts. If you

wish to report individual or common area damages anonymously, please email the Residence Life and Housing Office.

Doors

All room doors should always be locked, especially when residents are not in the room.  Students are expected to close all exterior doors. Students who are found to

have propped doors open with rugs, fire extinguishers, chairs, etc., or who are found to have altered a door’s locking mechanism will be subject to disciplinary

action.  Additionally, students who attempt to open hall doors without properly accessing them with valid student ID or key will also be subject to disciplinary

action.

Drug Prevention

The University reserves the right, in cooperation with the Gaffney City Police Department, to utilize drug dogs in the residence halls to aid in the enforcement of

drug policy. Violations may be handled by the Gaffney Police Department.

Drugs (Illegal) and Alcohol

Drugs (Illegal) and alcohol are not allowed in any University properties owned or leased, including buildings, facilities, and student housing.

Elevators

Students may not tamper with the elevator or elevator equipment. Students cannot ride on the top of the elevator at any time. Passengers must maintain orderly

conduct.

Extension Cords

Extension cords are prohibited. All electrical appliances must be plugged directly into an Underwriter Laboratory (UL) or Factory Mutual (FM) listed power strip that

contains a circuit breaker or a replaceable fuse. Electrical items with frayed electrical cords or damaged plugs should be discarded. Electrical cords should never be

run under mattresses, rugs, carpeting, or other potentially combustible materials.
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Hal lways and sta irwells should not be blocked with trash, fu rnitu re, bikes, or other personal belongings. Any items left in the hal lways or stairwells are a fire hazard 

and a health hazard; these items wil l  be disposed of or confiscated. 

Personal  belongings should not be stored in common a reas, i ncluding  lounges, laundry rooms, and community bathrooms. Any personal  belongings left in  

common area spaces longer than 24 hours wi l l  be considered a bandoned property and be disposed of per the a bandoned property policy. 

Commu nication 
The Residence Life a n d  H ousing Office wil l  com municate with students via a student's University email  account. All students are req uired to set up and utilize their 

U niversity email  account. Students are responsible for information sent through U niversity email .  

Conditions of Occupancy 
Appropriate conduct, is expected of a l l  i ndivid uals living in U niversity housi ng, especially when it pertains to a nother's legitimate use of a residential area for sleep, 

study, or privacy. These standards of cond uct also perta in to any guests of students, and students are responsible for the actions and behavior of their guests, 

including any damage caused to U niversity property. Behavior that infringes on the rights of other students is prohibited and may resu lt in relocation, discip l inary 

action, or both. Students must respond to a l l  official U niversity di rectives or requests. In addition, students are advised to acquaint themselves with the Housing 

Contract and Student Code of Cond uct. Students may be held responsi b le through the Student Code of Cond uct for fai lure to ad here to the Residence Life and 

Housi ng Policies. 

Damages and Repa i rs 
Students are responsible for restitution of any damage to personal property, facil ities, or grounds owned by the U niversity. Students are bi l led for damages to their 

rooms or its contents and for lock changes because of lost or stolen keys. I n  addition, they wi ll be bi lled for cleaning if the room is left in  an unacceptable condition. 

Damages or theft occurring i n  common a reas are charged to the i ndivid ual  or  group responsi b le when it can be determined. When this is not possible, a l l  students 

of the hal l, floor, a partment, or house wi l l  become collectively responsible for the costs involved. Common area charges are assessed to student accou nts. If you 

wish to report ind iv idua l  or common a rea damages anonymously, please email  the Residence Life and H ousing Office. 

Doors 
All room doors should always be locked, especially when residents a re not in the room. Students a re expected to close a l l  exterior doors. Students who a re found to 

have propped doors open with rugs, fire extinguishers, chairs, etc., or who are found to have altered a door's locki ng mechanism wil l  be subject to discip l inary 

action. Additional ly, students who attem pt to open hal l  doors without properly accessing them with va lid student ID or key wi l l  also be subject to discip l inary 

action. 

Drug Prevention 
The U niversity reserves the right, i n  cooperation with the Gaffney City Police Department, to utilize d rug dogs in the residence ha l ls to aid in the enforcement of 

d rug policy. Violations may be hand led by the Gaffney Police Department. 

Drugs ( I l lega l) and Alcohol 
Drugs ( I l legal) and a lcohol a re not al lowed in any U niversity properties owned or leased, including bui ld i ngs, facilities, and student housing. 

Elevators 
Students may not ta mper with the elevator or elevator equi pment. Students cannot ride on the top of the elevator at any time. Passengers must maintain orderly 

cond uct. 

Extension Cords 
Extension cords are prohibited. All electrical applia nces must b e  plugged d irectly into an Underwriter Laboratory (UL) or Factory Mutual (FM) listed power strip that 

contains a circuit breaker or a replaceable fuse. Electrical items with frayed electrical cords or damaged plugs should be discarded. Electrical cords should never be 

run under mattresses, rugs, carpeting, or other potentia lly com busti ble materials. 
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Flammables and Weapons

Incense, fireworks, firearms, air guns, knives, ammunition or shell-casings, flammables, explosives and weapons or facsimile thereof are prohibited. The term

“weapon” means any device, instrument, or substance that is designed to, or reasonably could be expected to, inflict a wound, incapacitate, or cause serious bodily

injury or death, including, but not limited to, firearms (loaded and unloaded, real and replica and/or toy), ammunition, electronic control devices (such

as Tasers and stun guns), devices designed to discharge an object (such as bb guns, air guns, pellet guns, potato guns, and slingshots), explosives, dangerous

chemicals (such as tear gas), martial arts weapons, bows and arrows, artificial knuckles, nightsticks, blackjacks, daggers, swords, and knives (pocket or fixed

blade) with a blade longer than three (3) inches.

Due to concerns for fire safety and personal safety, having or using any items that might be classified under these headings are not permitted on campus. Candles

and incense are particularly dangerous as they are easily tipped over or forgotten when residents leave the room. These items will be confiscated.

Fire Safety

When you first move into the building, familiarize yourself with the location of the fire alarm pull stations, stairways, and exits. Plan for a primary and an alternate

means of emergency exit.

Fire drills are conducted periodically to familiarize students with emergency evacuation procedures. Any student requiring special assistance or accommodation

during fire alarms or emergencies is requested to notify their residence hall staff at the beginning of the academic year or as soon as they become aware of the need

for assistance.

Students are expected to evacuate the buildings promptly and quietly when the fire alarm sounds. At that time, all students should move quickly and quietly to the

closest exit. Then, students should proceed out of the exit to the exterior assembly area in an orderly fashion and wait for further instructions. Students who are

away from their room when the alarm sounds should proceed to the nearest exit without returning to their rooms. The alarm signal is the same for a drill as an

actual emergency. Failure to evacuate a building will result in disciplinary action.

Should a smoke detector or an alarm malfunction or its batteries wear out, residents are required to notify Residence Life & Housing Member immediately so it may

be repaired or replaced. The tampering with (removing batteries, disconnect or otherwise disabling) and covering of smoke detectors or alarms is prohibited and

will result in a fine.

Students are prohibited from taking any action that would be considered a fire safety violation. These prohibited actions include but are not limited to:

1. Unauthorized, negligent, careless, or improper handling of or tampering with any fire safety or emergency equipment or fixtures.

2. Failing to evacuate any building during a fire alarm.

University staff members may enter rooms during fire drills to ensure cooperation. 

3. Tampering with any fire safety signs or instructions.

4. Hanging, adhering, or affixing any item to any fire equipment or ceiling, including sprinkler systems. 

Care should be taken to avoid anything touching fire equipment and sprinkler systems.

5. Obstructing the doorway or impede entering or exiting the room with items inside a student room, suite, apartment, or common space. A clear view from the

doorway into the room, suite, apartment, or common area is required. No items are permitted to block the clear view into or out of a room, suite, apartment,

or common space.

Food Service

All residents of the campus residence halls are required to participate in the University's full meal plan. Students residing in the campus apartments may choose

between the full meal plan or the twelve-meal plan.

Furniture

All furniture in each room/apartment/house at the time of move-in must remain for the duration of the student’s residency. Residents may not remove, store, or

trade furnishings from their assigned space. Additional furnishings brought into the room/apartment by the resident(s) must be freestanding and clear of all

existing furniture, fixtures, and walls. Common area furniture must remain in the common areas and may not be placed in individual rooms.

Hall Closing

The residence halls close between each semester. After the fall semester, students who plan to continue residing on campus the following spring semester are

permitted to keep their belongings in their rooms over the break; however, they are expected to vacate campus housing within 24 hours of their last final exam.

Students who do not plan to continue residing on campus the following spring semester must remove their belongings from campus housing and officially

checkout within 24 hours of their last final exam. At the end of the spring semester, all students must remove their belongings from campus housing and officially

checkout within 24 hours of their last final exam. The Residence Life and Housing Office will provide dates and times of closing.

0 

0 
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Flammables and Weapons 
I ncense, fireworks, firearms, a i r  guns, knives, ammunition o r  shell-casings, flammables, explosives a n d  weapons or facsimile thereof are prohibited. The term 

"weapon" means any device, i nstrument, or  substance that is designed to, or reasonably could be expected to, inflict a wound, i ncapacitate, or cause serious bodily 

injury or death, including, but not l imited to, firearms (loaded and u n loaded, real and replica and/or toy), ammunition, electronic control devices (such 

as Tasers and stun guns), devices designed to discharge an object (such as bb guns, air guns, pel let guns, potato guns, and sli ngshots), explosives, dangerous 

chemicals (such as tear gas), martial arts weapons, bows and arrows, artificial knuckles, nightsticks, blackjacks, daggers, swords, and knives (pocket or fixed 

blade) with a blade longer than three (3) inches. 

Due to concerns for fire safety and personal  safety, having or using any items that might be c lassified u nder these headi ngs are not permitted on campus. Cand les 

and incense are particularly dangerous as they are easily ti pped over or forgotten when residents leave the room. These items wi ll be confiscated. 

Fire Safety 
When you fi rst move into the bui ld ing, famil iarize yourself with the location of the fire alarm pul l  stations, stairways, and exits. Plan for a primary and an a lternate 

means of emergency exit. 

Fire d ri l ls are conducted periodically to famil iarize students with emergency evacuation proced ures. Any student req uiring special assistance or accommodation 

d uring fire alarms or emergencies is requested to notify their residence hall staff at the beginn ing of the academic year or as soon as they become aware of the need 

for assistance. 

Students are expected to evacuate the bui ld ings prom ptly and quietly when the fire a la rm sounds. At that time, a l l  students should move q uickly and q uietly to the 

closest exit. Then, students should proceed out of the exit to the exterior assembly area in  an orderly fashion and wait for further instructions. Students who are 

away from their room when the alarm sounds should proceed to the nearest exit without retu rni ng to their rooms. The a larm signal is the same for a d ri l l  as an 

actual emergency. Fai lure to evacuate a bui ld ing wil l  resu lt in disci pl inary action. 

Should a smoke detector or an a la rm malfunction or its batteries wear out, residents are req uired to notify Residence Life & Housi ng Member i mmediately so it may 

be repai red or replaced. The tam pering with (removing batteries, disconnect or otherwise disa bli ng) and covering of smoke detectors or alarms is prohibited and 

wi ll result i n  a fine. 

Students are prohi bited from taking any action that would be considered a fire safety violation. These prohi bited actions include but are not l imited to: 

1. Unauthorized, negligent, careless, or improper handl ing of or tampering with any fire safety or emergency equipment or fixtures. 

2. Fai l ing to evacuate any bui ld ing d u ring a fire a la rm.  

o U niversity staff members may enter rooms d u ring fire d ri lls to ensure cooperation. 

3. Tampering with any fire safety signs or instructions. 

4. Hangi ng, adhering, or  affixi ng a ny item to any fire equipment or ceiling, i ncluding sprin kler systems. 

o Care should be taken to avoid a nything touching fire equipment and sprin kler systems. 

5. Obstructing the doorway or im pede entering or exiting the room with items i nside a student room, su ite, apartment, or common space. A clea r view from the 

doorway into the room, suite, apartment, or  common area is req uired. N o  items are permitted to block the clear view into or out of a room, suite, apartment, 

or common space. 

Food Service 
All residents of the campus residence ha lls are req uired to participate in the U niversity's fu l l  mea l p lan.  Students resid ing in the campus apartments may choose 

between the fu l l  meal plan or the twelve-mea l p lan.  

Fu rn itu re 
All furniture in each room/apartment/house at the time of move-in must remain for the d u ration of the student's residency. Residents may not remove, store, or 

trade fu rnish ings from their assigned space. Additional  fu rnish ings brought into the room/apartment by the resident(s) must be freestanding and clear of a l l  

existi ng fu rnitu re, fixtures, and walls. Common area fu rn iture must remain in the common areas and may not be placed in i ndivid ual  rooms. 

Hall Closing 
The residence ha lls close between each semester. After the fa l l  semester, students who plan to continue residing o n  campus the followi ng spring semester are 

permitted to keep their belongi ngs in their rooms over the break; however, they are expected to vacate campus housing within 24 hours of their last fi na l  exam. 

Students who do not plan to continue residing on campus the followi ng spring semester must remove their belongi ngs from campus housing and officia lly 

checkout within 24 hours of their last fina l  exa m. At the end of the spring semester, a l l  students must remove their belongings from campus housing and official ly 

checkout within 24 hours of their last fina l  exa m. The Residence Life and Housing Office wil l  provide dates and times of closing. 
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Hall Meetings

Hall Meetings are required and may be called by RAs when necessary to communicate with residents. The day and time of meeting will be posted in advance and

students are required to attend such meetings. Students unable to attend have the responsibility to contact their RA in advance.

Health and Safety Inspections

Resident Assistants will complete Health and Safety Inspections at least twice a semester. Students will be notified within 48 hours (minimum) in advance of this

inspection. During this time, Residence Life staff will enter each room, apartment, or house to complete a visual inspection for the health and safety of our residents

and the well-being of our community. Residence Life staff will lock your doors upon completion of the inspection. Any policy violations observed at the time of

inspection will be documented. Common violations include (but are not limited to):

Candles, wax melt warmers, incense, or items that have an open flame

Extension cords or lack of surge protectors

Items on sprinkler heads or covering smoke detectors

Excessively dirty rooms (food, trash, laundry, etc.)

Blocking an exit or HVAC vents

Items attached to or hanging off the ceiling

Unapproved animals or animal paraphernalia (please note that animals awaiting ESA approval are not permitted on campus or in campus housing)

George Foreman-type grills, hot plates, air fryers, and cooktops

Residents will have 48 hours to address any cleaning issues. Any items confiscated during room inspections, except pets, may be disposed of by Residence Life and

Housing staff.  Small appliances will be stored through the remainder of the semester, and students may retrieve them when they are able to take them

immediately off-campus.  Any appliances remaining beyond the end of the current semester will be donated to charity.

Housing Contract

The Housing Contract start and end dates and the contract length will be adjusted to align with the University’s academic calendar. Each student will submit a

housing contract on the HALO before moving into campus housing. This document is a formalized, legal, and binding agreement between the student and the

University. By submitting the contract, the student confirms that they understand and will abide by all terms outlined in the contract. Housing contracts are

effective for one academic year (fall and spring) unless otherwise indicated on the contract and approved by the Residence Life and Housing Office. Please read the

Housing Contract carefully for all terms, conditions, and responsibilities. The Housing Contract is subject to change.

Illness and Injury

Students who become ill and/or injured should go to the Health Center. Any emergencies should be reported to Campus Safety and Residence Life staff.

Laundry

Laundry facilities are located in each housing area and are inclusive for residential student use only.  For your convenience, the campus laundry rooms are

equipped with High-Efficiency (HE) washers and dryers free of charge. For best results, use HE detergent. Always follow the manufacturer’s directions on the

detergent bottle label since it is specially formulated for HE machines. With HE washers, less detergent is recommended to get the cleanest clothes.

Laundry machine issues may be reported directly to Caldwell-Gregory via the contact information located in the laundry room. Please be sure to include the washer

or dryer identification information found on the machine(s).

Any personal belongings left in residence hall laundry rooms longer than 24 hours will be considered abandoned property and be disposed of per the abandoned

property policy.

Lock-Outs

Students are expected to keep their keys with them at all times. If a student is locked out of their room, they may contact Campus Safety and request lock-out

service. The student will need to verify their identification.

Losses and Thefts

The University assumes no responsibility for money or other items lost or stolen from students’ rooms, storage areas, common areas, etc. However, all losses and

thefts should be reported to Campus Safety.

• 
• 
• 
• 
• 
• 
• 
• 
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Hal l Meeti ngs 
Hal l  Meetings are req uired and may be called by RAs when necessary to communicate with residents. The day and ti me of meeting wi ll be posted in advance and 

students a re req uired to attend such meetings. Students unable to attend have the responsibi lity to contact their RA in advance. 

Hea lth and Safety I nspections 
Resident Assistants wi ll complete Health a n d  Safety I nspections a t  least twice a semester. Students wil l  be notified within 48 hours (minimum) in advance of this 

inspection. During this time, Residence Life staff wil l  enter each room, apartment, or  house to complete a visual i nspection for the health and safety of our residents 

and the well-being of our community. Residence Life staff wil l  lock you r  doors u pon completion of the i nspection. Any policy violations observed at the ti me of 

inspection will be docu mented. Common violations i nclude (but a re not l imited to): 

• Cand les, wax melt warmers, i ncense, or items that have an open flame 

• Extension cords or lack of su rge protectors 

• Items on sprin kler heads or coveri ng smoke detectors 

• Excessively d irty rooms (food, trash, laundry, etc.) 

• Blocking an exit or HVAC vents 

• Items attached to or hanging off the cei l ing 

• Unapproved ani mals or an imal  paraphernalia (please note that a ni mals awaiting ESA approval are not permitted on campus or in campus housing) 

• George Foreman-type grills, hot p lates, air fryers, and cooktops 

Residents wil l  have 48 hours to address any cleaning issues. Any items confiscated d u ring  room i nspections, except pets, may be disposed of by Residence Life and 

Housi ng staff. Small  appl iances wi l l  be stored through the remainder of the semester, and students may retrieve them when they are able to take them 

immediately off-campus. Any appl iances remaining beyond the end of the cu rrent semester wi l l  be donated to charity. 

Housing Contract 
The H ousing Contract start and end dates and the contract length wil l  be adjusted to align with the Un iversity's academic calendar. Each student wil l  su bmit a 

housing contract on the HALO before movi ng into campus housing. This document is a formalized, legal, and binding agreement between the student and the 

U niversity. By submitting the contract, the student confirms that they u ndersta nd and wi ll abide by a l l  terms outlined in  the contract. Housi ng contracts are 

effective for one academic year (fa ll and spring) un less otherwise ind icated on the contract and approved by the Residence Life and Housing Office. Please read the 

Housi ng Contract carefully for a l l  terms, conditions, and responsibi lities. The Housing Contract is subject to change. 

I l lness and I nj u ry 
Students who become i l l  and/or injured should go to the Health Center. Any emergencies should be reported to Campus Safety and Residence Life staff. 

Laundry 
La undry facilities are located in each housing area and are inclusive for residential student use on ly. For your convenience, the campus laundry rooms are 

equipped with H igh-Efficiency (HE) washers and d ryers free of charge. For best results, use H E  detergent. Always follow the manufactu rer's d irections on the 

detergent bottle label since it is specially formulated for H E  machines. With HE washers, less detergent is recom mended to get the cleanest clothes. 

La undry machine issues may be reported d irectly to Caldwel l-Gregory via the contact i nformation located in the laundry room. Please be sure to i nclude the washer 

or d ryer identification i nformation found on the machine(s). 

Any personal belongings left in residence hal l  laundry rooms longer than 24 hours wi ll be considered abandoned property and be disposed of per the abandoned 

property policy. 

Lock-Outs 
Students are expected to keep their keys with them at a l l  times. If a student is locked out of their room, they may contact Campus Safety and request lock-out 

service. The student wi l l  need to verify their identification. 

Losses and Thefts 
The U niversity assumes no responsibi lity for money or other items lost or stolen from students' rooms, storage areas, common areas, etc. However, a l l  losses and 

thefts should be reported to Campus Safety. 
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Maintenance and Housekeeping

Housekeeping

Students are responsible for cleaning their rooms and personal bathrooms and disposing of trash in appropriate locations. The Housekeeping staff cleans common

bathroom areas, lounges, lobbies, hallways, and laundry rooms in the residence halls.

Maintenance

The University depends on students to be aware of any damage or situation that warrants attention and to communicate that as soon as possible by reporting the

problem via maintenance request.  Maintenance issues should be reported before they become emergencies.

 

Students may submit maintenance requests via the Maintenance Request link in The HALO. If there is an urgent issue (i.e., overflowing drain, no heat, etc.), students

may contact Campus Safety at 864.488.8344.

NOTE: To enable the Housekeeping staff to work effectively, residents are asked not to leave belongings in common areas, including hallways, balconies, and

community bathrooms.

Missing Student

Pursuant to the provisions of the Higher Education Opportunity Act, Section 488, Limestone University will initiate its missing person notification procedures if a

student has been determined by Campus Safety or the Residence Life & Housing  Office to be missing for 24 hours or longer. Anyone who believes a student to be

missing should report the concerns to Campus Safety at 864.488.8344 or the Student Success Division at 864.488.8373. Every report made to the campus will be

followed up with an immediate investigation once a student has been missing for 24 hours. Upon notification of a missing student, Campus Safety will conduct a

thorough investigation and obtain all necessary information. Depending on the circumstances presented to University officials, the family of the missing student

will be notified. If familial notification is necessary, the Vice President of Student Success/Dean of Students, or appointed designee, will place the call. At the

beginning of each academic year, students living in campus housing will be asked to provide emergency contact information to be utilized if they are reported

missing while enrolled at Limestone University. 

Occupancy Terms

Students may begin occupancy of the residence halls on the date designated for the official opening for new or continuing students. Students must vacate the

residence halls 24 hours after their final exam or within 24 hours of withdrawal from the University. 

Overnight Visitors

Occasional overnight guests of the same sex are allowed in a resident’s room if they do not create an inconvenience for the resident’s roommate or other residents

and if the host has written approval from the Residence Life and Housing Office. Guests must limit their stay to two consecutive nights (and to no more than four

total nights per semester) and observe all University rules and regulations. All guests must be at least 16 years of age. The host is responsible for the actions of their

guests.

During the first week of the academic year, students are adjusting to the University and transitioning to a new living environment. Therefore, the Residence Life

Office prohibits students from having overnight visitors during the housing move-in process and the first week of classes.

If a student feels their roommate(s) are not abiding by the overnight visitor policy, it is their responsibility to notify a Residence Life staff member.

Personal Items in Public Areas

Personal belongings should not be stored in common areas, including lounges, laundry rooms, and community bathrooms.  Any personal belongings left in

common areas spaces longer than 24 hours will be considered abandoned property and will be disposed of in accordance with the Abandoned Property Policy.

Personal Property Insurance

The University is not liable for damage, loss, or theft of personal property, interruption of utilities, mechanical failure of its equipment, or damage resulting from

electrical problems, including electrical surges. No consideration will be given to a student who suffers loss or discomfort due to the aforementioned.

Students should verify that their personal belongings are covered under their family's homeowner's insurance policy. Students may wish to purchase personal

property insurance or renter's insurance if this is not the case. Regardless of coverage, it is recommended to engrave valuable personal items, such as electronic

equipment, for identification purposes.

------
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Mai ntenance and Housekeeping 
Housekeer1ing 

Students are responsible for cleaning their rooms and personal  bathrooms and disposing of trash in appropriate locations. The H ousekeeping staff cleans common 

bathroom areas, lou nges, lobbies, hal lways, and la undry rooms in the residence hal ls. 

Maintenance 

The U niversity depends on students to be aware of any da mage or situation that warrants attention and to com municate that as soon as possible by reporting the 

problem via mai ntenance request. Mai ntenance issues should be reported before they become emergencies. 

Students may su bmit mai ntenance requests via the Maintenance Req u est l ink in The HALO. If there is an urgent issue (i.e., overflowing d ra in ,  no heat, etc. ) ,  students 

may contact Campus Safety at 864.488.8344. 

NOTE: To enable the Housekeeping staff to work effectively, residents are asked not to leave belongings in common areas, including hal lways, balconies, and 

community bathrooms. 

Missing Student 
Pursuant to the provisions of the Higher Education Opportunity Act, Section 488, Limestone U niversity wil l  in itiate its missing person notification proced ures if a 

student has been determi ned by Campus Safety or the Residence Life & Housing Office to be missing for 24 hours or longer. Anyone who believes a student to be 

missing should report the concerns to Campus Safety at 864.488.8344 or the Student Success Division at 864.488.8373. Every report made to the campus wi ll be 

followed up with an im mediate investigation once a student has been missing for 24 hours. U pon notification of a missi ng student, Campus Safety wi l l  conduct a 

thorough investigation and obtain a l l  necessary i nformation.  Depending on the circumstances presented to U niversity officials, the fami ly of the missing student 

wi ll be notified. If famil ia l  notification is necessary, the Vice President of Student Success/Dea n of Students, or appointed designee, wil l  place the call .  At the 

begi n ning of each academic year, students l iving in campus housing wil l  be asked to provide emergency contact i nformation to be utilized if they a re reported 

missing whi le enrol led at Limestone U niversity. 

Occupancy Terms 
Students may begin occupancy of the residence ha l ls on the date designated for the official opening for new or continu ing students. Students must vacate the 

residence hal ls 24 hours after their fina l  exam or within 24 hours of withdrawal from the Un iversity. 

Overn ight Visitors 
Occasional  overnight guests of the same sex a re al lowed in a resident's room if they do not create an inconvenience for the resident's roommate or other residents 

and if the host has written approval from the Residence Life and Housing Office. Guests must limit their stay to two consecutive n ights (and to no more than four 

total n ights per semester) and observe all U niversity rules and regu lations. All guests must be at least 16 years of age. The host is responsi b le for the actions of their 

guests. 

During the fi rst week of the academic year, students are adjusting to the U niversity and transitioning to a new living environment. Therefore, the Residence Life 

Office prohibits students from having overnight visitors d uring the housing move-in process and the first week of classes. 

If a student feels their roommate(s) are not abiding by the overnight visitor policy, it is their responsibi lity to notify a Residence Life staff member. 

Personal  Items i n  Public Areas 
Personal  belongings should not  be stored i n  common a reas, i ncluding  lounges, laundry rooms, and community bathrooms. Any personal  belongings left in  

common areas spaces longer than 24 hours wi l l  be considered abandoned property and wi l l  be disposed of in accordance with the Aba ndoned Property Policy. 

Personal  Property I nsu rance 
The U niversity is not l iable for damage, loss, or theft of personal property, i nterruption of utilities, mechanical fai lure of its equi pment, or damage resulting from 

electrical problems, including electrical surges. No consideration wil l  be given to a student who suffers loss or discomfort due to the aforementioned. 

Students should verify that their personal belongings a re covered u nder their fa mily's homeowner's insurance policy. Students may wish to purchase personal  

property insurance or renter's insura nce if this is not the case. Regardless of coverage, it is recom mended to engrave valuable personal items, such as electronic 

equi pment, for identification purposes. 
39 



Pest Control

Campus housing is treated on a scheduled basis, but there are several steps students can take to prevent pest problems:

Food should be stored in airtight plastic containers or kept in a refrigerator.

Dirty dishes should not be left out.

Laundry and personal items, especially damp towels, should not be piled on the floor.

Trash should not remain in rooms longer than one week

Pets

Possessing, caring for, or hosting pets or other animals on the Limestone University campus, including all University buildings, housing areas, athletic facilities, and

shared or common area spaces, is prohibited.

If a student does not abide by this policy, the student will be asked to Immediately remove the pet and will be referred to the Community Values Office.  The student

may be in jeopardy of housing termination or other disciplinary sanctions. Guests and visitors are not permitted to bring pets into the residential facilities.

Please note students may qualify for an exception as outlined in the Service, Assistance, and Emotional Support Animal Policy. 

Pregnancy

Pregnant students can be accommodated in campus housing or are allowed special exceptions to be released from their housing contract. Please note that family

housing is not available on campus.

Prohibited Items

In addition to the items listed elsewhere in these policies, there are some prohibited items in campus housing for the community's safety. These items include, but

are not limited to, the following:

1. Candles (with or without wicks), candle/wax melt warmers, and incense;

2. Halogen lamps, lava lamps, and incandescent bulbs. Permitted lamps are those using low heat emitting light bulbs, compact fluorescent lighting (CFL), or

light-emitting diode (LED) lighting;

3. Combustible materials, including charcoal and lighter fluid, may not be stored or utilized inside campus housing. Grilling is permitted only in designated

outdoor areas. No grills may be stored in campus housing, including apartment patios. 

4. Dartboards

5. Fireworks

6. Hoverboards are not permitted anywhere on the University campus. The term “Hoverboards” includes but is not limited to self-balancing scooters, battery or

gas-operated scooters, hands-free segways, and electric powered skateboards

7. Motorcycles, motor scooters, mopeds, and other fuel or electric-powered vehicles are prohibited in campus housing and must be parked per University

parking regulations

8. Extension cords (unless multiple outlet-type with a built-in surge protector). Additionally, electrical outlets must not be overloaded

9. Holiday decorations are permitted only if the Residence Life and Housing Office guidelines are followed

10. Space heaters

11. Items obstructing egress/exit paths in rooms, apartments, or hallways

12. Lofts are not permitted in residence hall rooms unless issued by the University

13. Overstuffed or inflatable furniture, including waterbeds and indoor pools

14. Signs considered to be University, government, or another’s property

Quiet Hours

Courtesy hours are in effect 24 hours a day. At no time should the noise coming from a room, apartment, or house significantly disrupt the community. Quiet hours

are in effect from 10 p.m.- 8 a.m. on weeknights (Sunday- Thursday) and 12 a.m.- 8 a.m. on Friday and Saturday. As determined by the Residence Life and Housing

Office, 24-hour quiet periods are in effect during the final exam period of each term and at other times as announced. Any student has the right (at any time of day

or night) to request that other students reduce their noise level.

Official warnings may be given by Residence Life & Housing staff or Campus Safety. In addition, students who violate quiet hours may be referred to the Community

Values Office.

• 
• 
• 
• 
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Pest Control 
Campus housing is treated on a scheduled basis, but there are several steps students can take to prevent pest problems: 

• Food should be stored in airtight plastic containers or kept in a refrigerator. 

• Dirty dishes should not be left out. 

• La undry and personal  items, especially damp towels, should not be piled on the floor. 

• Trash should not remain in rooms longer than one week 

Pets 
Possessing, caring for, or  hosting pets or other an imals on the Limestone University campus, i ncluding all U n iversity bui ld ings, housing areas, ath letic facil ities, and 

shared or common a rea spaces, is prohibited. 

If a student does not abide by this policy, the student wil l  be asked to I m mediately remove the pet and wi ll be referred to the Community Values Office. The student 

may be in  jeopardy of housing termination or other disci pl inary sanctions. Guests and visitors are not permitted to bring pets into the residential facil ities. 

Please note students may qualify for an exception as outlined in the Service, Assistance, and Emotional Support Animal Policy. 

Pregnancy 
Pregnant students can be accommodated in campus housing or are a l lowed special exceptions to be released from their housing contract. Please note that family 

housing is not avai lable on campus. 

Prohibited Items 
I n  addition t o  the items listed elsewhere in these policies, there a re some prohi bited items in campus housing for the com mu nity's safety. These items include, but 

are not l imited to, the following: 

1. Cand les (with or without wicks), cand le/wax melt warmers, and incense; 

2. Halogen lamps, lava lamps, and incandescent bulbs. Permitted lamps are those using low heat emitting light bu lbs, compact fluorescent lighting (CFL) , or  

light-emitti ng diode (LED)  lighting; 

3. Combustible materials, including charcoa l and lighter fluid,  may not be stored or utilized inside campus housing. G ri ll ing is permitted only in designated 

outdoor areas. No grills may be stored in  campus housi ng, including apartment patios. 

4. Dartboards 

5. Fireworks 

6. Hoverboards are not permitted anywhere on the U niversity campus. The term "Hoverboards" inc ludes but is not l imited to self-balancing scooters, battery or 

gas-operated scooters, hands-free segways, and electric powered skateboards 

7. Motorcycles, motor scooters, mopeds, and other fuel or electric-powered vehicles are prohibited in campus housing and must be parked per U niversity 

parki ng regulations 

8. Extension cords (un less multiple outlet-type with a bu i lt-in  su rge protector). Additional ly, electrical outlets m ust not be overloaded 

9. Holiday decorations are permitted only if the Residence Life and Housi ng Office guidelines are followed 

10. Space heaters 

11. Items obstructi ng egress/exit paths in rooms, apartments, or ha l lways 

12. Lofts are not permitted in residence hal l  rooms u nless issued by the U niversity 

13. Overstuffed or i nflatable furnitu re, including waterbeds and i ndoor pools 

14. Signs considered to be U niversity, government, or  another's property 

Quiet Hou rs 
Courtesy hours are in effect 24 hours a day. At no ti me should the noise comi ng from a room, apartment, or house significantly disrupt the commu nity. Quiet hours 

are in effect from 10 p.m.- 8 a.m. on weeknights (Sunday- Thursday) and 12 a.m.- 8 a.m. on Friday and Saturday. As determined by the Residence Life and Housi ng 

Office, 24-hour quiet periods are in effect d u ring the fi na l  exam period of each term and at other times as annou nced. Any student has the right (at any ti me of day 

or night) to request that other students reduce their noise level. 

Official warni ngs may be given by Residence Life & H ousing staff or Campus Safety. In addition, students who violate quiet hours may be referred to the Community 

Values Office. 
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Radios, Televisions, and Stereos

Radios, televisions, and stereo equipment are permitted, provided they are not used in such a way as to disturb others. Room doors should be closed when

equipment is in use. Repeated loud noise from this equipment may result in a requirement that the equipment be removed from campus.

Recreational Vehicles

Skateboards, roller skating, and roller blading are prohibited on campus. Due to safety concerns regarding fire safety and operator safety, hoverboards are not

permitted anywhere on the University campus. The term “hoverboards” includes but is not limited to self-balancing scooters, battery or gas-operated scooters,

hands-free segways, and electric-powered skateboards.

Room Assignments

Each student is assigned to a room at the beginning of each semester and is expected to occupy that room unless a room change is authorized by the Residence Life

and Housing Office. 

If a situation arises where a double room has a vacancy, the room must remain in move-in condition at all times (one bed, one dresser, one closet, and one desk

must be unoccuppied.

Room Change

Each student is assigned to a room at the beginning of each semester and is expected to occupy that room unless a room change is authorized by the Residence Life

and Housing Office. Applications for room changes must be submitted to Residence Life and Housing Office in advance for approval. Unauthorized changes may

result in disciplinary action/fine. Room changes will not be authorized until after the add/drop period of each academic semester.

Room Entry / Search and Seizure

Authorized University personnel may enter a student’s housing assignment for routine inspection, maintenance, and emergency purposes. The University shall

make every effort to provide privacy to the occupants of campus housing. It is anticipated that entry into personal campus housing areas will not be necessary

except for routine inspection, housekeeping, and maintenance. Privacy depends on the cooperation and willingness of each occupant to respect the rights of others

and the rights of the University.

Members of the University staff, including the Residence Life and Housing staff, maintain the right to enter a student’s room if it is feared there is imminent danger

to life, safety, health or property, or other necessity in the sole discretion of the University. Such staff members are also authorized to enter the room and conduct a

search if it is reasonably believed that a violation of University regulations or policies or local, state, or federal laws, is occurring. In addition, the University reserves

the right to such other and further rules, regulations, or policies as, in its judgment, may be necessary for the safety, care, and cleanliness of the premises and the

preservation of good order therein.  

Any prohibited items found during room inspections or searches will be disposed of or impounded by University staff members. In addition, any property may be

confiscated by University staff members if it is prohibited under the Residence Life and Housing Policies, Housing Contract, or the Student Code of Conduct, or

illegal under local ordinances, state law, or federal law. Impounded items, except pets, will be disposed of or delivered to Campus Safety immediately upon

completion of the search or inspection.

Room Keys

Residents will be issued keys at the beginning of the semester and are responsible for the security of their room, apartment, or house. Keys are not to be duplicated

or loaned. In addition, students are prohibited from placing their own locks on individual doors.

If a student loses their key, they must report the loss to the Residence Life and Housing Office. There is a charge of $150 to change the lock; this charge will be billed

to the student’s account.

Room Responsibilities

Students are responsible for the rooms to which they are assigned, and all furniture in the room must remain there throughout the semester. At the beginning of

each semester, the RA and students inspect the rooms together and note on the room condition form (RCF) any and all damage or missing equipment. Students

sign the RCF verifying that any existing damage or missing equipment has been recorded. At the end of each semester, the RAs and students inspect the room
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Radios, Televisions, and Stereos 
Radios, televisions, and stereo equipment are permitted, provided they are not used in  such a way as to disturb others. Room doors should be closed when 

equipment is in use. Repeated loud noise from this equipment may result in a req uirement that the equipment be removed from campus. 

Recreational  Veh icles 
Skateboards, roller skating, and roller blading are prohi bited on cam pus. Due to safety concerns regarding fire safety and operator safety, hoverboards are not 

permitted anywhere on the U niversity campus. The term " hoverboards" inc ludes but is not l imited to self-balancing scooters, battery or gas-operated scooters, 

hands-free segways, and electric-powered skateboards. 

Room Assignments 
Each student is assigned to a room at the beginn ing of each semester and is expected to occupy that room un less a room change is authorized by the Residence Life 

and H ousing Office. 

If a situation arises where a double room has a vacancy, the room must remain in move-in condition at a l l  times (one bed, one d resser, one closet, and one desk 

must be unoccuppied. 

Room Change 
Each student is assigned to a room at the beginn ing of each semester and is expected to occupy that room un less a room change is authorized by the Residence Life 

and H ousing Office. Applications for room changes must be submitted to Residence Life and Housing Office in advance for approval. Unauthorized changes may 

resu lt in discip l inary action/fine. Room changes wil l  not be authorized until after the add/drop period of each academic semester. 

Room Entry / Sea rch and Seizu re 
Authorized U niversity personnel may enter a student's housing assignment for routine inspection, mai ntenance, and emergency pu rposes. The U niversity shal l  

make every effort to provide privacy to the occupants of campus housi ng. It is antici pated that entry i nto personal campus housing areas wil l  not be necessary 

except for routine i nspection, housekeeping, and maintenance. Privacy depends on the cooperation and wi lli ngness of each occupant to respect the rights of others 

and the rights of the U niversity. 

Members of the U niversity staff, inc luding the Residence Life and Housi ng staff, mai ntain the right to enter a student's room if it is feared there is immi nent da nger 

to life, safety, health or property, or  other necessity in  the sole discretion of the U niversity. Such staff members are also authorized to enter the room and cond uct a 

search if it  is reasonably believed that a violation of University regulations or policies or local, state, or federal laws, is occurring. In addition, the U niversity reserves 

the right to such other and further rules, regu lations, or policies as, in its judgment, may be necessary for the safety, care, and cleanl iness of the premises and the 

preservation of good order therein. 

Any prohi bited items found d u ring room i nspections or searches wil l  be disposed of or im pounded by U niversity staff members. In addition, any property may be 

confiscated by U niversity staff mem bers if it is prohi bited under the Residence Life and Housing Policies, Housing Contract, or the Student Code of Conduct, or  

i l legal under local  ord inances, state law, or federal law. I m pou nded items, except pets, wi ll be disposed of or delivered to Campus Safety immediately u pon 

completion of the search or inspection. 

Room Keys 
Residents wil l  be issued keys at the beginn ing of the semester and are responsi b le for the security of their room, apartment, or house. Keys are not to be duplicated 

or loaned. In addition, students are prohi bited from placing their own locks on ind iv idua l  doors. 

If a student loses their key, they must report the loss to the Residence Life and Housing Office. There is a charge of $150 to change the lock; this charge wil l  be bi lled 

to the student's account. 

Room Responsibi lities 
Students are responsible for the rooms to which they are assigned, and a l l  furniture in the room must remain there throughout the semester. At the beginn ing of 

each semester, the RA and students inspect the rooms together and note on the room condition form (RCF) a ny and a l l  damage or missing equipment. Students 

sign the RCF verifying that any existi ng da mage or missing equipment has been recorded. At the end of each semester, the RAs and students inspect the room 
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noting any new damage. The students sign the RCF, verifying awareness that new damages may be billed to their accounts. Students must report damages as they

occur, whether by accident, normal use, or other means. Residents must remove all personal belongings before checking out of rooms. The University is not

responsible for personal property that is left in rooms.

Students may rearrange the furniture within their rooms. Students who willfully or excessively damage University property will become liable for disciplinary

action and will be responsible for repair/replacement costs. Any personal furniture in rooms must be removed prior to closing for summer vacation. Furniture

may not be stored in University storage rooms or hallways

Room care and cleaning are the responsibility of each student. Rooms should be in an orderly condition at all times.

Students are responsible for their rooms and what takes place in them. They may be held responsible for permitting unauthorized items to be used or kept in their

rooms.

Room Selection

Housing Selection for returning students is held in the spring semester for the upcoming academic year. Students must complete the Housing Contract and the

Missing Student Notification Form, as well as be registered for the upcoming academic year by the designated deadline in order to participate.

Safety and Security

Students are encouraged to keep their doors locked whenever they leave the room, even for a very short time. It is also recommended that students keep their

doors locked whenever students are inside the room, especially when they retire for the night. Students should report any missing items or alleged theft to Campus

Safety and notify a Residence Life and Housing staff member.

Signs, Banners, and Sheets

Signs, banners, and sheets may not be hung from room windows, ceilings, or the building roofs.

Smoke Detectors

Should a smoke detector or an alarm malfunction or its batteries wear out, residents are required to notify Residence Life & Housing staff immediately so it may be

repaired or replaced. Tampering with (removing batteries, disconnecting, or otherwise disabling) and covering of smoke detectors or alarms is prohibited and will

result in a fine.

Soliciting and Advertising

Distributing and posting material or soliciting business on campus without University permission is prohibited. In addition, students are not to use a residential

campus facility to store merchandise or other commercial activity without University permission. The presence of any promoter, vendor, or unauthorized person

should be promptly reported to Campus Safety at 864.488.8344 or the Residence Life and Housing Office at 864.488.8373.

Staff (Residence Life)

The Residence Life staff is part of the Residence Life and Housing Office. The staff members are RAs who are enrolled students at Limestone University. The RAs  are

under the supervision of the Resident Directors (RDs) and Residence Life Coordinators (RLCs).  The RDs are graduate student staff members, and the RLCs are full-

time, live-in, professional staff members.

Storage

The University does not store personal belongings for students. Therefore, items may not be left in campus housing when a student moves out. There are many

storage facilities in the local area that will keep student belongings inexpensively. Due to lack of physical space, no students will be allowed to have a portable unit

delivered to campus to load or unload at any time. 

Television Service

Students have access to SpectrumU, a streaming television service from Charter.  Spectrum U allows students to watch live TV and a variety of on-demand content

anytime, anywhere on campus using a phone, tablet, laptop, or desktop. It's also available on television via AppleTV, Chromecast, and Roku devices. To start using

the Spectrum U app, look for Spectrum TV in the Roku Channel Store of visit SpectrumTV.com.  Enter Limestone's email domain (@limestone.edu), and sign in using

your exiting Limestone login and password.  Any problems should be reported to the via the Information Technology Helpdesk at helpdesk@limestone.edu. 

• 

• 
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noting any new damage. The students sign the RCF, verifying awareness that new damages may be bi lled to their accounts. Students must report damages as they 

occur, whether by accident, normal use, or other means. Residents m ust remove a l l  personal belongings before checking out of rooms. The U niversity is not 

responsible for personal property that is left in rooms. 

• Students may rearrange the fu rnitu re within their rooms. Students who willfully or excessively damage U niversity property wi ll become l iable for discip l inary 

action and wil l  be responsible for repair/replacement costs. Any personal  fu rnitu re in rooms m ust be removed prior to closi ng for summer vacation. Furniture 

may not be stored in U niversity storage rooms or ha l lways 

• Room care and cleaning a re the responsibi lity of each student. Rooms should be in an orderly condition at a l l  times. 

Students are responsible for their rooms and what takes place in them. They may be held responsi b le for permitting unauthorized items to be used or kept in their 

rooms. 

Room Selection 
Housi ng Selection for retu rning students is held in the spring semester for the u pcoming academic year. Students must complete the H ousing Contract and the 

Missing Student Notification Form, as well as be registered for the u pcoming academic year by the designated deadline i n  order to partici pate. 

Safety and Secu rity 
Students are encouraged to keep their doors locked whenever they leave the room, even for a very short time. It is a lso recommended that students keep their 

doors locked whenever students a re inside the room, especially when they retire for the night. Students should report any missing items or a lleged theft to Campus 

Safety and notify a Residence Life and Housing staff member. 

Signs, Banners, and Sheets 
Signs, banners, and sheets may not be hung from room wi ndows, cei l ings, or the bui ld ing roofs. 

Smoke Detectors 
Should a smoke detector or an a la rm malfunction or its batteries wear out, residents are req uired to notify Residence Life & Housi ng staff im mediately so it may be 

repaired or replaced. Tampering with (removing batteries, disconnecting, or otherwise disabl ing) and coveri ng of smoke detectors or a larms is prohibited and wil l  

resu lt in a fine. 

Soliciti ng and Advertis ing 
Distri buting and posting material o r  soliciting business o n  campus without U niversity permission is prohibited. I n  addition, students are not to use a residential 

campus faci lity to store merchandise or other commercia l  activity without U niversity permission. The presence of any promoter, vendor, or unauthorized person 

should be promptly reported to Campus Safety at 864.488.8344 or the Residence Life and H ousing Office at 864.488.8373. 

Staff (Residence Life) 
T h e  Residence Life staff is part o f  t h e  Residence Life and Housing Office. T h e  staff members a re RAs who a re enrolled students at Limestone University. The RAs are 

under the supervision of the Resident Di rectors (RDs) and Residence Life Coordinators (RLCs). The RDs are graduate student staff mem bers, and the RLCs are full­

time, live-in, professional staff members. 

Storage 
The U niversity does not store personal belongings for students. Therefore, items may not be left in campus housing when a student moves out. There are many 

storage facil ities in the local a rea that wi l l  keep student belongings i nexpensively. Due to lack of physical space, no students wi ll be a llowed to have a portable u n it 

delivered to campus to load or un load at any time. 

Television Service 
Students have access to Spectru mU, a streaming television service from Charter. Spectrum U a llows students to watch live TV and a variety of on-demand content 

anytime, anywhere on campus using a phone, tablet, laptop, or desktop. It's also avai lable on television via AppleTV, Chromecast, and Roku devices. To start using 

the Spectrum U app, look for Spectrum TV in the Roku Channel  Store of visit SpectrumTV.com. Enter Limestone's email  domain (@limestone.ed u) ,  and sign in using 

you r  exiti ng Limestone login and password. Any problems should be reported to the via the I nformation Tech nology Helpdesk at helpdesk@limesto�2
.ed u. 
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Tobacco and Smoke-Related Products

The use of all tobacco and smoke-related products is prohibited on properties owned or leased by Limestone University and outdoor areas such as sidewalks,

parking lots, and common areas. The terms “tobacco and smoke-related products” include cigarettes, cigars, pipe tobacco, smokeless/chewing tobacco, electronic

cigarettes, juuls, herbal smoke products, hookahs, beedies, and any other smoke-related substances or products.

Trash

Apartment, suite, and room trash must be disposed of appropriately in designated receptacles (see below). Room trash improperly disposed of in community area

trash receptacles (i.e., pod, hallway, or laundry room trash receptacles) will result in community fines.

 

Location Trash Containers

Ball Residence Hall Trash cans located outside front entrance

Brown Residence Hall Dumpster located in the parking lot

Cedars Apartments Dumpster located between Cedars and Walton Ridge

Ebert Residence Hall Trash cans located outside

Greer Residence Hall Trash cans located outside front of the building

Eunice Ford Residence Hall Trash cans located outside the back entrance

Fort Residence Hall Trash cans located outside under stairwells

Griffith Apartments Trash cans located behind apartments

Walton Ridge Apartments Dumpster located between Walton Ridge and Cedars

Vending Machines

All vending machines accept dollar bills for products. Occasionally machines will break down. Please contact the number on the machine to report malfunctions. 

See the Business  Office for refunds.

Visitation Policy

Limestone University permits visitation in the residence halls, apartments, and houses during certain hours and under specific guidelines. Guests should be

escorted at all times. The host student is responsible for the actions of their guests. All guests and visitors are subject to University regulations and residence hall

policies.

Residents should be considerate of their roommate's needs. Guests and visitors in the residence halls are not a right but a privilege granted with the roommate's

agreement. Guests and visitors are not allowed in a room unless all occupants of that room agree.

Visitation guidelines include all hallways, rooms, and community areas. Violations of the Visitation Policy will result in disciplinary action.

Visitation is permitted between the hours of 10:00 a.m. and 12:00 midnight Sunday through Thursday and between 10:00 a.m. and 2:00 a.m. Friday and Saturday.

If a student feels their roommate(s) are not abiding by this policy, it is their responsibility to notify a Residence Life staff member.

Weapons Policy

Weapon Definition:  

The term “weapon” means any device, instrument, or substance that is designed to, or reasonably could be expected to, inflict a wound, incapacitate, or cause

serious bodily injury or death, including, but not limited to, firearms (loaded and unloaded, real and replica and/or toy), ammunition, electronic control devices

(such as Tasers and stun guns), devices designed to discharge an object (such as bb guns, air guns, pellet guns, potato guns, and slingshots), explosives, dangerous

Location Trash Containers 
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Tobacco and Smoke-Related Products 
The use of a l l  tobacco and smoke-related prod ucts is prohi bited on properties owned or leased by Limestone U niversity and outdoor areas such as sidewalks, 

parki ng lots, and common areas. The terms "tobacco and smoke-related prod ucts" include cigarettes, cigars, pipe tobacco, smokeless/chewing tobacco, electronic 

ciga rettes, juu ls, herbal smoke products, hookahs, beedies, and any other smoke-related su bsta nces or prod ucts. 

Trash 
Apartment, suite, a n d  room trash must b e  disposed of a ppropriately in  designated receptacles (see below). Room trash improperly disposed o f  in  community area 

trash receptacles (i.e., pod, ha llway, or  la undry room trash receptacles) wi l l  result in community fines. 

Location 

Bal l  Residence Ha l l  

Brown Residence Ha l l  

Ceda rs Apa rtments 

Ebert Residence Ha l l  

Greer Residence H a ll 

Eunice Ford Residence Ha l l  

Fort Residence H a ll 

Griffith Apartments 

Walton Ridge Apartments 

Vending Machines 

Trash Containers 

Trash cans located outside front entrance 

Dum pster located in the parki ng lot 

Dum pster located between Cedars and Walton Ridge 

Trash cans located outside 

Trash cans located outside front of the bui ld ing  

Trash cans located outside the  back entra nce 

Trash cans located outside u nder stairwells 

Trash cans located behind apartments 

Dum pster located between Walton Ridge a nd Cedars 

All vending machines accept dol lar bi lls for prod ucts. Occasional ly machines wil l  break down. Please contact the n u mber on the machine to report malfunctions. 

See the Business Office for refunds. 

Visitation Policy 
Limestone University permits visitation in the residence ha lls, apartments, and houses duri ng certain hours and u nder specific guidelines. Guests should be 

escorted at a l l  times. The host student is responsible for the actions of their guests. All guests and visitors are subject to U niversity regulations and residence hal l  

policies. 

Residents should be considerate of their roommate's needs. Guests and visitors in the residence hal ls are not a right but a privilege granted with the roommate's 

agreement. Guests and visitors a re not al lowed in a room un less a l l  occupants of that room agree. 

Visitation guidelines include a l l  ha l lways, rooms, and community areas. Violations of the Visitation Policy wil l  result in discipl inary action. 

Visitation is Rermitted between the hours of 10:00 a.m. and 12:00 mid night Sunday through Thursday and between 10:00 a.m. and 2:00 a.m. Friday and Saturday. 

If a student feels their roommate(s) are not abiding by this policy, it is their responsibi lity to notify a Residence Life staff mem ber. 

Weapons Policy 
Weapon Definition: 

The term "weapon" means any device, instrument, or su bstance that is designed to, or  reasona bly could be expected to, i nflict a wound, incapacitate, or cause 

serious bodily injury or death, i ncludi ng, but not l imited to, firearms (loaded and u n loaded, real and replica and/or toy), ammunition, electronic control devices 

(such as Tasers and stun guns), devices designed to discharge an object (such as bb guns, a ir  guns, pel let guns, potato guns, and sl ingshots), explosives, dangerous 
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chemicals (such as tear gas), martial arts weapons, bows and arrows, artificial knuckles, nightsticks, blackjacks, daggers, swords, and knives (pocket or fixed

blade) with a blade longer than three (3) inches. The term “weapon” does not include chemical repellents available over-the-counter for self-defense; instruments

used solely for personal hygiene, preparation of food, maintenance, University-related instruction, or University employment-related duties. 

Limestone University references and complies with South Carolina Section (16-23-420), with minor exceptions.  

1. It is unlawful for a person to possess a firearm of any kind on any premises or property owned, operated, or controlled by a private or public school, college,

university, technical college, other post-secondary institution, or in any publicly owned building, without the express permission of the authorities in charge

of the premises or property. The provisions of this subsection related to any premises or property owned, operated, or controlled by a private or public

school, college, university, technical college, or other post-secondary institution, do not apply to a person who is authorized to carry a concealed weapon

pursuant to Article 4, Chapter 31, Title 23 when the weapon remains inside an attended or locked motor vehicle and is secured in a closed glove

compartment, closed console, closed trunk, or in a closed container secured by an integral fastener and transported in the luggage compartment of the

vehicle. 

2. It is unlawful for a person to enter the premises or property described in subsection (A) and to display, brandish, or threaten others with a firearm. 

3. A person who violates the provisions of this section is guilty of a felony and, upon conviction, must be fined not more than five thousand dollars or

imprisoned not more than five years, or both. 

4. For purposes of this section, the terms "premises" and "property" do not include state or locally owned or maintained roads, streets, or rights-of-way of

them, running through or adjacent to premises or property owned, operated, or controlled by a private or public school, college, university, technical college,

or other post-secondary institution, which are open full time to public vehicular traffic. 

5. This section does not apply to a guard, law enforcement officer, or member of the armed forces, or student of military science. A resident in a dwelling

provided by Limestone University whose presence with a weapon in or around a particular building is authorized by the Limestone University Security Chief

is also exempt from the provisions of this section.

6. This section does not apply to a person who is authorized to carry concealed weapons pursuant to Article 4, Chapter 31 of Title 23 when upon any premises,

property, or building that is part of an interstate highway rest area facility. 

Limestone University enforces a “No Weapons Policy” on all of its campuses both owned and controlled by Limestone University. The use, possession,

distribution of, firearms, ammunition, and other weapons described above on Limestone University property is strictly prohibited. Included in this weapons ban,

concealed or otherwise, are all University owned and leased buildings, parking lots and grounds. The carrying of weapons and firearms is also prohibited in

Limestone University owned vehicles and personal vehicles parked on the University property at any time. No weapon or firearm shall be kept in a locker, lunch

box, toolbox, briefcase, purse, or other personal property while on the Limestone University campus property.  

Exceptions to this policy are certified law enforcement officers and Campus Security Officers who are duly authorized by Limestone University and the South

Carolina Law Enforcement Division (SLED) to carry a weapon on University controlled property or in connection with a University affiliated activity. Other persons

who are legally authorized to carry a concealed weapon pursuant to Article 4, Chapter 31, Title 23 (South Carolina code, CWP), when the weapon remains inside an

attended or unattended locked motor vehicle and is secured per this chapter, this also must be authorized in writing by the Chief of Security or his/her

designee. This exception only applies to Limestone University Faculty, Staff and Commuter Students who travel roadways to and from Limestone property and are

legally authorized as stated above (this exception does NOT apply to residential students).  No other weapons of any kind including, rifles, shotguns, BB guns, etc.

may be left or stored in a vehicle or other location on school property which includes all properties controlled and operated by Limestone University campus.  

Right to inspect

Limestone University, on behalf of itself and its students, reserve the right to inspect all employee's, including contract employees, and all students personal

property, including but not limited to, toolboxes, packages, briefcases, purses, clothing, lockers and vehicles based upon a suspicion that this policy has been or is

being violated. Unless time is of the essence, a request will be made to the Limestone University Department of Campus Security to carry out and support such

inspection. Refusal to consent or to cooperate in the search of personal property by an employee or student may be grounds for discipline, up to and including

discharge from employment or dismissal from the University. 

All employees and students are expected to know and abide by this weapons policy. Employees and students who fail or refuse to comply with this policy will be

subject to penalties that may include permanent dismissal from the University as well as face potential criminal charges (Arrest) per SC 16-23-420 (Possession of

firearm on school property/concealed weapons).

Window Displays

Signs cannot be publicly displayed in windows, including, but not limited to street signs, alcohol signs/lights, or flags.

Window Screens

Window screens are not to be removed because of health and safety reasons. Removal of a window screen may result in a fine.

Wi-Fi

A high-speed wireless connection is available all campus housing. The Information Technology HelpDesk provides technology support for students. Students

may email or call (864-488-4032) to submit a ticket.
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chemicals (such as tear gas), martial arts weapons, bows and arrows, artificial knuckles, nightsticks, blackjacks, daggers, swords, and knives (pocket or fixed 

blade) with a blade longer than three (3) inches. The term "weapon" does not include chemical repellents avai lable over-the-counter for self-defense; instruments 

used solely for personal  hygiene, preparation of food, maintenance, Un iversity-related instruction, or U niversity employment-related d uties. 

Limestone University references and complies with South Carolina Section (16-23-420), with minor exceptions. 

1. It is un lawful for a person to possess a firearm of a ny kind on any premises or property owned, operated, or controlled by a private or public school, college, 

university, tech nical col lege, other post-secondary i nstitution, or in any pu bl icly owned bui ld ing, without the express permission of the authorities in charge 

of the premises or property. The provisions of this subsection related to any premises or property owned, operated, or controlled by a private or pu blic 

school, col lege, university, tech nical col lege, or  other post-secondary i nstitution, do not apply to a person who is authorized to ca rry a concealed weapon 

pursuant to Article 4, Chapter 31, Title 23 when the weapon remains i nside an attended or locked motor vehicle and is secured in a closed glove 

com partment, closed console, closed trunk, or in a closed container secu red by an integra l fastener and transported in the luggage compartment of the 

vehicle. 

2. It is un lawful for a person to enter the premises or property described in su bsection (A) and to disp lay, brandish, or th reaten others with a firearm. 

3. A person who vio lates the provisions of this section is gui lty of a felony and,  upon conviction, must be fined not more than five thousand dol lars or  

imprisoned not more than five years, or both. 

4. For pu rposes of this section, the terms "premises" and "property" do not include state or locally owned or maintained roads, streets, or  rights-of-way of 

them, running through or adjacent to premises or property owned, operated, or controlled by a private or pu blic school, col lege, un iversity, technical col lege, 

or other post-secondary i nstitution, which are open fu l l  time to public vehicular traffic. 

5. This section does not app ly to a guard,  law enforcement officer, or member of the armed forces, or student of mi litary science. A resident in a dwelling 

provided by Limestone University whose presence with a weapon in or around a particular building is authorized by the Limestone University Security Chief 

is also exempt from the provisions of this section. 

6. This section does not app ly to a person who is authorized to carry concealed weapons pursuant to Article 4, Chapter 31 ofTitle 23 when u pon any premises, 

property, or  bui ld ing that is part of an interstate highway rest a rea faci lity. 

Limestone UniversitY. enforces a "No Wea(!ons Policy_'._'. on a l l  of its campuses both owned and controlled by Limestone University. The use, possession, 

distribution of, firearms, ammunition, and other weapons described above on Limestone U niversity property is strictly prohibited. I ncluded in this weapons ban, 

concealed or otherwise, are a l l  U n iversity owned and leased bui ld ings, parking lots and grounds. The carrying of weapons and firearms is also prohibited in 

Limestone University owned vehicles and personal vehicles parked on the U niversity property at any time. No weapon or firearm shal l  be kept i n  a locker, lu n ch 

box, toolbox, briefcase, purse, or other personal  property whi le on the Limestone U niversity campus property. 

Exceptions to this policy are certified law enforcement officers and Cam pus Secu rity Officers who a re d u ly authorized by Limestone U niversity and the South 

Carol ina Law Enforcement Division (SLED) to carry a weapon on U niversity controlled property or in connection with a U niversity affi liated activity. Other persons 

who are legally authorized to ca rry a concealed weapon pursuant to Article 4, Chapter 31, Title 23 (South Carol ina code, CWP), when the weapon remains inside an 

attended or u nattended locked motor vehicle and is secured per this chapter, this also must be a uthorized in writing by the Chief of Secu rity or his/her 

designee. This exception on ly applies to Limestone U niversity Facu lty, Staff and Comm uter Students who travel roadways to and from Limestone property and a re 

legally authorized as stated above (this exception does N OT app ly to residential students). No other weapons of a ny kind including, rifles, shotguns, BB guns, etc. 

may be left or stored in a vehicle or other location on school property which inc ludes a l l  properties controlled and operated by Limestone U niversity campus. 

Right to inspect 

Limestone U niversity, on behalf of itself and its students, reserve the right to inspect a l l  employee's, including contract employees, and a l l  students Rersonal 

RroRerty, i ncluding but not l imited to, toolboxes, packages, briefcases, purses, clothing, lockers and vehicles based u pon a suspicion that this policy has been or is 

being violated. U n less time is of the essence, a request wil l  be made to the Limestone University Department of Campus Security to ca rry out and support such 

inspection. Refusal to consent or to cooperate i n  the search of personal property by an employee or student may be grounds for discipli ne, u p  to and including 

discharge from employment or dismissal from the Un iversity. 

All employees and students are expected to know and abide by this weapons policy. Employees and students who fai l  or refuse to com ply with this policy wi ll be 

subject to penalties that may include permanent dismissal from the University as well as face potentia l  criminal  charges (Arrest) per SC 16-23-420 (Possession of 

firearm on school property/concealed weapons). 

Window Displays 
Signs can not be pu blicly disp layed in wi ndows, including, but not li mited to street signs, a lcohol signs/lights, or flags. 

Window Screens 
Window screens a re not to be removed because of health and safety reasons. Removal of a window screen may result in a fine. 

Wi-Fi 
A high-speed wireless connection is avai lable a l l  campus housing. The I nformation Technology Help Desk provides technology support for students. Students 

may email or call (864-488-4032) to submit a ticket. 
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